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Regular Meeting — November 21, 2025

Time — 9:00AM - 11:00AM

MIRACOSTA ACADEMIC SENATE Hyflex Meeting — Room 0C1068 and Via Zoom in

=~ COLLEGE

accordance with AB2449: Information below

1 Barnard Drive, Oceanside, CA 92056

Join Zoom Meeting: https://miracosta-edu.zoom.us/j/854294140447?jst=1
Meeting ID: 854 2941 4044

Find your local number: https://miracosta-edu.zoom.us/u/kdT9WSE50D

AGENDA

We respectfully acknowledge that MiraCosta is on the traditional territory of the Luisefio/
Payomkawichum people. Today, this meeting place and surrounding areas are home to the six
federally recognized bands of the La Jolla, Pala, Pauma, Pechanga, Rincon, Soboba Luisefio/
Payémkawichum people and remain the shared space among Kumeyaay and Ipai peoples. In addition,
we pay respect to elders, present and past: keepers of history, culture, wisdom, and knowledge.

l. Call to Order

Il. Remote Member Attendance
Description: Academic Senate will consider remote participation of members under the
provisions of AB2449, if any.

1", Roll Call

IV. Persons Wishing to Address the Senate
Members of the public shall have an opportunity to address the committee either before
or during the committee’s consideration of each item of business to be discussed at
regular or special committee meetings, including closed session items.

V. Changes to Agenda Order

VI. Consent Calendar
A. Approve Minutes of the Regular Meeting of November 7, 2025
B. Equivalency Application in Psychology

VII. Action Item, First Read

A. AP 4236 Advanced Placement Credit [9:30; 5 minutes]
Description: Small language adjustment to clarify that some credits may be
transferred, rather than that they will be. Also clarified to suggest that students
need to submit AP information to be considered.

B. BP 5500 Standards of Student Conduct [9:35]
Description: No changes

C. AP 5500 Standards of Student Conduct [9:35; 5 minutes]
Description: Changes made to account for new state policies regarding the inclusion
of hazing in this policy; references regarding Title IX added; some small changes
made, especially in aligning language now used (unlawful rather than illegal)

D. AP 5520 Student Conduct Procedures [9:40; 5 minutes]
Description: Some changes to language (such as inimical to harmful) to align with
other policies; references regarding Title IX added; further explanation of the role of
advisors within student conduct procedures given; clarification of process about
appeals

VI, Information / Discussion

BP 2510: Collegial Governance and
Participation in Local Decision
Making

The board recognizes the Academic
Senate as the body that represents
the faculty (fulltime and associate) in
collegial governance relating to
academic and professional matters.

Curriculum

Degree and certificate
requirements

3. Grading policies
Educational program
development

5. Standards or policies for student
prep. and success

6. Governance structures, as
related to faculty roles

7. Accreditation processes,
including self-study and annual
reports

8.  Faculty professional
development policies

9. Processes for program review

10. Processes for institutional
planning and budget dev.

+1 Academic calendar
Prioritization of full-time faculty
hiring ® Program discontinuance
procedures, in alignment with
program review e Equivalency
procedures ¢ Policies and
procedures protecting academic
freedom e Recommendation on
tenure and professional
advancement

The Board or its designees will consult
collegially with the Academic Senate
on all of the listed academic and
professional matters and will rely
primarily on the advice and judgment
of the Academic Senate.
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A. Update from CPC - Fallstrom [9:45; 15 minutes]

Description: Phase 3 timeline and changes (including proposed revision to the CHLD/
CDEV designator), upcoming proposal to deactivate 296 courses, and an update on
when course auditing will be active. Additionally, the timeline modifications for new
curriculum based on technology implementation.

B. Updates from Health Service - Osman [9:15; 15 minutes]

Description: For a S22/ semester health fee that credit students have paid at the start
of the semester and that non-credit students can request to be covered, students are
entitled to an array of mental wellness, case management, and medical services. This
presentation would cover the services offered.

C. Update from PDP - Roberts [10:00; 25 minute]

Description: Reflection on Fall, Planning for Spring, and Preparation to Implement
Title 5 Changes to FLEX Regs.

D. Faculty Leadership ASCCC Plenary - mitchell and Sullivan [10:25; 25 minute]
Description: Attendees of the ASCCC 2025 Fall Plenary will share highlights from
notable sessions and resolutions and will engage senators in discussion about how
our local senate can apply takeaways from the conference.

IX. Reports
A. Academic Senate President — mitchell (access report)
College Superintendent/President — Cooke (access report)

Classified Senate — Streagle (access report)
Associate Student Government — James (access report)
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Senator Reports — (access report)
To submit a Senator Report, contact the Academic Senate Administrative Assistant
and share your report in writing before the meeting.

X. Adjournment

On September 13, 2022, California Governor Gavin Newsom signed California Assembly Bill 2449 (AB 2449) into law. This bill changes remote
attendance rules under Ralph M. Brown Act’s opening meeting laws. With an effective date of January 1, 2023, AB 2449 imposes four periods of differing
rules on remote access to, and member attendance of, local agency public meetings under the Ralph M. Brown Act (Brown Act). Further, a state of
emergency is no longer in effect and so governing bodies will now meet in person with the possibility of approved remote attendance. The public may
observe the meeting remotely or in person and offer public comment. A link for remote viewing or calling in is noted on the agenda. Therefore, Academic
Senate (AS) meetings will be held in person with a Zoom link available. If you wish to attend the meeting and you have another disability requiring
special accommodation, please notify the Academic Senate Administrative Assistant at 760-795-6873. The California Relay Service (CRS) is available
by dialing 711, or 800-855-7100 for English or 800-855-7200 for Spanish.

In compliance with Government Code section §54957.5, nonexempt writings that are distributed to a majority or all of the MiraCosta Community College
District Academic Senate in advance of their meetings may be viewed at the Office of the Academic Senate President, One Barnard Drive, Oceanside,
California, or by clicking on the Academic Senate’s website at https://www.miracosta.edu/governance/academic-senate/index.html. Such writings will
also be available at the Senate meeting. In addition, if you would like a copy of any record related to an item on the agenda, please contact Arielle Locke,
Administrative Assistant to the Academic Senate President, at 760.795.6873 or by email at alocke@miracosta.edu

Audio recordings of AS meetings may be available and requested for up to 30 days. Please contact the MiraCosta College AS President’s Office
760-757-2121 x6213 or email Arielle Locke, Administrative Assistant to the Academic Senate at alocke@miracosta.edu.
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VI.

Regular Meeting — November 7, 2025

/ Time — 9:00AM - 11:00AM

i%g?gg’? ACADEMIC SENATE Hyflex Meeting — Room SAN1131 and Via Zoom
in accordance with AB2449: Information below
1 Barnard Drive, Oceanside, CA 92056
UNOFFICIAL MINUTES
Acronyms used in minute-keeping:
ASP [Academic Senate President]
M [Motion], S [Seconded],
U [Unanimously approved], P [Passed by majority], F [Failed by majority]
Call to Order

The meeting was called to order at 9:00am.

Remote Member Attendance

Description: Academic Senate will consider remote participation of members under the provisions of AB2449, if any. Senator
Cotnoir and Warren-Yagubyan were approved to join the meeting remotely under one of the provisions
of AB2449.

