
​Regular Meeting – September 19, 2025​
​Time – 9:00AM - 11:00AM​

​Hyflex Meeting – Room OC1068 and Via Zoom in​
​accordance with AB2449: Information below​

​1 Barnard Drive, Oceanside, CA 92056​

​Join Zoom Meeting:​​https://miracosta-edu.zoom.us/j/85429414044?jst=1​
​Meeting ID:​​854 2941 4044​
​Find your local number:​​https://miracosta-edu.zoom.us/u/kdT9WSE5OD​

​AGENDA​

​We​ ​respectfully​ ​acknowledge​ ​that​ ​MiraCosta​ ​is​ ​on​ ​the​ ​traditional​ ​territory​ ​of​ ​the​ ​Luiseño/​
​Payómkawichum​ ​people. Today,​ ​this​ ​meeting​ ​place​ ​and​ ​surrounding​ ​areas​ ​are​ ​home​ ​to​ ​the​ ​six​
​federally​ ​recognized​ ​bands​ ​of​ ​the​ ​La​ ​Jolla,​ ​Pala,​ ​Pauma,​ ​Pechanga,​ ​Rincon,​ ​Soboba​ ​Luiseño/​
​Payómkawichum​​people​​and​​remain​​the​​shared​​space​​among​​Kumeyaay​​and​​Ipai​​peoples.​​In​​addition,​
​we pay respect to elders, present and past: keepers of history, culture, wisdom, and knowledge.​

​I.​ ​Call to Order​

​II.​ ​Remote Member Attendance​
​Description:​​Academic Senate will consider remote​​participation of members under the​
​provisions of AB2449, if any.​

​III.​ ​Roll Call​

​IV.​ ​Persons Wishing to Address the Senate​
​Members of the public shall have an opportunity to address the committee either before​
​or during the committee’s consideration of each item of business to be discussed at​
​regular or special committee meetings, including closed session items. In addition, with​
​limited exceptions, the committee will provide an opportunity at regular meetings to​
​address the committee on any other item of interest which is within the subject matter​
​jurisdiction of the Academic Senate. In order to efficiently manage the business of the​
​committee, the committee chair may limit the amount of time.​

​V.​ ​Changes to Agenda Order​

​VI.​ ​Consent Calendar​
​A.​ ​Approve Minutes of the Regular Meeting of September 5, 2025​

​VII.​ ​Action Item, Second Read (Vote Required)​
​A senate member may move to add 5 minutes for discussion, approved by a majority vote;​
​other times will be reduced to allow the meeting to end on schedule.​

​A.​ ​AP 7211.​​2: Minimum Qualifications and Equivalencies​​-​​Davis​​[9:20; 5​
​minutes]​

​Description: Revisions clarify and streamline standard as well as align with ASCCC​
​guidelines by removing "eminence" as a qualification; revisions also allow the committee​
​to improve local protocols that support  applicants and department chairs through the​
​equivalency process.​
​B.​ ​2025–2028 Student Equity Plan -​​Londy and Stewart​​[9:25; 10 minutes]​
​Description: The Student Equity Plan is a districtwide roadmap for closing equity gaps​
​identified amongst five specific metrics and updated every three years. and ensuring that​
​all students have the resources and support they need to succeed. The plan identifies​
​strategies to close equity gaps for disproportionately impacted populations as identified​
​by the Chancellor’s Office in five specific metrics: Successful Enrollment, Completion of​

​BP 2510: Collegial Governance and​
​Participation in Local Decision​
​Making​

​The board recognizes the Academic​
​Senate as the body that represents​
​the faculty (fulltime and associate) in​
​collegial governance relating to​
​academic and professional matters.​

​1.​ ​Curriculum​
​2.​ ​Degree and certificate​

​requirements​
​3.​ ​Grading policies​
​4.​ ​Educational program​

​development​
​5.​ ​Standards or policies for student​

​prep. and success​
​6.​ ​Governance structures, as​

​related to faculty roles​
​7.​ ​Accreditation processes,​

​including self-study and annual​
​reports​

​8.​ ​Faculty professional​
​development policies​

​9.​ ​Processes for program review​
​10.​ ​Processes for institutional​

​planning and budget dev.​

​+1   Academic calendar •​
​Prioritization of full-time faculty​
​hiring • Program discontinuance​
​procedures, in alignment with​
​program review • Equivalency​
​procedures • Policies and​
​procedures protecting academic​
​freedom • Recommendation on​
​tenure and professional​
​advancement​

​The Board or its designees will consult​
​collegially with the Academic Senate​
​on all of the listed academic and​
​professional matters and will rely​
​primarily on the advice and judgment​
​of the Academic Senate.​

https://miracosta-edu.zoom.us/j/85429414044?jst=1
https://miracosta-edu.zoom.us/u/kdT9WSE5OD
https://docs.google.com/document/d/1vH1jPx1APk5B9IXzTgJqYMuBMZTsDANEzZ2Coxu-lzM/edit?tab=t.0#heading=h.60sn4sbzi12b


​Transfer Level Math & English, Persistence, Completion of a Vision Goal, and Transfer.​

​VIII.​ ​Second Read Review – Academic Senate Rules and Bylaws (Vote Required)​
​A senate member may move to add 5 minutes for discussion, approved by a majority vote;​
​other times will be reduced to allow the meeting to end on schedule.​

​A.​ ​Proposed Changes to Align Academic Senate Bylaws with Robert's Rules -​
​Fallstrom​​[9:35; 10 minutes]​

​Description: CPC requests revising our Bylaws so a chair can vote "to make or break a tie,"​
​currently, a chair may only "break a tie."​

​IX.​ ​Action Item, First Read​
​A senate member may move to add 5 minutes for discussion, approved by a majority vote;​
​other times will be reduced to allow the meeting to end on schedule.​

​A.​ ​BP 4070 Course Auditing​​and Auditing Fees​​-​​Fallstrom​​[9:45; 5 minutes]​
​Description: CPC has collaborated with institutional partners to further develop AP/BP​
​4070 which draft policy and procedures to allow for course auditing. These draft AP/BP​
​are routed to the Academic Senate for review, comment, and approval.​

​B.​ ​AP 4070 Course Auditing and Auditing Fees​​-​​Fallstrom​​[9:50; 15​
​minutes]​

​Description: CPC has collaborated with institutional partners to further develop AP/BP​
​4070 which draft policy and procedures to allow for course auditing. These draft AP/BP​
​are routed to the Academic Senate for review, comment, and approval.​

​C.​ ​AP 4020 Program and Curriculum Development​​-​​Fallstrom​​[10:05; 5​
​minutes]​

