Brian Page

My name is Brian Page, and | am asking for your vote to continue serving on the Academic Senate.
My main interest for serving on the Senate is that | want to contribute to maintaining the positive
and beneficial aspects of the environment that | have experienced since | started teaching here.
While | recognize the issues that we as Associate Faculty still do face, | also value the positive
aspects of the campus environment that | have experienced, and want to work to maintain them.
This was why | made my first foray into campus governance when | joined the Professional
Development Committee eight years ago, to directly contribute to one aspect of MiraCosta that |
have found especially impactful. During my five years on Senate thus far, | have done my best to
learn from many of my colleagues who advocate passionately for Associate Faculty needs and
parity, while also bringing our unique and diverse perspectives into campus discussions.

One issue where Senate must continue to play an important role is the debate over the scope and
impacts of the new pending Director of Professional Development and Training position. As |
mentioned, my first participation in campus governance was inspired by the massive positive
impact that our faculty professional development program had for me. Thus, I’'m well aware of the
importance of our primacy over faculty professional development, and how much we value being
able to tailor our professional growth to our individual needs. Academic Senate, along with our PDP
subcommittee, must continue to provide a strong faculty voice to ensure that our primacy is
maintained.

As we face ongoing changes within the education system at the state and national levels, Academic
Senate must continue to help lead the way as we pursue MiraCosta’s mission and institutional
values, focused on students success. In particular, we must strongly support and advocate for
programs that we know provide a positive impact on student success, especially for our most
marginalized student populations. This means hearing faculty concerns, and working to ensure that
the necessary institutional policies are in place to protect faculty’s intellectual freedom and
teaching safety against external pressures.

Another important issue for the Senate to continue working on is the ongoing push to help more
Associate Faculty serve on campus governance committees. | think we have taken a significant
step forward by incorporating Associate Faculty into the formal Committee Call process in recent
years, instead of the ad hoc process we’ve seen in the past. Nonetheless, there is far more work to
be done in order to ensure that service on governance committees is open to more associate
faculty in practical terms. These committees are where so much of the day-to-day work of campus
governance takes place, so it is vital that we continue to push for more Associate Faculty
representation in all of those conversations. These committees are where we can make our
experiences and our voices heard, and where we can continue to build the ranks of our leadership.

I would deeply appreciate the opportunity to continue serving as one of your Senate
representatives, and | ask for your vote in order to do so. Thank you.




Doris Lu-Anderson

Candidate for Associate Faculty Senator

As an Associate Faculty member in Kinesiology and Health Sciences and the ACP/IFL
Representative for Kinesiology, | am committed to bringing representation to an area that currently
has no Associate Faculty voice in the Academic Senate. Health Sciences — including Kinesiology
and the Nursing & Allied Health (NAAH) programs — plays a vital role in student well-being,
resilience, and academic success. Athletics Department, too, contributes significantly to student
development, performance, and holistic wellness, yet neither Health Sciences nor Athletics has
Associate Faculty representation at the Senate level.

In both Health Sciences and Athletics, we share a foundational belief that the body and mind are
our greatest assets. This principle guides my work in cultivating a Well-Being Circle that supports
faculty through practices that promote balance, resilience, and sustainable teaching. It also
reflects the coaching mindset: when we invest in people, we strengthen the entire team.

Many Associate Faculty often feel isolated or unsure of the resources available to them. Much like
athletes who thrive when communication is clear and support is consistent, our faculty perform at
their best when they feel connected and valued. | hope to bridge that gap by fostering stronger
communication, deeper connection, and a true sense of belonging across Health Sciences and
Athletics.

I aim to bring this wellhess-centered, equity-driven, and team-oriented perspective to the Senate
while advocating for clarity, collaboration, and meaningful inclusion for all Associate Faculty.

Doris Lu-Anderson, Ph.D.




Sarah Gross

| have had the honor of serving as one of your Associate Faculty Representatives for the past two
years, and | am seeking reelection, so | may continue to serve you.

During my first term on the Academic Senate, | gained a deeper understanding of shared
governance, collegial consultation, and the importance of informed, cross-divisional collaboration.
| am seeking a second term to build on that foundation, bringing greater continuity, confidence, and
momentum to ongoing Senate work.