Roll Call

Present: Leigh Cotnoir, Brian Page, Katrina Tamura, curry mitchell (ASP), Julie Graboi, Ghada Osman,
Sean Dauvis, Kristine Arquero, Robin Allyn (Coordinating Officer), Sarah Gross, Alexis Tucker Sade, Afifa
Zaman.

Absent: Jeff Murico, Jim Sullivan (President-elect), Sunny Cooke (ex-officio)

Others: Lauren McFall, Angela Senigaglia, Pilar Hernandez, Lauren Halsted, Gloria Sipman, Jennifer Paris,
Richard Ma, Steven Deineh, Stacey von winckelmann.

Persons Wishing to Address the Senate

Members of the public shall have an opportunity to address the committee either before or during the committee’s
consideration of each item of business to be discussed at regular or special committee meetings, including closed session
items.

Senator Graboi recognized colleagues in the counseling department. Acknowledged quick turnaround
times for students needing crisis support and highlighted Counselor Vaquez who spoke in Graboi’s
classroom regarding ESL Certification noting an increase in student interest and participation in getting
a state recognized ESL Credential. Kudos to MiraCosta College’s Counseling Department.

Changes to Agenda Order
None.

Consent Calendar

Ratify corrections to Minutes of the Regular Meeting of October 3, 2025
Approve Minutes of the Regular Meeting of October 17, 2025
Curriculum Approval for 2026-2027 Catalog, Part |

Sabbatical Leave Applications

Sabbatical Leave Reports

Salary Advancement Application
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Item E pulled by mitchell for discussion.

Items A-D and F approved by unanimous consent.

[MSU Graboi/Davis] to approve item E Sabbatical Leave Reports.

Discussion: ASP mitchell highlighted the great work of the Salary Advancement and Sabbatical
Leave Committees, noting the thorough pre and post support provided to faculty going through the
sabbatical process. mitchell shared that PDP Coordinator, Aaron Roberts, recently shared with a few
colleagues that one of the days of Spring ‘26 Flex week will be programmed as a celebration of
teaching, to edify faculty projects such as sabbatical reports, if faculty choose to make their
projects public. Davis questioned why a project wouldn’t be public, noting that he did not know
projects could be private. SLC Chair Hernandez was invited to comment on this, clarifying that it is
the deliverables of a sabbatical report that may remain private — the actual application and report
describing the project is public, but if faculty drafted a book, or developed a course on canvas, they
may opt to have these private. Hernandez added that colleagues who return from sabbatical do
share their work within their departments and collaborate with colleagues, noting that while there
may not be formal presentations, many sabbatical explorations can be previewed online by viewing
different department webpages. Warren asked for further clarification on why sabbatical reports
would be private — Hernandez added that its for privacy and protection of copyright concerns.
Zaman and Tucker Sade were mentioned as being two of the last full-time faculty whose sabbatical
reports were selected for presentations to the board which occurs every Spring semester.

VIl. Discussion/Information
A. Librarians Services Supporting Faculty and Student - McFall

Web Services and Emerging Technologies Librarian Lauren McFall shared the experiences that
librarians are encountering with students this year and was joined by several colleagues in the zoom
including Richard Ma, Jennifer Paris, Stacey von Winckelmann and Gloria Sipman. Senators learned
of library service goals with regards to these three priority areas: Instruction, Resources and
Services. Librarians are honing in on building students research literacy skills, critical thinking skills,
identifying, applying and even creating information skills. With the increase of online courses,
librarians are noticing an increased reliance on Al tools and they are trying to adapt to the issues
caused by Al reliance through offering student online readiness workshops, introducing students to
the Learning Commons (known as “LCs” hereafter) early in the semester and drawing students into
the LCs through visual displays and media acquisitions such as curated literature selections and
exhibits during heritage months. November is Native American and Alaskan Native Heritage Month
with the Oceanside Campus Library’s: Trail of Tears. McFall noted that the LCs is the libriarians
Teaching and Learning space, much like the C3 OCT250 location is facultys’ Teaching and Learning
space. McFall spoke to the instructional partnership that faculty and librarians have the opportunity
to strengthen that will influence how students view and utilize the LCs. The intention is to teach
students to be able to perform research themselves. Davis asked McFall to highlight the online
accessibility feature that is available to students 24hours / day which allows them to access a
librarian for Questions and Answers at a time that is convenient for them. Some quick 2024-25 stats
were shared: Librarians offered 209 workshops/orientations, 6,300
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reference interactions with students and saw an increase in STEM orientations (chem, bio, and
biotech). An Al Resource Guide is available to teach students how-to use Al ethically and safely; they
are offering orientations, workshops, and specialized research guides for courses that can be
integrated into canvas courses. Davis asked McFall to address “what librarians don’t do.” McFall
shared that librarians are often asked for support that the Writing Center offers. Graboi shared
that she encourages her students to utilize the resources of the Library and Writing Center and
reinforces the idea tapping into these on campus resources is the character of a good student.
Tamura continued discussion by asking questions on textbook availability. Cotnoir asked if
censorship of library resources was a factor with regards to dual enroliment of our minor student
population. Winckelmann spoke to the balance of acquiring textbooks, videos, and Zero Textbook
Cost (ZTC) acquisitions and indicated that she has been able to resolve many ZTC requests. The
presentation concluded with information on the library’s technology loan program, enhanced study
spaces, and the positive correlation between library use and student success.

VIIl. Reports

IX.

ASP mitchell asked Senators to turn in the the homework assignment from Joyful Teacher, Erica
Duran, acknowledging an extension if senators did not have it with them. The Faculty Awards
Committee selected the Transitions Program as the nominee for the ASCCC’s Exemplary Program
Award and would be moving forward with that nomination. Kudos to the Transitions Program team.
Reports were not given from College Superintendent/President, Classified Senate, Associated
Student Governement or Senator.

Adjournment
The meeting adjourned at 10:03am.



ADMINISTRATIVE PROCEDURE AP4236: Advanced Placement Credit

Any student who passes and submits a College Board Advanced Placement (AP)
examination with a minimum score of three in a subject matter may be awarded credit in
a general education area with a subject matter similar to that of the AP examination.

Course-to-course equivalency for AP examination is determined by the appropriate
discipline faculty.

If the district does not offer a course similar in content to an AP examination, the district
may award credit in the General Education area shown on the California Community
College General Education AP List. If there is no General Education area that fits the AP
Examination, the District may award elective credit.

A student’s academic record will be annotated to reflect credit earned through an AP
examination.

The district shall post its Advanced Placement Credit information in the MiraCosta College
catalog.

MiraCosta Community College District Page1of 1
Effective Date: 10/4/18
Periodic Review: 3/10/22
Reference Update: 12/17
References: Education Code 79500
Title 5 §55052
CCLC Update: #31,12/17, #39,10/21
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BOARD OF TRUSTEES POLICY 5500: Standards of Student Conduct

The board of trustees and the campus community at MiraCosta College support a
harmonious, safe, and productive learning environment. To promote such an
environment, the board and the superintendent/president have established a set of
standards for student conduct. This policy and the procedures associated with it clearly
delineate and define student conduct standards and the resolution steps associated
with student rights and responsibilities.

The superintendent/president shall establish procedures for student conduct and
grievances in accordance with federal, state, and local due process requirements.

The student conduct and grievance procedures shall be available to students in the
college catalog, the student planner, on the college website, and in the Office of
Student Affairs.