​Description: CCLC language required update.​

​X.​ ​Discussion​
​A.​ ​Enrollment Management Institute, Faculty Report and Discussion -​​Ngo,​

​Askerneese, Davis​ ​[10:10; 40 minutes]​
​Description: Faculty who attended the Enrollment Management Institute in August​
​will share insights and engage the Senate in discussion. This will be the first in our​
​discussion arch for building knowledge about student centered scheduling and what​
​role faculty can take on to increase student access, learning, and success.​

​XI.​ ​Reports (Written, Included Via Links Below)​
​A.​ ​Academic Senate President –​​mitchell​​(​​access report​​)​
​B.​ ​College Superintendent/President –​​Cooke​​(​​access report​​)​
​C.​ ​Classified Senate –​​Streagle​ ​(​​access report​​)​
​D.​ ​Associate Student Government –​​James​​(​​access report​​)​
​E.​ ​Senator Reports – (​​access report​​)​

​To submit a Senator Report, contact the Academic Senate Administrative​
​Assistant and share your report in writing before the meeting.​

​XII.​ ​Periodic Review – Academic Senate Rules and Bylaws​

​XIII.​ ​Adjournment​

​On​ ​September​ ​13,​ ​2022,​ ​California​ ​Governor​ ​Gavin​ ​Newsom​ ​signed​ ​California​ ​Assembly​ ​Bill​ ​2449​ ​(AB​ ​2449)​ ​into​ ​law.​ ​This​ ​bill​ ​changes​ ​remote​
​attendance​​rules​​under​​Ralph​​M.​​Brown​​Act’s​​opening​​meeting​​laws.​​With​​an​​effective​​date​​of​​January​​1,​​2023,​​AB​​2449​​imposes​​four​​periods​​of​​differing​
​rules​ ​on​ ​remote​ ​access​ ​to,​ ​and​ ​member​​attendance​​of,​ ​local​ ​agency​​public​ ​meetings​​under​​the​​Ralph​​M.​​Brown​​Act​ ​(Brown​​Act).​ ​Further,​ ​a​​state​​of​
​emergency​​is​ ​no​​longer​​in​ ​effect​ ​and​​so​​governing​​bodies​​will​ ​now​​meet​​in​ ​person​​with​​the​​possibility​ ​of​ ​approved​​remote​​attendance.​​The​​public​​may​

https://drive.google.com/file/d/1gQymI9VXofKt7kZH4iy-aLz_Hrx9_C40/view?usp=sharing
https://docs.google.com/document/d/1kSWdg_yB1BMdyitooUN2IpkvtmVQhg8NMheJpYhNmm4/edit?usp=sharing
https://docs.google.com/document/d/1Xa7PezMWT5zPYwp3bdMzdMO4CNJQeJhvIq33IltjkUA/edit?usp=sharing
https://docs.google.com/document/d/1tIrHa44tPGyIhVDk8RXa4rrVPUZKhr1HVqIp0sah6bM/edit?usp=sharing
https://docs.google.com/document/d/1KH7JQRF48g3x79nT8e4SeU0Eh6cOABrCJy6CWmu20jc/edit?usp=sharing
https://docs.google.com/document/d/1AT8W9Se-SVDgYudMoCd0lQysp9vfiUexC6t1iwrNnzw/edit?usp=sharing


​observe​​the​​meeting​​remotely​​or​​in​​person​​and​​offer​​public​​comment.​​A​​link​​for​​remote​​viewing​​or​​calling​​in​​is​​noted​​on​​the​​agenda.​​Therefore,​​Academic​
​Senate​ ​(AS)​ ​meetings​ ​will​ ​be​ ​held​ ​in​ ​person​ ​with​ ​a​ ​Zoom​​link​​available.​ ​If​ ​you​​wish​​to​​attend​​the​​meeting​​and​​you​​have​​another​​disability​ ​requiring​
​special​ ​accommodation,​ ​please​​notify​ ​the​​Academic​​Senate​​Administrative​​Assistant​ ​at​ ​760-795-6873.​ ​The​​California​​Relay​​Service​​(CRS)​​is​​available​
​by dialing 711, or 800-855-7100 for English or 800-855-7200 for Spanish.​

​In​​compliance​​with​​Government​​Code​​section​​§54957.5,​​nonexempt​​writings​​that​​are​​distributed​​to​​a​​majority​​or​​all​​of​​the​​MiraCosta​​Community​​College​
​District​ ​Academic​​Senate​​in​ ​advance​​of​ ​their​ ​meetings​​may​​be​​viewed​​at​ ​the​​Office​​of​​the​​Academic​​Senate​​President,​​One​​Barnard​​Drive,​​Oceanside,​
​California,​ ​or​ ​by​ ​clicking​ ​on​ ​the​ ​Academic​ ​Senate’s​ ​website​ ​at​ ​https://www.miracosta.edu/governance/academic-senate/index.htm​​l​​.​ ​Such​​writings​​will​
​also​​be​​available​​at​​the​​Senate​​meeting.​​In​​addition,​​if​​you​​would​​like​​a​​copy​​of​​any​​record​​related​​to​​an​​item​​on​​the​​agenda,​​please​​contact​​Arielle​​Locke,​
​Administrative Assistant to the Academic Senate President, at 760.795.6873 or by email at​​alocke@miracosta.edu​

​Audio​ ​recordings​ ​of​ ​AS​ ​meetings​ ​may​ ​be​ ​available​ ​and​ ​requested​ ​for​ ​up​ ​to​ ​30​ ​days.​ ​Please​ ​contact​ ​the​ ​MiraCosta​​College​​AS​​President’s​ ​Office​
​760-757-2121 x6213 or email Arielle Locke, Administrative Assistant to the Academic Senate at​​alocke@miracosta.edu.​



 
 

 
Regular Meeting - September 5, 2025 

Time - 9:00AM - 11:00AM 
Hyflex Meeting - Room OC1068 and Via Zoom in 

accordance with AB2449​
1 Barnard Drive, Oceanside, CA 92056 

 

​
​

UNOFFICIAL MINUTES​
 

Acronyms used in minute-keeping: 
ASP [Academic Senate President] 

M [Motion], S [Seconded], 
U [Unanimously approved], P [Passed by majority], F [Failed by majority]​

 

I.​ The meeting was called to order at 9:03am.  

II.​ Remote Member Attendance 
Description: Academic Senate will consider remote participation of members under the provisions of AB2449, if any.​
None. 