Like many associate faculty, | am a freeway flier, serving as a general and dual enrollment
counselor and instructor at Saddleback College. As a counselor and instructor, | bring a holistic
perspective to the Academic Senate. | understand how academic policy, curriculum decisions, and
legislation affect student success, while also shaping classroom realities, faculty workload, and
instructional practice across institutions. | am committed to amplifying associate faculty voices,
strengthening collaboration between Instruction and Student Services, and ensuring Senate
decisions reflect the lived experiences of those who teach, counsel, and support students every
day.

| would be honored to continue serving on the Academic Senate for a second term and to further
the work already in progress. MiraCosta invested in me as a student, and | remain deeply
committed to investing back in the future of this college and its community.

Which committees have you served on and when?

In addition to serving as a senator for the past two years, | have played an active role in the following
initiatives:

ACP/Guided Pathways; working with STEM, Health Sciences, and Social & Behavioral Sciences
(2021-2022)

Strong Workforce Program (2023-2024)
Dual-Enrollment, teaching and building partnerships with feeder high schools (2023-present)

Honors Program (2021-present)

Which leadership roles have you held?
| serve as a lead for the CSU Transfer Success Pathway in the Transfer Center.

During my time as a Writing Consultant, | aided in the development of online writing consulting and
assisted in the subsequent training.



Prior to my career in counseling, | was selected for many leadership roles throughout my career in
healthcare. | was asked to lead administrative initiatives for the medical group, establish medical
practices, and act as a consultant for managers within the healthcare group.

What do you think are the five most pressing issues facing the Academic Senate today, and
how has your work over the past three to five years shown your commitment to these issues?

1. Student-centered scheduling and academic calendar revisions

Changes to the academic calendar, including the new block schedule proposal, carry significant
implications for instruction, counseling, and student access. As the Senate considers student-
centered scheduling models, it is essential to balance innovation with equity, instructional quality,
faculty workload, and student persistence. | continue to closely follow these discussions and bring
a counseling and instructional perspective that centers how scheduling decisions affect students’
ability to enroll, persist, and complete.

2. State legislation and its impact on students and faculty

Recent legislation including AB 1111, AB 928, and AB 1705 have fundamentally reshaped
placement, transfer pathways, and academic planning. As a general and transfer counselor, | work
daily at the intersection of policy and practice, helping students and faculty navigate these changes
while identifying unintended consequences that affect equity, workload, and student success.

3. Advancing equity and supporting disproportionately impacted students

Ensuring that DEIA efforts translate into meaningful outcomes remains a critical Senate
responsibility. | have actively supported ACP initiatives and engaged in direct outreach to
disproportionately impacted students, connecting them with campus resources such as Student
Equity, Tutoring, Counseling, SAS, Financial Aid, and CARE. This work grounds my advocacy in real
student experiences, not abstract goals.

4.Student mental health and academic persistence

Rising student distress continues to impact learning, retention, and completion. My training in
Mental Health Recovery and Trauma-Informed Care directly informs my counseling practice and my
approach to policy discussions. | bring a student-centered lens to Senate conversations about
academic standards, flexibility, and institutional response.

5. Expansion of dual enrollment

As dual enrollment remains a statewide priority, the Senate must consider its academic,
instructional, and equity implications. My experience providing dual enrollment counseling at
multiple high schools, and teaching dual-enrollment courses to high school students, has given me
firsthand insight into both the opportunities and operational challenges of program growth.

What would you do to keep your constituents informed, and what would you do to elicit
feedback on important issues from your constituents?



As the largest faculty group on campus, associate faculty voices must be actively included in
academic and professional decision-making. As an associate who works across two districts, |
understand how difficult it can be to stay informed amid the volume of campus communication. If
elected, | will continue my commitment to sharing information in ways that are accessible, concise,
and respectful of associate faculty time.

To keep constituents informed, | will continue to collaborate with my fellow AF-Senators to provide
brief, monthly updates that summarize Academic Senate discussions, key decisions, and
upcoming issues requiring your input. | will continue to solicit input from associate faculty through
email outreach and informal conversations, ensuring that your perspectives inform my Senate
participation and votes. My goal s to distill complex information into clear, actionable updates, so
associate faculty can stay engaged without being overwhelmed.

Thank you for taking the time to review my statement. | would be honored to earn your vote and
remain committed to amplifying associate faculty voices and ensuring they are heard, valued, and
represented.
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