Students are expected to conduct themselves in a manner consistent with the
MiraCosta College Standards of Student Conduct, which is located in
Administrative Procedure 5500: Standards of Student Conduct

For more information, see Administrative Procedures 5500:Standards of Student
Conduct, 5520:Student Conduct Procedures, and Administrative Procedure
5530:Student Rights and Grievances.

MiraCosta Community College District Page1 of 1
Adoption History: 5/5/09,1/24/12,3/12/20
Reference Update: November 2014
References: Education Code §§66300, 66301
ACCJC Standards 1.C.8, 1.C.10
CCLC Update: #25,11/14; #28,4/16

Steering: AAC / Admin / ASG



ADMINISTRATIVE PROCEDURE 5500: Standards of Student Conduct

MiraCosta College Standards of Student Conduct

As members of the MiraCosta College community, students have rights and
responsibilities. If students are found responsible for engaging in any of the following
behaviors, they may face the possibility of student conduct resolutions that include, but
are not limited to a warning, educational resolution, student conduct notice, suspension,
expulsion, or other applicable resolutions as described in Administrative Procedure
5520: Student Conduct Procedures. Please note that conduct that constitutes sexual
harassment under Title IX will be addressed under Board Policy 3433: Prohibition of
Sexual Harassment under Title IX, Administrative Procedure 3433: Prohibition of
Sexual Harassment under Title IX, and Administrative Procedure 3434: Responding to
Harassment Based on Sex under Title IX. Students enrolled in programs governed by
external licensure or accreditation may have additional standards of student conduct
and student conduct procedures, as detailed in the program’s student handbook or
manual.

A. Causing, attempting to cause, or threatening to cause physical injury to another
person, including any act that poses a threat to the safety or wellbeing of members
of the college community, to district or private property within the college community,
or poses a significant threat of disruption or interference with college operations.

B. Possessing, selling, or otherwise furnishing any real or imitation firearm, knife (over
2.5 inches long per California Penal Code §626.10c), explosive, or other dangerous
objects, unless the student has obtained written permission to possess the item on
campus from the dean of student affairs or designee.

C. Unlawfully possessing, using, selling, offering to sell, furnishing, or being under the
influence of an alcoholic beverage. While the distribution or sale of alcohol is
permitted at events sponsored by the MiraCosta College Foundation and off-
campus events sanctioned by the college, students serving as representatives of
the college at such events are prohibited from consuming alcoholic beverages.

D. Unlawfully possessing, using, selling, offering to sell, furnishing, or being under the
influence of any controlled substance listed in California Health and Safety Code
§§11053 et seq., including marijuana; or unlawfully possessing, or offering,
arranging, or negotiating the sale of any drug paraphernalia, as defined in California
Health and Safety Code §11014.5. MiraCosta College does not permit students to
use medically prescribed marijuana at any college site or at any college-sponsored
activity.
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E. Committing or attempting to commit burglary, robbery, or extortion.

F. Stealing, or attempting to steal, district or private property on campus, or knowingly
receiving stolen district or private property.

G. Smoking or using any tobacco products in violation of Board Policy 3570: Tobacco-
Smoke-Vapor-Free Campus, as described in Administrative Procedure 3570:
Tobacco-Smoke-Vapor-Free Campus.

H. Committing or attempting to commit sexual assault, sexual misconduct, or sexual
exploitation, regardless of the impacted person’s affiliation with the district.

|. Engaging in or attempting to engage in sexual harassment as defined by law or by
district policies and procedures.

J. Engaging in harassing or discriminatory behavior based on any protected class,
including, but not limited to age, ancestry, color, physical or mental disability,
pregnancy, gender, gender identity, gender expression, nationality, marital status,
medical condition, genetic information, national origin, parental status, military or
veteran status, race or ethnicity, religion, sexual orientation, and any other status
protected by law.

K. Engaging in intimidating conduct or bullying against another student, community
member, or district personnel through words or actions, in person, through a third
party, or electronic communication, including direct physical contact; verbal assaults,
such as teasing or name-calling; harassment; social isolation or manipulation;
cyberstalking; and/or cyberbullying.

L. Behaving in a manner that results in injury or death to a student or to college district
personnel or community members.

M. Not following the directive(s) of district personnel aimed at protecting life, health or
safety, or the orderly operations of the college community.

N. Cheating, plagiarizing, or engaging in other academic dishonesty as defined by
Board Policy 5505: Academic Integrity and Administrative Procedure 5505:
Academic Integrity - Appeal Process.



O. Appropriating district resources for personal gain, committing forgery, tampering with
college or student elections, altering or misusing district documents, records, or
identification, or knowingly furnishing false information to the district.

P. Entering, attempting to enter, or using district facilities or equipment without
authorization.

Q. Engaging in lewd, indecent, or obscene conduct or expression on district-owned or
controlled property or at district-sponsored or supervised functions.

R. Engaging in expression that is obscene, libelous, slanderous, or that incites others,
creating a clear and present danger of the commission of unlawful acts on college
premises.

R-S. Engaging in behavior that has a disruptive impact on the college community,
including, but not limited to the teaching, learning, administration, or other college
activities, programs, or services.

S-T. Violating district or California Education Code regulations pertaining to student
organizations, distribution of literature, and place and manner of public expression,
as defined by Administrative Procedure 3900: Speech - Time, Place and Manner.

FU. Unlawfully obtaining or altering college records, electronic information, or
computer applications and committing any computer-related crimes, as defined in
California Penal Code §502.

UV, Preparing, giving, selling, transferring, distributing, or publishing any recording of
an academic presentation in a classroom or equivalent site of instruction, including
but not limited to handwritten or typewritten class notes without authorization,
except as allowable by the course syllabus or district employee, or permitted by any
district policy or administrative procedure.

\LW. Harassing, threatening, or intimidating any person who is involved in a school
investigation or proceeding.

WLX. Persistent, serious misconduct where other means of correction have failed to
bring about behavior that follows the MiraCosta College Standards of Student
Conduct.

X=Y. Hazing or attempted hazing of a former, current, or prospective student of the
district, as defined in Administrative Procedure 3436: Hazing.



ADMINISTRATIVE PROCEDURE 5520: Student Conduct Procedures

As part of MiraCosta’s culture of care, this procedure is designed to support student
success. As a community college, all stakeholders, including students, have
responsibilities to ensure a safe and productive learning environment. The purpose of
this document is to outline the rights and responsibilities of our students, who are all
members of the MiraCosta College community. These student conduct procedures
provide a prompt and clear means to address alleged violations of the MiraCosta College
standards of student conduct, which guarantees students the due process rights afforded
by state and federal laws. These procedures will be used in a consistent manner and not
for purposes of retaliation. It is not intended to serve as a substitute for criminal or civil
proceedings that may be initiated by other agencies. Rather, this is an educational and
developmental process that is designed to uphold students’ rights and ensure safety
throughout our community.

The superintendent/president has designated the dean of student affairs as the
administrator responsible for student conduct procedures.

Please note that conduct that constitutes sexual harassment under Title IX will be
addressed under Board Policy 3433: Prohibition of Sexual Harassment under Title IX,
Administrative Procedure 3433: Prohibition of Sexual Harassment under Title IX, and
Administrative Procedure 3434: Responding to Harassment Based on Sex under Title IX.
Students enrolled in programs governed by external licensure or accreditation may have
additional standards of student conduct and student conduct procedures, as detailed in
the program’s student handbook or manual.