III.​ Roll Call​
Members Present: Krista Warren, Brian Page, Sarah Gross, Julie Graboi, Kristine Arquero, Sean Davis, 
Katrina Tamura, Afifa Zaman, Alexis Tucker Sade, Ghada Osman, Jeff Murico, Leigh Cotnoir, Robin 
Allyn, Jim Sullivan, curry mitchell. ​
​
Members Absent: Sunny Cooke (ex-officio).​
​
Others present: Alketa Wojick, David Arnold, Dr. Rich Dicker, Ashley Davis, Emilio Mejares, Kristina 
Londy, Lauren Halsted, Leola, Paul Clarke, Rick White, Sofia James, Tina, Toni Alonzo, Wendy Stewart, 
Xuchi Eggleton. 

IV.​ Persons Wishing to Address the Senate  
Members of the public shall have an opportunity to address the committee either before or during the committee’s 
consideration of each item of business to be discussed at regular or special committee meetings, including closed session 
items. In addition, with limited exceptions, the committee will provide an opportunity at regular meetings to address the 
committee on any other item of interest which is within the subject matter jurisdiction of the Academic Senate. In order to 
efficiently manage the business of the committee, the committee chair may limit the amount of time.​
Joyful Teacher Erica Duran shared the launch of a workshop series she is producing, with the next 
session, “Finding Your People, Connecting with Teacher Allies,” scheduled online for Friday, October 10, 
2025, at 4:00 p.m. She invited at least one senator to participate, noting that her experience as a 
senator inspired the development of the workshops and highlighted the value of connections made 
during her term. The series focuses on networking, collaboration, and connecting colleagues. Duran 
also highlighted resources available in the C3 Teaching and Learning space and shared that she is 
revitalizing the lounge in OCT250 with new wallpaper. Additional resources, including the door code, are 
available in her newsletter.  

V.​ Changes to Agenda Order​
No changes.  

VI.​ Consent Calendar ​
The Academic Senate unanimously approved [items A-C]. 
A.​ Approve Minutes of the Regular Meeting of August 22, 2025 

 

 

 



 

B.​ Ratify AS Constituent List 2025-26​
Description: Adjustment to Group 1. 

C.​ Ratify 2025-2026 Faculty Committee Assignments​
 

VII.​ Action Item, First Read ​
A.   AP 7211.2: Minimum Qualifications and Equivalencies - Davis​
Description: Significant revisions have been made to clarify and streamline standards. This revised AP aligns with ASCCC 

guidelines by removing "eminence" as a qualification; revisions also allow the committee to improve local protocols that 

support  applicants and department chairs through the equivalency process.​
ASP Mitchell introduced AP 7211.2, noting its last Senate review in May 2024. The revised AP clarifies 
qualifications, removes “eminence” as a criterion, and responds to Chancellor’s Office guidance. 
Senators discussed the need for more faculty and chair education on the equivalency process, including 
international evaluations handled by Human Resources through WES. Reflections included past 
word-for-word degree matching and the shift toward hiring industry specialists and meeting workforce 
needs in areas such as ESL, SWP, and CTEIG. The Equivalency Committee is preparing clearer tools, 
including a one-page Q&A, and the AP will return for a second read at the next meeting.​
 
B.   2025–2028 Student Equity Plan - Stewart and Londy  

Description: The Student Equity Plan is a districtwide roadmap for closing equity gaps identified amongst five specific metrics 

and updated every three years. and ensuring that all students have the resources and support they need to succeed. The plan 

identifies strategies to close equity gaps for disproportionately impacted populations as identified by the Chancellor’s Office 

in five specific metrics: Successful Enrollment, Completion of Transfer Level Math & English, Persistence, Completion of a 

Vision Goal, and Transfer.​
The Academic Senate held a first read of the 2025–2028 Student Equity Plan, a districtwide roadmap 
addressing five key metrics, while incorporating local data and Guided Pathways momentum measures 
to provide a holistic view of student progress. Presenters Dr. Stewart and Kristina Londy shared the 
plan’s focus on disproportionate impact, particularly for Black and Latine students, and strategies to 
build institutional capacity through academic supports, culturally responsive counseling, alignment of 
curriculum, and partnerships with programs like EOPS, Next Step Foster Youth, GEAR UP, and Perkins. 
Senators discussed barriers in student access to multiple systems, and the plan’s limited attention to 
online courses, where data shows Black and Latine students are disproportionately impacted. Additional 
feedback highlighted the need for more emphasis on pedagogy, faculty engagement, and building 
equity strategies from the ground up alongside Student Services. ​
MSU Sullivan/Graboi a motion to allow 15 minutes of discussion was made with no objections, the plan 
will return to the Senate next meeting for a vote on approval.​
​
First Read Review – Academic Senate Rules and Bylaws 

A. Proposed Changes to Align Academic Senate Bylaws with Robert's Rules - Fallstrom  
Description: CPC requests revising our Bylaws so a chair can vote "to make or break a tie," currently, a chair may only "break 
a tie."​
The Academic Senate held a first read of proposed changes to the Academic Senate Bylaws to align 
with Robert’s Rules, specifically regarding whether the Senate Chair can vote to “make or break a tie” 
rather than only breaking a tie. CPC Chair, Fallstrom presented the rationale in support of allowing the 
Chair to vote in the affirmative, and Senators discussed examples from U.S. government and other 
democratic structures to evaluate the impact of the change. Questions were raised regarding how this 
would work in committees with multiple chairs and whether all chairs would need to agree on a vote. 
Senators were encouraged to consult constituent lists to identify committee airs and gather feedback on 
whether this change is considered important. This item will return to the Senate for a second read.​
​
​

 



 

A.   Report on CommonCourse Numbering Implementation - Fallstrom  
Description: Standing report of updates from senate members and leadership about the ongoing implementation of AB 1111, 
Common Course Numbering.​
Fallstrom delivered a standing report on the implementation on Common Course Numbering, including 
updates on Phase I, II, and III course templates and timelines. Phase I templates are being revised and 
corresponding CORs updated, while Phase II moved Biology and Chemistry courses to Phase III, with 
all other courses entered into Curricunet for October Senate votes and November curriculum packet 
review before moving to the Board. Fallstrom shared that all courses will ultimately be submitted to 
Cal-GETC and reviewed by UC and CSU partners, noting that a conservative approach has been taken 
to ensure accuracy and compliance. Senators were encouraged to participate in the September 29th 
survey deadline to provide feedback and raise awareness of content updates, particularly regarding 
changes in course designators such as Political Science, Sociology, and Child Development. The report 
also highlighted college resources like the crosswalk developed by VPI Pescarmona to assist students 
in transitioning from 3-letter to 4-letter designators and support department chairs in communicating 
changes to faculty. 

