
Sabbatical Leave Committee Meeting 
Friday, October 2, 2020 

12:00pm – 2:00pm ~ Zoom (information below) 
 

 
Join from PC, Mac, Linux, iOS or Android: https://cccconfer.zoom.us/j/93142887826  
Or iPhone one-tap (US Toll):  +16699006833, 93142887826# or +12532158782, 93142887826#  
Or Telephone Dial: +1 669 900 6833 (US Toll), +1 253 215 8782 (US Toll), +1 346 248 7799 (US Toll),  
+1 646 876 9923 (US Toll), +1 301 715 8592 (US Toll), +1 312 626 6799 (US Toll) 
Meeting ID: 931 4288 7826 
International numbers available: https://cccconfer.zoom.us/u/abZondbRp7  
Or Skype for Business (Lync): SIP:93142887826@lync.zoom.us  
 

AGENDA 
I. Call to Order 

 
II. Roll Call 

 
III. Persons Wishing to Address the Committee 

Members of the public shall have an opportunity to address the committee either before or during the committee’s 
consideration of each item of business to be discussed at regular or special committee meetings, including closed 
session items. In addition, with limited exceptions, the committee will provide an opportunity at regular meetings to 
address the committee on any other item of interest which is within the subject matter jurisdiction of the Academic 
Senate. In order to efficiently manage the business of the committee, the committee chair may limit the amount of time 
allocated for public testimony for each individual speaker to three (3) minutes, and to limit the total time allocated on a 
particular issue to fifteen (15), unless waived by the committee (pursuant to Board Policy 2345). Decorum is to be 
expected by all members of the committee and public as outlined in Board Policy 2355. 

 
IV. Approval of the Minutes of February 20, 2020 

 
V. Discuss Sabbatical Leave Applications 

Description: The committee discusses sabbatical leave applications received from faculty who plan to take 
their sabbatical leave during Fall 2021 and/or Spring 2022. Committee members will be assigned to each 
applying faculty member. 
 

VI. Reports from SLC Task Forces on Sabbatical Leave Reports 
Description: The SLC discusses sabbatical leave reports received from faculty who have returned from 
their sabbatical leaves during Spring 2020. A taskforce was assigned to each returning faculty member. 
The SLC will vote on sabbatical leave reports based on taskforce recommendations. 

 
VII. Changes to the SL Handbook 

Description: Each year the committee looks over the Sabbatical Leave Handbook and makes any 
appropriate and/or necessary revisions and changes. 

 
VIII. Adjournment 
 
 
 
 
An executive order issued on 3-18-20 by the Governor of California indicated that the requirements for having a physical 
space for meetings has been waived due to the Coronavirus (COVID-19). Meeting will be held remotely until further notice. 
The public may observe the meeting and offer public comment. A link for remote viewing or calling in is attached to the 
agenda. Therefore, Sabbatical Leave Committee (SLC) meetings will be held via Zoom. If you wish to attend the meeting and 
you have another disability requiring special accommodations, please notify the SLC Administrative Secretary at 
760.795.6873 or 760.757.2121, extension 6873. The California Relay Service (CRS) is available by dialing 711, or 1-800-
735-2929 or 1-800-735-2922. 
 
In compliance with Government Code section 54957.5, nonexempt writings that are distributed to a majority or all of the 
MiraCosta Community College District SLC in advance of their meetings may be viewed at the Office of the Academic Senate 
President, One Barnard Drive, Oceanside, California, or by clicking on the SLC website at 
http://www.miracosta.edu/instruction/slc/index.html. Such writings will also be available at the SLC meeting. In addition, if you 
would like a copy of any record related to an item on the agenda, please contact Debby Adler, Administrative Assistant to the 
SLC Chair, at 760.795.6873 or by email at dadler@miracosta.edu. 
 

https://cccconfer.zoom.us/j/93142887826
https://cccconfer.zoom.us/u/abZondbRp7
sip:93142887826@lync.zoom.us
http://www.miracosta.edu/instruction/slc/index.html
mailto:dadler@miracosta.edu


Sabbatical Leave Committee Meeting 
Thursday, February 20, 2020 
2:00pm – 4:00pm ~ OC3611 

One Barnard Drive, Oceanside, CA 92056 
 

 