DEFINITIONS

A. District: The MiraCosta Community College District (commonly referred to as
MiraCosta College).

B. Student: Any person who has applied, is enrolled, or formerly enrolled, in any
course(s) at any site, online, or in any program offered by the district, including
off campus.

C. Faculty member: Any academic employee of the district in whose class a
student subject to conduct procedures is enrolled, or counselor who is
providing or has provided services to the student, or other academic employee
who has responsibility for the student's educational program.

D. Days: Unless otherwise stated in this document, the term “days” refers to
calendar days.

MiraCosta Community College District Page 1 0f 11
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Student conduct administrator: A designated district employee responsible for
conducting student conduct investigations, issuing interim measures,
administering student rights and responsibilities meetings to determine findings
of responsibility, issuing resolutions, conducting reinstatement meetings, and
other duties outlined in these student conduct procedures.

. Hearing administrator: A designated district employee responsible for

administering appeal hearings who is impartial and does not have a conflict of
interest.

. Student rights and responsibilities meeting: The due process meeting by which

an allegation of a violation of the standards of student conduct is addressed by
the student conduct administrator with the responding party.

. Appeal hearing: The meeting that addresses a responding party’s request for

appeal of a finding of responsibility and/or appeal of a resolution.
Preponderance of the evidence: The standard by which a decision is made by
the student conduct administrator or the hearing administrator. The standard is
such that a reasonable person would find it more likely than not that a behavior
occurred and that it violated one or more of the standards of student conduct.
Advisor: A support person (e.g. friend, family member, district employee,
attorney, chaplain, therapist, conservator, etc.) who may accompany the
student during a student rights and responsibilities meeting or an appeal
hearing. The role of the advisor is to provide support to the student during the
process. Advisors cannot speak on behalf of the student.

Witness: Any person with direct knowledge of the incident who may be invited
to participate in the student conduct process.

Reporting party: The person who reports behavior that may be in violation of
the standards of student conduct. The reporting party may be different from the
impacted party.

. Impacted party: A person who is commonly known as a victim or survivor of a

reported behavior that is in violation of the standards of student conduct.

. Responding party: A student reported to be in possible violation of the

standards of student conduct.

Resolution: Serves as the outcome assigned to the responding party when a
student is found responsible for a violation of the standards of student conduct.
In absentia: When a student does not schedule or attend their student rights
and responsibilities meeting or appeal hearing, the student conduct
administrator or hearing administrator may make a determination in the
absence of the responding party.

Expulsion hearing: The hearing held by the board of trustees to address a
recommendation for expulsion.

Behavioral Intervention Team: Designated employees of the district who work to
assess, prevent, intervene, and respond to situations that may pose a threat to
the campus community or require consultation with a multidisciplinary team.



STUDENT RIGHTS

Students have the right to report concerns about behavior and also have the right to be
informed of any credible reports filed about them, and be provided an opportunity to
respond to any credible reports in a timely manner. Recognizing that students often
manage significant matters outside of their educational responsibilities, the district has
outlined the following procedures to support a clear student conduct process. All
students have the right to a student rights and responsibilities meeting. Students have a
right to review Administrative Procedure 5520: Student Conduct Procedures and
Administrative Procedure 5500: Standards of Student Conduct prior to the meeting.
These documents are emailed to the responding party, or the responding party may
also review them on the district website.

Students also have the right to bring an advisor with them to the student rights and
responsibilities meeting, appeal hearing, and/or expulsion hearing. A student has a right
to select an advisor of their choice or to request the district provide an advisor to the
student. An advisor, with written permission from the student, will receive updates along
with the student during the student conduct process. The district provides training for
advisors provided by the district and can train advisors selected by the student if
requested. The training will include information on the district’s student conduct
procedures and may be provided in an online or in-person format. If the student
chooses to bring a lawyer to serve as their advisor, the student must inform the student
conduct administrator no later than five (5) days prior to the meeting or hearing date, so
that the district may make accommodations to have their own legal counsel attend the
meeting as well. The student conduct administrator reserves the right to remove an
advisor if they become disruptive to the student conduct process.

Students also have the right to request reasonable accommodations. This request
should be made in writing to the assigned student conduct administrator in advance
of the student rights and responsibilities meeting and/or appeal hearing. The student
conduct administrator will review the request and consult with appropriate parties if
needed to determine if and how the accommodation request can be fulfilled.

The Family Educational Rights and Privacy Act (FERPA) protects student privacy
rights. Student privacy rights are maintained through the student conduct process.
Allegations, findings of responsibility, and resolutions remain private to the extent
required by law. A record of all cases will be held within the Office of Student Affairs.

To encourage reporting of incidents, students who report concerns, serve as
witnesses, or seek medical aid may be afforded limited amnesty for minor alleged
policy violations. If the student conduct administrator determines limited amnesty is
applicable, the student will not be subject to the student conduct process but may be
referred to educational meetings or resources for support.

STUDENT RESPONSIBILITIES

When a report about student behavior that may be in violation of the standards of



Sstudent Sconduct (Administrative Procedure 5500) is filed with the Office of Student
Affairs, the matter is addressed in a student rights and responsibilities meeting. The
purpose of the meeting is to address the concern, uphold the student’s due process
rights, determine if the behavior occurred, offer an educational and developmental
dialogue to discuss the impact of the behavior, and determine next steps with
identified resolutions as appropriate. Within an equity-minded and educational
framework, the student conduct administrator is responsible for upholding the
student conduct procedures. The dean of student affairs or a designee has the right
to bring a case forward to the Behavioral Intervention Team for review and
consultation.

All communication with students will be conducted utilizing the contact information
located in the student’s account. As a result, it is the student’s responsibility to
update their contact information in their student account, so that the Office of Student
Affairs may reach them to schedule a meeting to discuss the alleged violation of the
standards of student conduct. It is also the student’s responsibility to check and
respond to email and phone communications in a timely manner.

INTERIM MEASURES

Pending the outcome of a student rights and responsibilities meeting, interim
measures may be administratively imposed. Student conduct administrators also
retain the right to implement interim measures when a report of student behavior
indicates that the student poses a threat of harm or is harmful to the welfare of
others, or if it is necessary to ensure the orderly operations of the district. An
interim measure may be put in place to ensure the safety of the campus
community, provide time for further evidence to be gathered and reviewed, and/or
offer support to the responding party. The responding party will receive verbal
and/or written notice of the interim measure. Interim measures may include, but
are not limited to, no contact orders, withdrawal of consent to remain on campus,
restricted use of district property, class removal with academic accommodations,
interim suspension, or more as deemed appropriate by the student conduct
administrator.

To protect members of the college community, property, and/or to ensure the orderly
operations of the district, the student may be suspended for an interim period of up to
ten (10) days. In the event of an interim suspension, the student rights and
responsibilities meeting will be held within ten (10) days of the notice of interim
suspension (Education Code section 66017). Reasonable opportunities, such as
academic accommodations, may be provided to the responding party during their
interim suspension.

STUDENT RIGHTS AND RESPONSIBILITIES MEETING PROCEDURES

When a report about an alleged violation of the standards of student conduct is made
to the Office of Student Affairs, the dean of student affairs or their designee will



contact the responding party in written form via email at the email address noted in
their student account. This email will inform the responding party that a concern
about their behavior has been reported, and they may be in violation of the standards
of student conduct. This email will include the following: (i) a short statement of facts
alleged in the report, (ii) the standard(s) of student conduct allegedly violated, (iii) the
nature of the resolutions that are being considered, and (iv) information about
student conduct procedures and how to schedule a student rights and
responsibilities meeting.