VIII.​ Information 
A.   Student Centered Schedule - mitchell  
Description: Updates about this Academic Senate priority will be shared.​
The Academic Senate discussed updates on Student-Centered Scheduling, a priority for this year, 
including meetings with VPI Pescarmona and Dean Lindstrom to align Deans and Department Chairs 
on philosophies and processes for building schedules. The Senate plans to develop knowledge around 
student access, course modalities, and course lengths, while also examining which students are 
succeeding in the formats offered. AAC is reviewing and revising AP 4241 on Program Discontinuance 
to clarify program definitions and inform scheduling decisions. Two taskforces are working on education 
plans, with the Office of Instruction leading one group and MOE developing an online Ed Plan. An idea 
to collaborate with ITS aims to provide instructor-level access for students building their own schedules. 
Concerns were raised about multiple chairs in departments building schedules independently, the 
equivalency of 8- and 16-week classes, and student difficulties locating course locations via mobile 
devices, highlighting areas for improving the student-centered scheduling process. 

 

B.   R1-25 AI in Teaching & Learning - Sullivan  
Description: Updates about the implementation of this Academic Senate Resolution will be shared. ​
President-elect Sullivan shared an update on R1-25, the Resolution on AI in Teaching & Learning, 
including progress on implementing the resolution’s directives. Meetings are scheduled Monday and 
Tuesday evenings from 7–8 p.m. to focus on AI tools, with collaboration underway with the Letters 
department to develop a specific tool. A sequence is being launched to implement one of the 
resolution’s four directives, with plans to address all four by the end of the semester. Senators were 
invited to provide input and ideas on how to proceed with the implementation. The plan as outlined will 
continue to guide work on the resolution through the semester. 

IX.​ Reports  
Academic Senate President – mitchell (access report)​
ASP Mitchell announced that Jim Julius is organizing two Communities of Practice, with registration links 
available in his report. He also highlighted the upcoming ASCCC Fall Plenary in La Jolla and encouraged 
senators to attend, noting it is a transition year with Sullivan as President-elect, a new Coordinating 
Officer, and several new senators. Participation in the Plenary will help build team cohesiveness.​
 

A.​ College Superintendent/President – Cooke (access report)​
VPI Pescarmona presented the President’s report: Two Honors College Navigators were introduced, 
attending the Senate meeting to observe and learn. Updates included the Board of Trustees’ review 
of the 2025–28 Student Equity Plan, the adoption of the budget on September 18th, strong 
enrollment, outreach to waitlisted students, and stakeholder input on food service improvements. 

 

https://www.cccco.edu/About-Us/Chancellors-Office/Divisions/Educational-Services-and-Support/common-course-numbering-project
https://docs.google.com/document/d/1kSWdg_yB1BMdyitooUN2IpkvtmVQhg8NMheJpYhNmm4/edit?usp=sharing
https://docs.google.com/document/d/1Xa7PezMWT5zPYwp3bdMzdMO4CNJQeJhvIq33IltjkUA/edit?usp=sharing


 

Senators were asked to help communicate changes to Zoom Meeting Storage effective October 
2025, including upcoming trainings to minimize the impact of losing recordings tied to lesson plans. 
All recordings from 2017 through July 31, 2024, will be deleted as part of a Chancellor’s Office 
directive to clear storage archives.​
  

B.​ Classified Senate – Streagle  (access report)​
Streagle shared information from the last Classified Senate Meeting, pointing out the 2025-26 
initiatives and the Classified Senate’s Leadership Program. More detail is listed in Streagle’s report.​
 

C.​ Associate Student Government – James (access report)​
No report given. ​
 

D.​ Senator Reports – (access report)​
No report given.  

 

X.​ Meeting Adjourned at 10:59am.  
 

 

https://docs.google.com/document/d/1tIrHa44tPGyIhVDk8RXa4rrVPUZKhr1HVqIp0sah6bM/edit?usp=sharing
https://docs.google.com/document/d/1KH7JQRF48g3x79nT8e4SeU0Eh6cOABrCJy6CWmu20jc/edit?usp=sharing
https://docs.google.com/document/d/1AT8W9Se-SVDgYudMoCd0lQysp9vfiUexC6t1iwrNnzw/edit?usp=sharing


​I.​ ​QUALIFICATIONS FOR EMPLOYMENT​

​Minimum Qualifications: Minimum qualifications are established by the Legislature and the​
​Board of Governors in consultation with the Academic Senate of the California Community​
​Colleges and published as the Board of Governors-approved Minimum Qualifications for​
​Faculty and Administrators in California Community Colleges. Faculty shall meet minimum​
​qualifications established by the Board of Governors, or shall possess qualifications that​
​are at least equivalent to the minimum qualifications set out in the regulations of the Board​
​of Governors.​

​Diversity Qualifications: In accordance with California Code of Regulations, Title 5,​
​§section 53022, job requirements shall include "sensitivity to and understanding of the​
​diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds of community​
​college students." These criteria are included in standard language on all district faculty job​
​announcements.​

​Equivalency: Equivalency, as defined in California Education Code section 87359,​
​California Code of Regulations, Title 5, section 53430, and by the Academic Senate of the​
​California Community Colleges, was established to credit those whose preparation​
​is at least equal to the state-adopted minimum qualifications as defined in Minimum​
​Qualifications for Faculty and Administrators in California Community Colleges.​
​Equivalency for disciplines in which a master's degree is required means equal to a​
​master's degree. In disciplines for which a master's degree is not generally available nor​
​expected as determined by the Minimum Qualifications for Faculty and Administrators in​
​California Community Colleges, equivalency means equal to either a required lower-level​
​degree, or a combination of degree and experience. The authority to grant equivalency​
​resides with the board of trustees or designee. The board relies primarily on the expertise​
​of the faculty in the discipline utilizing the board's procedures developed and agreed upon​
​jointly by the Academic Senate and approved by the board. It does not give the district the​
​authority to waive or lower standards and accept less- qualified individuals.​

​Minimum qualifications shall be determined for disciplines, not for courses or subject areas​
​within disciplines. In compliance with the California Community Colleges State Chancellor's​
​Office regulations, "[A] district is not authorized to establish a single-course equivalency as​
​a substitute for meeting minimum qualifications in a discipline." The district board of​
​trustees or designee will not approve single-course equivalencies.​



​II.​ ​PROCEDURE FOR THE DETERMINATION OF COMPARABLE​​DEGREE​​MAJOR​
​TITLES WITHIN DISCIPLINES​

​This procedure is to establish and approve a list of degree major titles acceptable at​
​MiraCosta​
​Community College that are comparable to the degree major titles listed in the Minimum​
​Qualifications for Faculty and Administrators in California Community Colleges.​

​1. A department compiles a list of comparable degree major titles and reviews with faculty​
​for input and approval.For each comparable degree major title, the following documentation is​
​required:​

​a. A table comparing coursework from any U.S. accredited institution awarding a​
​degree major title that is listed in the Minimum Qualifications for Faculty and Administrators in​
​California Community Colleges with coursework from another U.S. accredited institution​
​awarding a comparable degree with a different major title. The table should include:​
​b. Name of institutions​
​c. Course numbers​
​d. Course titles​
​e. Course descriptions​
​f. Semester units​

​2. Catalog pages from both institutions showing course descriptions.​

​3. Department chairs submit the comparable degree major title list and required documentation​
​to the Equivalency Committee for review.​

​4. Equivalency Committee members review the documents, meet, and make a recommendation​
​to Academic Senate.​

​5. Academic Senate reviews the documents and acts on the recommendation of the​
​equivalency committee, accepting or rejecting the recommendation. If the department chair​
​wishes to appeal the decision by the Academic Senate, they may do so at a future Academic​
​Senate meeting.​

​6. Action by Academic Senate is recorded by the administrative secretary to the Academic​
​Senate president.​

​7. The comparable degree major title is sent to the board of trustees via the​
​superintendent/president for approval.​

​8. If the comparable degree major title is approved, the degree major title is added to the​
​list of comparable degree major titles maintained by the administrative secretary to the​
​Academic Senate president.​

​9. After board approval, the administrative secretary to the Academic Senate president​
​sends an e-mail notification to the requesting department chair, dean, vice presidents of​
​instructional services and/or student services, and human resources technicians.​

​10. If a comparable degree major title is not approved, the administrative secretary to the​
​Academic Senate president sends an e-mail notification to the requesting department​
​chair, dean, vice presidents of instructional services and/or student services, and human​
​resources technicians.​



​11. Faculty positions posted will contain the approved comparable degree major titles.​

​12. All applicants holding degrees with approved comparable degree major titles will be​
​deemed equivalent and will not be required to individually go through the equivalency​
​process.​

​13. The list of approved comparable degree major titles will be sent by the administrative​
​secretary to the Academic Senate president to all department chairs, deans, vice​
​presidents of instructional services and student services, and human resources​
​technicians on or about June 1 of each year.​

​III.​ ​PROCEDURE FOR THE DETERMINATION OF​
​DISCIPLINE-SPECIFIC EQUIVALENCY GUIDELINES​

​The process for determining equivalency under Section A4 (formerly A6)​
​and/or B3, follows a similar structure to the determination of pre-approved​
​comparable degree major titles.Departments must compile supporting​
​documentation   demonstrating that the applicant’s qualifications meet the​
​standard of academic and professional rigor expected in the discipline and​
​can be applied to the discipline in general. This documentation is submitted​
​to the Equivalency Committee for review and recommendation, followed by​
​Academic Senate​
​approval. Final approval is recorded and communicated in the same​
​manner as outlined in Section II.​

​IV.​ ​PROCEDURE FOR THE DETERMINATION OF EQUIVALENCY​
​FOR APPLICANTS​

​1. All faculty position announcements state the required qualifications as specified by the​
​Minimum Qualifications for Faculty and Administrators in California Community Colleges​
​and diversity qualifications, including the possibility of meeting the degree requirements​
​by equivalency.​

​2. Applicants may request equivalency under the district’s criteria as stated in​
​Administrative Procedure 7211-2. The applicant’s request for equivalency may require​
​evidence and documentation of academic coursework or professional experience or​
​both, depending on the guideline under which they are seeking equivalency. For​
​example, an applicant requesting equivalency under guideline A1 would list​
​graduate-level, discipline-related courses completed to meet or exceed the required 24​
​semester units as specified under A1.​

​3. The department chair (or discipline expert as designated by the department chair)​
​reviews the equivalency request and evaluates item-by-item the qualifying coursework​
​and/or experience listed by the applicant. The department chair/discipline expert makes​
​a summary evaluation that the applicant has met or has not met minimum qualifications​
​with the items they have listed for the guideline selected, and the request is forwarded to​
​the Equivalency Committee.​

​4. Equivalency Committee members review the documents, meet, and make a​
​recommendation to Academic Senate.​



​5. Academic Senate reviews the applicant’s equivalency request, supporting​
​documentation, and Equivalency Committee recommendation. The Academic Senate​
​votes to approve or deny the equivalency request.​

​6. During the summer intersession, an Academic Senate taskforce consisting of the​
​Academic Senate Officers and one associate faculty Academic Senate member, on​
​behalf of the Academic Senate, may review the applicant’s equivalency request,​
​supporting documentation, Equivalency Committee recommendation, and either approve​
​or deny the equivalency request.​

​7. If the Academic Senate recommends the equivalency request, the request is sent to the​
​board of trustees via the superintendent/president for approval.​

​8. Human Resources notifies the equivalency applicant, department chair, and dean of the​
​outcome of the equivalency process.​

​V.​ ​PROCEDURE FOR MINOR DEGREE TITLE VARIATIONS​

​1. If an exact degree title from an applicant does not match the language in the Minimum​
​Qualifications for Faculty and Administrators in California Community Colleges​
​Handbook, but is a minor variation, the department chair (or representative) and the​
​Equivalency Committee may confirm equivalency after reviewing the applicant’s​
​transcripts. Both the department chair (or representative) and the Equivalency​
​Committee must agree that the specific degree title is deemed equivalent. Otherwise, the​
​applicant must provide additional documentation as outlined in the Instructions for​
​Faculty Equivalency Requests.​

​2. The department chair (or representative) and the Equivalency Committee may​
​recommend to Academic Senate that these degree titles be added to the district list of​
​comparable degree major titles as described in section II.​

​Possible degree title variation examples:​

​Degree Title from Handbook​ ​Acceptable Minor Variation​

​Art History​ ​History of Art​

​Religious Studies​ ​Religion​

​Earth Sciences​ ​Earth Science​

​Women’s Studies​ ​Gender and Women’s Studies​

​If the Handbook identifies a degree in “X and Y” as being acceptable, then a degree in “Y​
​and X” is also acceptable under the Minor Degree Title variation. For example, both​
​“Counseling and Guidance” and “Guidance and Counseling” are equally acceptable.​

​Also, if the Handbook identifies a degree in "X" or a degree in "Y" as acceptable, then a​
​degree in “X and Y” is also acceptable under the Minor Degree Title variation. For example,​
​a degree in "Nutrition" or a degree in "Dietetics" both being acceptable, a degree in​