Students must arrange their student rights and responsibilities meeting within ten
(10) days of the issued notice. Arrangements to hold the student rights and
responsibilities meeting outside of the ten (10) day period can be arranged but must
be done so with the approval of the student conduct administrator within ten (10)
days of when the meeting notice was issued to the responding party. If a responding
party does not schedule a student rights and responsibilities meeting within ten (10)
days of the issued notice, the student conduct administrator retains the right to
review the allegation in absentia, make a determination of finding of responsibility,
and issue appropriate resolution(s) without the student’s participation.

At the scheduled student rights and responsibilities meeting, the responding party will
meet with the student conduct administrator to review the details of the allegation.
The responding party has the right to receive notice of the allegations, share their
perspective, present evidence related to the event(s) in question, accept or not
accept responsibility, share what they have learned, and have the right for an advisor
to be present. Formal rules of evidence and court procedures do not apply. Relevant
evidence, including hearsay, can be considered if it is the type of evidence that
reasonable members of the college community would rely upon to make a decision.

Finding(s) of responsibility will be determined either at the student rights and
responsibilities meeting, or at a later date to allow for more consideration, evidence, or
witness statements to be shared and reviewed as appropriate at the determination of
the student conduct administrator. A finding of responsibility is determined based on the
standard of preponderance of the evidence (more likely than not that the behavior
occurred and violated the standards of the student conduct). When a finding of
responsibility is determined, this information will be shared with the responding party
via an in-person meeting, or in writing via email or print form.

If there is a finding(s) of responsibility, the resolution(s) will be determined by the
student conduct administrator. The student conduct administrator may consider the
responding party’s conduct history, the current violation, the impact of their behavior,
and other relevant considerations when issuing a resolution.

RESOLUTIONS

When there is a finding of responsibility for a violation of a standard(s) of student
conduct, one or more of the following resolutions may be implemented:



Warning: A written warning is issued as a directive to discontinue the behavior
in question and other violations of the standards of student conduct. Warnings
may be issued to those found responsible for a first time, low-level violation
with minimal impact. Following a warning, any other violations of the
standards of student conduct will result in an additional resolution.

Educational resolution: The purpose of educational resolutions is to help
students deepen their understanding of their behavior from a new perspective,
learn about the impact of their behavior, identify their values and goals, and/or
support their learning. Educational resolutions may include reflection papers,
research assignments, creation of art pieces, active participation at seminars,
trainings, institutes, webinars, or any educational outcome that is deemed
culturally relevant, equity-minded, proportionate, and relevant to the behavior
and/or impact of the reported behavior. Educational resolutions should not be
of cost to the responding party and should not conflict with attendance at class
requirements.

Restorative resolution: Restorative resolutions focus on addressing the impact
of behavior and reintegrating the responding party into the community. A
restorative resolution requires the full agreement and voluntary participation of
the responding party and other parties involved in the case, including but not
limited to reporting parties and impacted parties. Restorative resolutions are
designed to assist the responding party with identifying the impact or harm
that was caused by their behavior, and provide a means for the responding
party to repair that harm or impact as an active member of the community.
Restorative resolutions should be timely in response. A responding party has
the right to request a restorative resolution for consideration, and a student
conduct administrator retains the right to not issue a restorative resolution
should they deem it inappropriate for the situation.

No contact order: A no contact order is an administrative directive that may be
implemented with or without a finding of responsibility for a violation of the
standards of student conduct. The no contact order between two or more
parties prevents any contact between the parties (physical or otherwise,
including, but not limited to verbal, written, electronic, text message, email,
and social media). Additionally, the parties may not request contact with the
other through a third party. A violation of a no contact order will result in an
additional violation of the standards of student conduct.

Restricted access to district property: The student conduct administrator has
the right to restrict, modify, or limit a responding party’s access to district
property, including specific locations and equipment.

Withdrawal of consent to remain on campus: The student conduct administrator
has the right to issue a withdrawal of consent of any person to be on campus,
in accordance with California Penal Code Section 626.4, when there is
reasonable cause to determine that the person has willfully disrupted the
orderly operation of the district.



Two-day removal: A faculty-initiated class removal that involves exclusion of
the student from class by an instructor for the day of the exclusion and the
next class meeting. If the exclusion is from an online class, then the instructor
/ faculty member may remove the student for a period of time that equates to
two (2) class sessions. This decision cannot be appealed, and the instructor
must report the removal to the Office of Student Affairs (Education Code
section 76032).

Hold on student account: A student conduct administrator may place a hold on
a student’s account when deemed appropriate. For example, a hold on a
student account will be placed while a student is on an interim suspension,
long-term suspension, has a withdrawal of consent to remain on campus, has
been issued a recommendation for expulsion, or has been expelled from the
district. This hold may be temporarily or permanently lifted when deemed
appropriate by the respective student conduct administrator.

Student conduct notice (formally known as student conduct probation): When
the behavior for a violation rises beyond a warning, or is repeated conduct,
the student conduct administrator may place a student on student conduct
notice. Student conduct notice is intended to be educational in nature specific
to MiraCosta College, and is different from academic notice. During Student
conduct notice, any other violation of the standards of student conduct may
result in an additional resolution, including suspension or expulsion from the
district.

Long-term suspension: Following a finding of responsibility, a long-term
suspension may be implemented. A long-term suspension is exclusion of the
student from one or more classes by the student conduct administrator for
good cause for the remainder of the school term, or for one or more terms.

o  If a student wishes to enroll after the completion of a long-term
suspension, the student should contact the Office of Student Affairs to
request a reinstatement meeting. During the reinstatement meeting, the
student conduct administrator, or designee, will meet with the student
to review the gravity of the offense, evidence of any subsequent
offenses, the likelihood that the student would cause substantial
disruption if they are reinstated, and any other relevant matters to make
a decision about the student’s request for reinstatement. The student
conduct administrator may permit conditional reinstatement and specify
the conditions under which reinstatement will be permitted (Education
Code section 76030).

Expulsion: An expulsion is permanent exclusion of the student from the district
by the Board of Trustees (Education Code Section 76030). Following a finding
of responsibility, an expulsion may be implemented for good cause when
other means of correction fail to bring about proper conduct, or when the
presence of the student causes a continuing danger to the physical safety of
the student or others. Expulsions are notated on student transcripts.



APPEAL PROCEDURES

Students have the right to appeal a student conduct administrator's decision when
the decision includes a resolution that is a long-term suspension, withdrawal of
consent to remain on campus, and/or a recommendation for expulsion. No other
decisions or resolutions can be appealed.

Appeal Procedures: Long-Term Suspension and Withdrawal of Consent to Remain on
Campus

The appeal procedures for a long-term suspension and withdrawal of consent to
remain on campus follow the same procedure. The responding party may request an
appeal of a long-term suspension and/or withdrawal of consent to remain on campus
by submitting an Appeal Request Form within five (5) days of the issued finding(s)
and resolution(s). The submitted form must include the reason for the requested
appeal. The dean of student affairs or their designee will then present the request to
a hearing administrator within five (5) days of receiving the written appeal request.