​"Nutrition and Dietetics" is automatically acceptable.​

​3. Follow steps 7-10 in section IV.​

​VI.​ ​EQUIVALENCY CRITERIA FOR APPLICANTS​

​A.​ ​Criteria for equivalency: disciplines requiring a Master’s Degree​

​A1.​ ​Candidate holds a master’s degree in a related or different field, but the​
​candidate​
​has at least 24 semester units (3 quarter units = 2 semester units) of​
​discipline-related, graduate-level coursework.​

​A2.​ ​Candidate holds a master’s degree that is on the Minimum Qualifications for​
​Faculty and Administrators in California Community Colleges; however, the​
​candidate lacks the required bachelor’s degree identified on the Minimum​
​Qualifications for Faculty and Administrators in California Community​
​Colleges. The candidate must have at least twenty-four (24) semester units of​
​discipline-related, upper division/graduate coursework towards the required​
​bachelor’s degree for which equivalency is being requested.​

​A3.​ ​Candidate does not hold a master’s degree, but has a bachelor’s degree in the​
​discipline and five years of full-time or full-time equivalent of discipline-specific​
​experience in higher education teaching, research and/or publication, or​
​professional work experience in the field.​

​A4.​ ​Candidates in specific disciplines (e.g., Art, Dance, Drama/Theater Arts, Film​
​and​
​Media Studies, Foreign Languages, Music) may qualify through education​
​and/or​
​experience other than what is listed in A1-A3 based on alternative guidelines​
​established for each of these disciplines after Academic Senate has approved​
​them.​

​B.​ ​Criteria for equivalency: disciplines in which a master’s degree is not generally​
​expected or available, but which require a specific Bachelor’s Degree​

​B1.​ ​Candidate holds a bachelor’s degree in a related or different field, but​
​candidate​
​has at least 18 semester units of discipline-related upper-division and/or​
​graduate​
​level coursework.​

​B2.​ ​Candidate may be eligible under a combination of education and/or​
​experience. One year of related full- time or full-time equivalent​
​professional/occupational* experience is equivalent to 12 semester units of​
​coursework. Candidate must have earned a minimum of 18 semester units of​
​upper-division coursework in the discipline in which equivalency is requested.​

​B3.​ ​Candidates in specific disciplines may qualify through education and/or​
​experience other than what is listed in B1-B2 based on alternative guidelines​
​established for each of these disciplines after Academic Senate has approved​
​them.​



​C.​ ​Criteria for equivalency: disciplines in which a master's degree is not generally​
​expected or available, and the minimum  qualifications are any bachelor's degree​
​and two years of professional/occupational* experience or any associate degree​
​and six years of professional/occupational* experience​

​*“Professional experience” includes teaching experience. “Occupational experience”​
​does not include teaching experience. (Title 5, Article 1, section 53404 - Definition of​
​Experience)​

​C1.​ ​Candidate must have at least ten years of related full-time or full-time-​
​equivalent​
​professional/occupational experience when not applying any education toward​
​equivalency.​

​C2.​ ​Candidate may be eligible under a combination of education and/or​
​experience​
​totaling to a minimum of 120 semester units and 2 years of relevant​
​experience.​
​One year of related full-time or full-time equivalent professional/occupational*​
​experience is equivalent to 12 semester units of coursework. For example, an​
​applicant may apply for equivalency if they have 72 semester units of​
​coursework​
​(equivalent to 6 years of experience) and have worked in the field for 6​
​full-time or​
​full-time equivalent years.​

​C3.​ ​Candidate may be eligible under a combination of work experience and​
​professional certification when not applying any education. The certification​
​must​
​be issued by a recognized professional organization in the discipline.​
​Candidate​
​must also have at least eight years of related full-time or full-time-equivalent​
​professional/occupational experience. The department must validate the​
​candidate’s certification.​

​Effective Date: 3/10/15, 2/9/17, 11/21/19​

​References:​
​●​ ​Education Code §§ 87001, 87003, 87359, 87743.2​
​●​ ​Title 5 §§ 53022, 53400 et seq.​
​●​ ​ACCJC Standard III.A.2-4 Reference Update: 4/15​
​●​ ​CCLC Update:#26, 4/15​

​Steering: Prof.St./ EquivCom / AS​



















































































































































STUDENT EQUITY PLAN
ACADEMIC SENATE PRESENTATION

Kristina Londy
Director, Student Success & Equity

Wendy Stewart
Chief Inclusion, Diversity, Equity & Accessibility Officer 
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SEA Metrics
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Enrollment

“…occurs when a subset of students based on a student 
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observably different outcomes when compared to the 
total student population.”
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GOAL:
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2

Successful
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Math & English
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1st Term to 2nd

Completion

Transfer
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Streamlined Systems
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Academic & Career 
Pathways and Aligned 

Curriculum

Professional 
Development & 

Learning

Community 
Partnership

Culturally Sustaining 
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GOAL:
Eliminate Disproportionate 
Impact

1

2 GOAL:
Fully Close Equity Gap

*Adult Learners (20-24 & 30+)
*Black or African American
*Hispanic
*Nonbinary

Female, NHPI, White students

Comprehensive 
Education Plans

● Fall and Spring Cohorts 
2022-2024

● New, First-Time, 
Non-Special Admit 
Unduplicated Students

● By term and by year

● *Students Experiencing DI 
correlated to additional gaps 
in later momentum points

Embedded Counseling 
& Advising in the 

Classroom

Targeted Counseling for 
GEAR UP

Expanded Access to 
Counseling Services

Focus on DI students



INTENSIVE
FOCUS ● Observed gaps across SEA data, Guided 

Pathways Momentum Points, and Basic 
Needs in multiple areas

● Historic (5 year+) gaps

● Focus of both programmatic and scaled 
approaches

● Call for a race-conscious approach to 
equity

● Widening gaps both locally and nationally

● Commitment as a HSI

Black or African American 
& Latine Students



Vision 2030 Alignment/
Coordination

Credit for Prior Learning

EOPS/CalWORKs

NextUP/Foster Youth

Justice-Involved & 
Justice-Impacted Students

Low-income Adults

Dual Enrollment

Student Financial Aid 
Administration (FAO)

Programs for Veterans

Strong Workforce/Perkins

Students with 
Disabilities (SAS)

Guided Pathways



Questions?