The hearing administrator will arrange for an appeal hearing to take place in a timely
manner. The Office of Student Affairs will provide the responding party with an outline
of what to expect in the appeal hearing. During the appeal hearing, the responding
party and student conduct administrator will have an opportunity to meet with the
hearing administrator in person or online to address the appeal request. If the
responding party is not able to meet in person, accommodations can be made to
hold the appeal hearing through electronic means, such as video conferencing. The
hearing will be audio recorded.

The hearing administrator may review the initial report, the responding party’s
conduct history, the student conduct administrator’s justification for the finding of
responsibility and the applicable resolution, the student’s transcript, any provided
evidence, speak with the responding student, the student conduct administrator,
and/or witnesses who have direct knowledge of the incident in question, and review
any relevant documentation to determine if the appeal will be granted.

The hearing administrator will explain the rules of the hearing and has final say about
what evidence may be submitted and which witnesses may be addressed. Formal
rules of evidence and court procedures do not apply. All participating parties will
need to agree to tell the truth, the whole truth, and nothing but the truth. The student
conduct administrator and the responding party will each be permitted to make an
opening statement, limited to five (5) minutes each. Thereafter, the student conduct
administrator will be allowed time to address the facts of the case. The student then
has the right to respond and address the allegations, and present evidence that
supports their appeal. The hearing administrator may ask questions of the
responding party and the student conduct administrator. If deemed necessary or
appropriate, the hearing administrator may ask questions of the witness(es). The
burden is on the student conduct administrator to prove by a preponderance of the



evidence that the facts alleged are true. The parties will be permitted to provide
questions to the hearing administrator to consider and bring forward to the other
parties involved, if deemed appropriate by the hearing administrator.

The hearing administrator will make a determination to either uphold, modify, or
remove the long-term suspension and/or withdrawal of consent to remain on
campus. The determination of the appeal will be communicated to the responding
party within five (5) days of the appeal hearing.

If the student disagrees with the decision of the hearing administrator, a final appeal
request may be made in writing to the vice president of student services or their
designee within (5) days of receiving the appeal hearing outcome. The vice president
of student services or designee may review the student’s final written appeal
statement, the student conduct administrator’s hearing summary, the audio recording
of the hearing appeal and/or more, if determined necessary by the vice president of
student services or designee. The vice president of student services or designee will
make a determination to either uphold, modify, or remove the long-term suspension
and/or withdrawal of consent to remain on campus. The decision is final. The
determination of the appeal will be communicated to the responding party within five
(5) days of the final appeal review.

Appeal Procedures: Recommendation for Expulsion

If the student conduct administrator determines that a violation of the district’s
standards of student conduct warrants expulsion from the district, the student
conduct administrator may make a recommendation for expulsion. The responding
party may request an appeal of a recommendation for expulsion by submitting an
Appeal Request Form within five (5) days of the issued finding(s). The submitted
form must include the reason for the requested appeal. The dean of student affairs or
their designee will then present the request to a hearing administrator within five (5)
days of receiving the written appeal review request.

The hearing administrator will arrange for an appeal hearing to take place in a timely
manner. The Office of Student Affairs will provide the responding party with an outline
of what to expect in the appeal hearing. During the appeal hearing, the responding
party and student conduct administrator will have an opportunity to meet with the
hearing administrator in person or online to address the appeal request. If the
responding party is not able to meet in person, accommodations can be made to
hold the appeal hearing through electronic means, such as video conferencing. The
hearing will be audio recorded.

The hearing administrator may review the initial report, the responding party’s
conduct history, the student conduct administrator’s justification for the finding of
responsibility and the applicable resolution, the student’s transcript, any provided
evidence, speak with the responding student, the student conduct administrator,
and/or witnesses who have direct knowledge of the incident in question, and review
any relevant documentation to determine if the appeal will be granted.



The hearing administrator will explain the rules of the hearing and has final say about
what evidence may be submitted and which witnesses may be addressed. Formal
rules of evidence and court procedures do not apply. All participating parties will
need to agree to tell the truth, the whole truth, and nothing but the truth. The student
conduct administrators and the responding party will have time to make an opening
statement, limited to five (5) minutes each. Thereafter, the student conduct
administrator will be allowed time to address the facts of the case. The responding
party then has the right to respond and address the allegations, and present
evidence that supports their appeal. The hearing administrator may ask questions of
the responding party and the student conduct administrator. If deemed necessary or
appropriate, the hearing administrator may ask questions of the witness(es). The
burden is on the student conduct administrator to prove by a preponderance of the
evidence that the facts alleged are true. The parties will be permitted to provide
questions to the hearing administrator to consider and bring forward to the other
parties involved, if deemed appropriate by the hearing administrator.

The hearing administrator will make a determination to either uphold, modify, or
remove the recommendation for expulsion. The determination of the appeal will be
communicated to the responding party within five (5) days of the appeal hearing.

If the hearing administrator upholds the recommendation for expulsion, the hearing
administrator will issue a recommendation to the vice president of student services.
If the vice president of student services supports the recommendation for expulsion,
the recommendation will be forwarded to the board of trustees for an expulsion
hearing.

The expulsion hearing will take place within thirty (30) days of the receipt of the
recommendation. The board of trustees may hold the expulsion hearing during a
regularly scheduled meeting or convene a special meeting. The student will be
notified of the board of trustees expulsion hearing at least five (5) days prior to the
board of trustees meeting at which the expulsion recommendation will be
considered. The notification will include the date, time, and location of the board
meeting.

The board of trustees expulsion hearing will be conducted in closed session unless
the responding party, within forty-eight (48) hours after receipt of the notice of
hearing, formally requests in writing to the superintendent/president that the hearing
be conducted in open session. Even if a responding party has requested the board
consider an expulsion recommendation in an open session, the board will hold any
discussion that might be in conflict with the right of privacy of any other student, other
than the responding party, in closed session (Education Code section 72122).

During the hearing, the president of the board of trustees or a designee will serve as
the hearing administrator. The hearing administrator will explain the rules of the
hearing and has final say about what evidence may be submitted and what
witnesses may be addressed. Formal rules of evidence and court procedures do not



apply. All participating parties will need to agree to tell the truth, the whole truth, and
nothing but the truth. The student conduct administrator and the responding party will
have time to make an opening statement, limited to five (5) minutes each. Thereafter,
the student conduct administrator will be allowed time to address the
recommendation for expulsion. The student then has the right to respond and
address the allegations, and present evidence that supports their appeal. The board
may ask questions of the student and the student conduct administrator. If deemed
necessary or appropriate, the board may ask questions of the witness(es). The
parties will be permitted to provide questions to the hearing administrator to consider
and bring forward to the other parties involved, if deemed appropriate by the hearing
administrator.

After the hearing, the board of trustees will deliberate. The board may accept, modify,
or reject the student conduct administrator’s recommendation for expulsion. The
board will take action in open session and the result of the action will be public
record. The name of the student will not be released in public record unless required
by law (Education Code section 72122).

The Office of Student Affairs will notify the responding party of the decision in writing
within five (5) days of the hearing. If the student is expelled by the board of trustees,
the student will be permanently excluded from enrolling at the district. The decision is
final.

REFERENCES

Education Code Sections 66017, 66300, 66301, 72122, 76030-76037, 76234
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Student Health Fee

$22 fee per term (Fall, Spring, & Summer)

Students pay a required® health services fee per semester to be eligible
to receive care.