​MiraCosta College Academic Senate Bylaws​
​ARTICLE 10 Subcommittees​
​A. Subcommittees of the Academic Senate shall be created or disbanded by the Academic​
​Senate President, with the approval of the Academic Senate. Committee status, description,​
​mission, functions, terms of service, and membership are defined in the Senate Rules. (See​
​Senate Rule P.)​
​B. The authority of faculty members on Academic Senate subcommittees is subject to the​
​restrictions of Senate members’ authority put forth in the Senate Bylaws.​
​C. Each faculty member of an Academic Senate subcommittee shall have one vote. Each​
​subcommittee may determine the voting status of other members, including Ex-officio, resource​
​members, and other representative members. Voting rights of other members shall be​
​presented to the Academic Senate for approval.​​The​​chair votes only to break a tie.​

​Robert's Rules of Order (RROR) (12th ed.), 44:12–13​
​Tie Votes and Cases in Which the Chair’s Vote Affects the Result​
​44:12  If the presiding officer is a member of the assembly, he can vote as any other member​

​when the vote is by ballot (see also 45:28).​​In all​​other cases the presiding officer, if a​
​member of the assembly, can (but is not obliged to) vote whenever his vote will affect the​
​result—that is, he can vote either to break or to cause a tie​​; or, in a case where a​
​two-thirds vote is required, he can vote either to cause or to block the attainment of the​
​necessary two thirds. In particular:​
​• On a tie vote, a motion requiring a majority vote for adoption is lost, since a tie is not a​
​majority. Thus, if there is a tie without the chair’s vote, the presiding officer can, if he is a​
​member, vote in the affirmative, thereby causing the motion to be adopted; or, if there is​
​one more in the affirmative than in the negative without the chair’s vote (for example, if​
​there are 72 votes in favor and 71 opposed), he can vote in the negative to create a tie,​
​thus causing the motion to be rejected.​
​• Similarly, in the case of a motion requiring a two-thirds vote, if, without the chair’s vote,​
​the number in the affirmative is one less than twice the number in the negative (for​
​example, if there are 59 in the affirmative and 30 in the negative), the chair, if a member,​
​can vote in the affirmative and thus cause the motion to be adopted; or, if there are​
​exactly two thirds in the affirmative without his vote (for example, if there are 60 in the​
​affirmative and 30 in the negative), the chair can vote in the negative, with the result that​
​the motion is rejected. Similarly, the chair’s vote might affect the result in cases where a​
​majority of the members can decide a question.The chair cannot vote twice, once as a​
​member, then again in his capacity as presiding officer.​

​44:13   In an appeal from the decision of the chair, a tie vote sustains the chair’s decision, even​
​though his vote created the tie, on the principle that the decision of the chair can be​
​reversed only by a majority.​



 
BOARD OF TRUSTEES POLICY  4070:  Course Auditing 
 
 
  
Students may not audit courses.  

Individuals may audit courses that have been designated by the college as eligible for 
auditing. 

The fee for auditing courses shall be $15 per unit.  

Students enrolled in 10 or more credit units can audit up to 3 semester units of 
coursework for free. This can include one 3-unit course or a combination of courses 
totaling no more than 3 units. Any course that exceeds 3 units requires paying the full 
$15 per unit fee as courses cannot be partially audited. 

Auditors do not have enrollment priority over those taking a course for credit. 

No auditor shall be permitted to change their enrollment status to receive credit for the 
course. 

Classroom attendance of students auditing a course shall not be included in computing 
the apportionment due to a community college district. 
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ADMINISTRATIVE PROCEDURE              4070: Course Auditing 

The District shall allow individuals to audit eligible courses on a no-credit basis, subject 

to approval. To In order to audit a course, the following course criteria must be met:  

• Courses eligible for audit must be designated in the course outline of record 

(COR). 

o Departments can choose which courses are eligible for audit through the 

curriculum review process.  

o Courses with material fees, science labs, or that include field trips are not 

eligible for audit. 

o Textbooks and other required course materials are not included in the 

audit fee and must be paid separately by the course auditor. 

• Permission to audit a class is required for each prospective auditor, is granted at 

the instructor’s discretion, and requires approval from the instructor and 

appropriate dean. 

• Auditing is allowed on a space-available basis, and priority in class enrollment 

shall be given to students taking the course for credit towards a degree or 

certificate. Students on a waitlist for the class must be given the option to join 

prior to adding any auditors.auditors do not count in the minimum enrollment 

required to run a class. 

• Attendance of auditors shall not be included in apportionment or determining 

class sizeAuditors do not count in the minimum enrollment required to run a class 

and attendance of auditors shall not be included in apportionment or determining 

class size.  

• An Aaudit requests may be submitted after the firstscheduled start dayte of the 

class. 

• There are no limits on the number of times a course can be audited.  

A. Requirements 

Prospective auditors must meet the following requirements:  

• Auditors must be eligible for admission as regularly enrolled students and be in 

good standing with no active holds on their account preventing enrollment (this 

excludes special admit students). (any person over the age of 18 or possessing a 

high school diploma or its equivalent). 



• Auditors without simultaneous enrollment in any other credit or non-credit classes 

are not eligible for student ID cards or student health services. 

• Auditors are expected to participate in all class activities as required by the 

course instructor of record. 

• Auditors should follow course syllabus requirements, including attendance, and 

follow the standards of student code of conduct (AP 5500). Those not meeting 

these requirements may be removed from the class, at the discretion of the 

instructor, with no fee reimbursement.  

B. Academic Record 

• Instructors have no obligation to grade the assignments of auditors. 

• Instructors will not provide a grade for auditors. 

• No credit units will be awarded for auditing.  

• No auditor shall be permitted to change the enrollment status for the course to 

receive credit. 

• No attendance or academic record will be maintained for audits; no transcript of 

audited courses will be available. 

• Audited courses will not be recorded on a transcript, and no attendance or 

academic record will be maintained. Verification of enrollment for audited courses 

is not available. 

• Classes completed through an audit cannot be considered for credit at the 

College; however, an audited course may be retaken for credit.  

• Audited courses may not be used for salary advancement for faculty or classified 

staff. 

C. Fees 

The fee for auditing courses shall be $15 per unit. Students enrolled in 10 or more credit 

units can audit up to 3 semester units of coursework for free. This can include one 3-

unit course or a combination of courses totaling no more than 3 units. Any course that 

exceeds 3 units requires paying the full $15 per unit fee as courses cannot be partially 

audited. 

• All fees are non-refundable unless the class being audited is cancelled or 

otherwise administratively altered 



• All mandatory student fees including the Student Center Fee, Student 

Representation Fee, and Health Fee will be assessed at the time of enrollment in 

an audited course. Auditors may opt out of the Student Representation fee.  

• Audited courses are not covered by a fee waiver or financial aid. 

• No fee will be assessed for MiraCosta College full- and part-time faculty, 

permanent staff, and retirees for auditing one class per semester. 