No insurance is required to receive our services. Most services are no
cost or low - cost.

“some exemptions apply. See Turtion & Fees webpage



https://www.miracosta.edu/administrative/student-accounts-office/tuition-fees.html

Overview of Services

Medical Care

Mental Hea lth ClinicalCase
Counseling Management

In- person, virtual, and phone appointments available



Medical Care — Registered Nurses (RN)

Registered nurses available Monday - Friday
Available to support with general medical care

RN Services:
* First Aid * Physical examination
* Over-the - counter medication » Assess for specific lab testing
» TB Skin Testing/Clearance * Referrals

 Health education  And more!



Medical Care — Nurse Practitioner (NP)

Nurse practitioners available on specific days/times*®
Available to explore specific health issues or medical complaint

NP Services:
* Medical/psychiatric  exams * Health education
 Order and review lab work  Referrals
 Order and refill medication™  And more!

* Program - related physical

*Health Services does not serve as a student’s Primary Care Physician (PCP)
**case - by - case basis depending on medication



Mental Health Counseling

Free and confidential mental health counseling
Services available in-person, Zoom, or by phone

What's offered:
* Up to 6 sessions persemester pertype
* Individual (6), relationship (6),and family
counseling (6)
* One-time drop in session
 Sessions availablein 5+ languages

Mental Health Faculty
Coordinator
Dr. Ghada Osman, PhD, LMFT



Counselor Spotlight: Daykia Knight

Kia has interest in supporting student -athletes holistically and
exploring how their athletic identity,academic pressures,and

performance expectations allintersectand impacttheir well-being

Kia brings:

« understanding ofracial,gendered,and intergenerationaltrauma

* honors the complexity of her client’s lived experiences while

helping them reclaim agency in their lives Mental Health Counselor

e supporting emerging adults through transitions, grief, identity Daykia Knight
(she)

development,and self- exploration



Groups & Workshops

Free recurring groups & one  -time workshops available during the semester
Checkeach semester on our website to see whatis available

Groups: Nature Therapy, Students Supporting Student, Autism Space,
Recovery Support, Queer Time (QT), Living with Loss, Black Student Support,

Cultivating Well-Being

Workshops: Varies per semester
* Previous workshops: Reducing Study Stress, Time Management, Living

with Loss & Coping with Grief



Clinical Case Management

Assessment, collaborative planning, resource

coordination,and ongoing support

Connects students to services related to:

Establishing medical care

Medicalinsurance navigation

Long-term mental health providers, psychiatry,
Autism /ADHD testing, etc.
Specialized services for disproportionately

Im
Su

nacted student groups

poport groups,treatment programs, etc.

Clinical Case Manager
Michael Truong, LCSW



Medi - Cal & CalFresh Assistance

Every Tuesday
Pam-12pm

lpm-4:30pm

For more information, please visit:

CALFRESH & MEDI-CAL

RESOURCE OFFICE HOURS

MAKE AN APPOINTMENT

GET HELP WITH YOUR CALFRESH APPLICATION,
SAR-7, MEDI-CAL APPLICATION*, AND MORE

rerr
aaa”

FEEDING
SAN DIEGO

Every 2nd & 4th
Thursday
10am-lpm

-

Every Tuesday
?am-12pm & Ipm-4:50pm

SERVICES PROVIDED:

(ruecare

+ CalFresh application
assistance

+ Medi-Cal application
assistance

+ CalFresh renewals (SAR-7)

« CalFresh & Medi-Cal Case .
Escalation

e Reterrals to TrueCare
services

Scheduling an appointment
is encouraged.

Drop-ins are welcome but will be served
on a first come, first serve basis.

FEEDING
SAN DIEGO

Every 2nd & 4th Thursday

10am-1pm

SERVICES PROVIDED:

CalFresh application
assistance ONLY
CalFresh renewals
(SAR-7)
CalFresh Case
Escalation

http://miracosta.edu/calfresh



http://miracosta.edu/calfresh

HOW tO Req ueSt an Appointment Inquiries

Name

Appointment - 1

Student ID

_Phone

|

. : -
° Wal k - | N If :'tch h:q Eall and leave a message regarding services’

Email

* Phone Call _ |

Is it OK to email regarding services? (Please note that email correspondence is not confidential)

* Emall Flmoge

What can we help you with?
General Question

* |nquiry on Website

1B Clearance
Medical Appointment
Mental Health Counseling Appointment

Info on Groups and Workshops



Calling Health Services

Dedicated admin staff and nurses are
available to take calls during all
operating hours

Assist with scheduling, health and
wellness questions, and resources




What to expect for your appointment

1. Check- in for your appointment at the
front desk

2. Take a seat and fill out any forms while
you walit

3. Your provider will come out to meet
you in the lobby







Our Team

Admin, Medical , Mental Health, and Case Management

Names and bios are available on our website



Health Services Commitment to Equity

We work with students from a holistic perspective, taking into
account mental, social, and systemic factors, rather than just
the symptoms of disease or diagnosis.

We are mindful that our team reflects the diversity of the
students we serve. We embrace the mission and vision of
MiraCosta as a racially just and inclusive campus community.



Wellness Wave £ W 6[ [
Wisdom Blog ./Le/W

Monthly educational articles are

posted here by members of both our

medical and mental health team

/e

W Jogitors

http://wellnesswavewisdom.blogspot.com wellnesswavewisdom.blogspot.com

Articles are written on a wide range
of topics

Topics include: health education,
nutrition, resources, mental health,
recovery, and more!



http://wellnesswavewisdom.blogspot.com

Oceanside
Campus
760.795.6675

San Elijo
Campus
760.757.2121
Ext. 7747

Hours of Operation

Mon Tues Wed Thurs Fri
Fall/Spring Fall/Spring Fall/Spring Fall/Spring Fall/Spring
8am-7pm 8am-/pm 8am-7pm 8am-/pm 8am-3pm

Summer/Breaks Summer/Breaks Summer/Breaks Summer/Breaks Summer/Breaks
8am-4:30pm 8am-4:30pm 8am-4:30pm 8am-4:30pm 8am-3pm

Fall/Spring/Summer Fall/Spring/Summer Fall/Spring/Summer Fall/Spring/Summer Fall/Spring/Summer

9am-3pm 9am-3pm 9am-3pm 9am-3pm 9am-3pm

Breaks Breaks Breaks Breaks Breaks
CLOSED CLOSED CLOSED CLOSED CLOSED



Thank you!

www.miracosta.edu/healthservices

e OCN: (760) 795 -6675 MiraCosta College
SAN: (760) 757 - 2121 x7747 Student Health Services

@ mccshs@miracosta.edu

O OCN: Building 14, Room 14114 (1st floor) @

SAN: Building 900, Room 917

@MCCHealthServices


http://www.miracosta.edu/healthservices

California MEMORANDUM
Community October 16,2025
Colleges ESS 25-71 | Via Email

TO: Chief Executive Officers
Chief Instructional Officers
Chief Student Services Officers
Chief Business Officers
Chief Human Resources Officers
Academic Senate Presidents
California School Employees Association
California Community College Council for Professional Development

FROM: James Todd, Vice Chancellor of Academic Affairs

RE: Professional Learning and Flexible Calendar Regulatory Revisions

On Aug. 19, 2025, the California Community Colleges Board of Governors’ approved regulatory
action entitled “Flexible Calendar” was filed with the Office of Administrative Law and the
California Secretary of State. The regulation became effective on Sept. 18, 2025; and pursuant to
California Code of Regulations (CCR), section 52010, community college districts have up to 180
days from the effective date—until March 17, 2026—to conform their policies and procedures to

the new requirements.
Background

In 2024, the Chancellor’s Office established a collaborative workgroup that included
representatives from the Academic Senate for California Community Colleges, Chief Instructional
Officers, California School Employees Association, the California Community College Council for
Professional Development, and staff from the Chancellor’s Office. The purpose of this workgroup
was to review and revise the Flexible Calendar regulations to better align with the Vision 2030

goals and to promote equitable professional development opportunities for all campus staff.

These revisions (§ 55720, § 55724, § 55726, § 55728, § 55729, § 55730, § 55732) represent the most

significant modernization of the flexible calendar program in decades. They shift the program
from a narrow emphasis on “staff, student, and instructional improvement” toward a broad,
inclusive vision of professional learning for all employees—a vision that recognizes professional
growth as an essential, systemic driver of equitable student success, institutional innovation, and

the effective use of technology across our colleges.

Chancellor’s Office, Educational Services and Support Division
1102 Q Street, Sacramento, CA 95811 | 916.445.8752 | www.cccco.edu
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Professional Learning and Flexible Calendar Regulatory Revisions
October 16, 2025

What is Changing and Why it Matters

A systemwide definition of professional learning, for everyone. The revised regulations
establish professional learning as a shared responsibility of the entire college community. No
longer limited to faculty, flexible calendar time may now be used for full-time and part-time
faculty, classified professionals, administrators, and student employees. This change
acknowledges that every role contributes to the student experience and that continuous growth
across all positions strengthens our collective capacity to help students thrive. The 8.57% limit on
flexible time for full-time faculty remains unchanged, ensuring stability while broadening the

circle of participants.

Clear agreements that honor time and commitment. Professional learning is now framed as
essential work, not optional enrichment. Agreements with employees participatingin
professional learning should include specifying the duties released, the activities to be
undertaken, and the number of hours required—ensuring that time devoted to professional
learning is equal to or greater than the time released. This alignment elevates professional
learning as a recognized part of the workday, demonstrating to employees and students alike that

growth and improvement are integral to our mission.

A refreshed menu of opportunities. The regulations modernize the list of eligible activities,
inviting districts to design professional learning that responds directly to today’s challenges and
opportunities. In addition to course and curriculum redesign, allowable activities include
institutional research, governance processes that support student success, improvement of
student services, and strengthening partnerships with communities. By legitimizing these areas
as professional learning, the regulations affirm that student success is the result of excellence in
the classroom and excellence in every service that surrounds the student journey. Improved

reporting for clarity and compliance.

Reporting, FTES adjustments and fiscal responsibility. Districts are still required to report
faculty professional learning in a way that distinguishes credit and noncredit hours released.
Instruction conducted on flexible calendar days that meet attendance accounting standards may
still be claimed for apportionment, but those hours may not also be claimed as flexible time. This
continues to ensure transparent, consistent reporting and protects the integrity of state
apportionment. The familiar FTES multiplier method is also retained, safeguarding against

artificial inflation or loss of FTES.

Planning, evaluation, and governance. The regulations establish a continuous improvement
cycle for professional learning: a needs assessment every three years with annual updates, a

district-wide plan of activities, record-keeping of participation, and an annual evaluation of
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effectiveness. An advisory committee comprised of faculty and representatives of other employee
groups is tasked with recommending professional learning activities to the college president. This
structure ensures professional learning is not only compliant, but purposeful, inclusive, and

responsive to evolving student needs.
Advancing Equitable Student Success

These changes are more than regulatory updates—they are an opportunity to reimagine
professional learning as a cornerstone of equity, innovation, and student success across
California’s community colleges. By bringing all employees into the flexible calendar framework,
the regulations recognize that the conditions for student success are created collectively: through

instruction, advising, enrollment services, technology, research, and governance.

The broader activity list empowers colleges to invest flexible time in addressing equity gaps,
experimenting with new technologies, redesigning curriculum and services, and building inclusive
governance practices that elevate diverse voices. The new cycle of needs assessment, planning,
and evaluation ensures that professional learning responds directly to what students and

communities need most.

In short, the revisions create a structure for colleges to seize this moment: to design professional
learning that prepares faculty and staff to harness technology responsibly, to innovate boldly,

and to serve all Californians equitably.
Next Steps for Colleges and Districts
Districts should use the implementation period to thoughtfully:

e Update local policies, procedures, and collective bargaining agreements to align with the
new terminology and inclusive scope of professional learning;

e Develop or update processes to create agreements regarding professional learning with
all participating employees, ensuring clarity of in-lieu duties and hour-for-hour
expectations;

e Evaluate the advisory committee to include primary faculty, with adequate representation
from other employee groups and other interested persons;

e Submit survey to the Chancellor’s Office every three years and needs assessment
annually;

e Adjustreporting systems to track credit and noncredit professional learning substitutions;
and,

e Integrate professional learning into local equity and student success plans, linking flexible
calendar activities directly to institutional priorities.
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Conclusion

For questions about implementation, please contact Raul Arambula, Dean of Academic Affairs, at

RArambula@CCCCO.edu. Thank you for your leadership and collaboration in implementing these
changes. Together, we can ensure that professional learning across our colleges becomes a

powerful lever for equity, innovation, and success for all Californians.

cc: Sonya Christian, Chancellor
Rowena Tomaneng, Deputy Chancellor
Chris Ferguson, Executive Vice Chancellor of Finance and Strategic Initiatives
Raul Arambula, Dean, Academic Affairs
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Appendix A: Brief Summary of Regulatory Changes

Approved regulatory changes may be found in their entirety here.

Section

§ 55720. Operating Under
Flexible Calendar;
Accountability of Employees

Summary

Additionallanguage to include all campus staff: full-time faculty,
part-time faculty, classified staff, student employee, and
administrators

§ 55724. Request for
Approval

Additional language to include all campus staff: full-time faculty,
part-time faculty, classified staff, student employee, and
administrators

Language included to specifically address professional learning
Language regarding activities to focus on student success

§ 55726. Activities During
Designated Days

Additional language to include all campus staff: full-time faculty,
part-time faculty, classified staff, student employee, and
administrators

Removed language of instructional improvement and replaced
with professional learning

Language clearer

§ 55728. Flexible Calendar
Attendance Reporting

Additional language to include all campus staff: full-time faculty,
part-time faculty, classified staff, student employee, and
administrators

Removed language of instructional improvement and replaced
with professional learning

§55729. Full-Time
Equivalent Student (FTES)
Units; Adjustments to
Reflect Activities;
Computation by Multiplier
Factor

Removed language of instructional improvement and replaced
with professional learning

Memorandum | Page 5 of 6



https://www.cccco.edu/-/media/CCCCO-Website/docs/regulatory-action/finalregtextflexcalendar20250314a11y.pdf

Professional Learning and Flexible Calendar Regulatory Revisions

October 16, 2025

Section

§ 55730. Ongoing
Responsibilities of
Districts

Reporting changed from once a year to every three years to the
Chancellor’s Office

Removed language of instructional improvement and replaced
with professional learning

Included language that requires adequate representation from
other employee groups to the advisory committee

Language added that professional learning activities
recommendation will be brought to the college president or chief
executive officer
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