• Parking fees or a parking permit are required, if applicable. 

• Any textbook costs, if applicable, are not included in the auditing fee and are the 

responsibility of the auditor. 

• All fees are non-refundable unless the class being audited is cancelled or 

otherwise administratively altered. 
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ADMINISTRATIVE PROCEDURE  4022:  Course Approval Process   

 
 
 

Credit Courses 
 

Individual degree-applicable credit courses that are part of an educational program 
approved by the California Community Colleges Chancellor’s Office (CCCCO) are 
submitted to the board of trustees according to the following procedure:  
 
Credit courses and their affiliated corresponding student learning outcomes are 
proposed by faculty, as described in Administrative Procedure 4020. Once submitted in 
the curriculum management system, credit course proposals are reviewed by the 
respective department chair, instructional dean, student learning outcomes coordinator, 
articulation officer, and technical review personnel before being forwarded to the 
Courses and Programs Committee (CPC).  

 
All district personnel involved in the credit course curriculum approval process, including 
members of the CPC, have receive training provided for in title 5 section 55100 
regarding the rules, regulations, and local policies applicable to the approval of credit 
courses. 
 

A. Courses and their affiliated student learning outcomes are proposed by faculty. 
B. Courses are examined by the department chair, the department’s dean, and the 

articulation officer. 
 

C. Courses are reviewed via a technical review process to ensure compliance with 
local and state standards. 

 

D. Courses are evaluated, reviewed, and approved by the Courses and Programs 
Committee (CPC). 
 

E. Courses  
 

Upon CPC approval, credit courses are collected into a curriculum packet and 
recommended to the Academic Senate for ratification on its consent calendar and then 
forwarded directly to the board of trustees for final approval.  
 
The CPC and board of trustees approve each credit course pursuant to title 5, sections 
55002 and 55002.5, and the California Community Colleges Chancellor’s Office 
Program and Course Approval Handbook (PCAH). Their approval includes verification 
that each credit course adheres to the calculation of credit hours as codified in 
Administrative Procedure 4020. 

 

Board-approved credit courses are promptly reported to submitted for automatic 
inclusion in the Chancellor’s Office Curriculum Inventory and Management Information 
Systems. No course that has been previously denied separate approval by the 
Chancellor’s Office may be offered pursuant to title 5 section 55100 unless the 



 

 

proposed course has been modified to adequately address the reasons for denial and 
has been subsequently reapproved by the CPC, Academic Senate, and board of 
trustees. 
 
The MiraCosta Community College District provides annual certification to the California 
Community Colleges Chancellor’s Office before the conclusion of each academic year 
that it has complied with the regulatory requirements relating to the approval of credit 
courses. 
 
Non-degree-applicable credit courses and degree-applicable credit courses that are not 
part of an approved educational program may be approved locally and offered provided 
the district complies with the following requirements:  
 

A. Individuals serving on the CPC and all others involved in the curriculum approval 
process have received training on the review and approval of courses not part of 
educational programs as provided for in title 5 section 55100. 
 

B. Courses and their affiliated student learning outcomes are proposed by faculty. 
 

C. Courses are examined by the department chair, the department’s dean, and the 
articulation officer. 
 

D. Courses are reviewed via a technical review process to ensure for compliance 
with local and state standards. 
 

E. Courses are evaluated, reviewed, and approved by the CPC.  
 

F. All courses approved by the CPC are recommended to the Academic Senate for 
ratification on its consent calendar and forwarded directly to the board of trustees 
for final approval.  
 

G. No course that has been previously denied separate approval by the 
Chancellor’s Office may be offered pursuant to title 5 section 55100 unless the 
proposed course has been modified to adequately address the reasons for denial 
and has been subsequently reapproved by the CPC, Academic Senate, and 
board of trustees. 

H. Students may count no more than eighteen (18) semester units of stand-alone 
courses toward satisfying the requirements for a certificate or the completion of 
an associate degree. 
 

I. When eighteen or more semester units of non-degree-applicable courses in the 
same TOPs code are linked to each other as prerequisite or corequisite courses, 
such courses are submitted to the CCCCO for approval as a program. 

 
Board-approved credit courses are submitted for automatic inclusion in the Chancellor’s 
Office Curriculum Inventory Management Information Systems.  
 
Noncredit Courses  
 



 

 

Noncredit courses and their affiliated corresponding student learning outcomes are 
proposed by faculty, as described in Administrative Procedure 4020. Once submitted in 
the curriculum management system, noncredit course proposals are reviewed by the 
respective department chair, dean of Continuing and Community Education, student 
learning outcomes coordinator, and technical review personnel before being forwarded 
to the CPC. 
 
District personnel involved in the noncredit course approval process, including CPC 
curriculum committee members, receive training provided for in title 5 section 55150 
regarding the rules, regulations, and local policies applicable to the approval of 
noncredit courses.  
 
Upon CPC approval, noncredit courses are collected into a curriculum packet and 
recommended to the Academic Senate for ratification on its consent calendar and then 
forwarded directly to the board of trustees for final approval.  
 
The CPC and board of trustees approve each noncredit course pursuant to title 5, 
section 55002 and the PCAH. Their approval includes verification that each noncredit 
course adheres to the attendance accounting procedures codified in Administrative 
Procedure 5070. 
 
 including but not limited to the provisions of title 5 section 55002 and the California 
Community Colleges Chancellor’s Office Program and Course Approval Handbook. 
 
All noncredit courses are submitted to the board of trustees according to the following 
procedure:  
 
A. Courses and their affiliated student learning outcomes are proposed by faculty. 

 
B. Courses are reviewed by the department chair and dean of Continuing and 

Community Education. 
 

C. Courses are reviewed via a technical review process to ensure compliance with 
local and state standards. 
 

D. Courses are evaluated, reviewed, and approved by the CPC.  
 

E. All courses approved by the CPC are recommended to the Academic Senate for 
ratification on its consent calendar and forwarded directly to the board of trustees 
for final approval.  
 

The district promptly reports all noncredit courses approved by the board to the 
Chancellor’s Office Curriculum Inventory Management Information Systems. 
 
In its annual certification to the Chancellor’s Office before the conclusion of each 
academic year, the district verifies that it has complied with the regulatory requirements 
of title 5 section 55150 relating to the approval of noncredit courses. 
 
Annual Curriculum Approval Certification 
 



 

 

Each October, the superintendent/president, vice president of Instructional Services, 
Academic Senate president, and curriculum committee chair certify the integrity of all 
district-approved curriculum by signing and submitting the Chancellor’s Office Annual 
Curriculum Approval Certification form. 
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