MINUTES 
 

Members Present: Pilar Hernandez (co-chair), Lisa Lane, Candy Owens, Jennifer Paris, Zika Perovic, 
Dean Ramos, Denise Stephenson 
 

Members Absent: Trisha Hanada-Rogers (co-chair, on sabbatical leave), Gail Meinhold (on sabbatical 
leave) 
 

I. Call to Order – The meeting was called to order at 2:05pm.  
 

II. Persons Wishing to Address the Committee – None.  
Members of the public shall have an opportunity to address the committee either before or during the committee’s 
consideration of each item of business to be discussed at regular or special committee meetings, including closed session 
items. In addition, with limited exceptions, the committee will provide an opportunity at regular meetings to address the 
committee on any other item of interest which is within the subject matter jurisdiction of the Academic Senate. In order to 
efficiently manage the business of the committee, the committee chair may limit the amount of time allocated for public 
testimony for each individual speaker to three (3) minutes, and to limit the total time allocated on a particular issue to 
fifteen (15), unless waived by the committee (pursuant to Board Policy 2345). Decorum is to be expected by all members 
of the committee and public as outlined in Board Policy 2355. 

 
III. Approval of the Minutes of September 27, 2019 

  

 MSU (Stephenson / Owens) to approve the minutes of September 27, 2019 as presented. 
 

IV. Discuss Sabbatical Leave Reports 
Description: The SLC discusses sabbatical leave reports received from faculty who have returned from their 
sabbatical leaves during Fall 2019. A taskforce was assigned to each returning faculty member. The SLC will 
vote on sabbatical leave reports based on task force recommendations. 
• Yoshimi Hayashi (assigned to Dean Ramos)  

There was a question about the restatement of his abstract.  
Objective 1 does not seem to match. There are minor punctuation corrections. 
After discussion as to whether punctuation should be an issue, it was decided that if there a lot 
of corrections needed, then it should be pointed out and then corrected by the faculty member. 

• Yvette Duncan (assigned to Pilar Hernandez)  
Duncan wrote an 89-page academic paper with data analysis, recommendations, and 
examples. One objective was split into different parts.  
Will suggest to strengthen section B regarding on benefits to the department and to the faculty 
colleagues. 

• Teresa Guinon (assigned to Jennifer Paris)  
The hours reported on the report do not match the hours on spreadsheet or documentation. Will 
request that the hours match. 
One link did not go to where it should have. The raw survey links are not necessary since the 
summary of the results are addressed in the report. 
Will need to edit a sentence in Part IV.B. There seems to be a word missing from one of the 
sentences. The section that starts with “college…” The last sentence says “I’m willing to share 
with (word missing).” Will edit this sentence to include the work “colleagues.” 

• Pilar Hernandez (assigned to Lisa Lane)  
Suggests adding contribution to the district to include technology. It was discussed in the 
objective but not included on the timesheet.  
Could say technology isn’t a wash in terms of your time.  

• It was suggested to present sabbatical projects within the department and to the entire college 
community i.e. during Flex week. Community would become more aware of the projects being 
done by faculty.  
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• It was further suggested that the committee member who is working with the faculty member 
submitting their SL report, invite them to present it at a Flex workshop. As well, work with PDP 
to advertise to come and see what colleagues did last year during their sabbaticals. 
 

MSU (Lane / Owens) to approve the sabbatical leave reports of Yoshimi Hayashi, Yvette 
Duncan, Teresa Guinon, and Pilar Hernandez with minor corrections as noted. 

 

V. Changes to SL Report and Application Forms 
Description: The committee will discuss implementing edit recommendations to both the SL report and 
application forms. 
• Discussed using fillable PDF forms instead of the Google form. 
• Debby Adler will create a fillable form and present to the committee for review. 
• Considered doing away with a hard copy of the signature page and use electronic page instead. 
• Add the signature page to the fillable PDF as one application. 
• For office use only for signatures, make this area grey. 

  

VI. Changes to SL Handbook 
Description: Each year the committee looks over the Sabbatical Leave Handbook and makes any appropriate 
and/or necessary revisions and changes to the SL Handbook. 
• Include a minor change to add how to submit if a faculty member wants to change the semester 

of an approved sabbatical leave. 
• Change everything in the handbook that has to do with the signature page. 
• If after approved, change semester, add to please contact chair, administrative assistant, and 

Human Resources. Add contact chair/ dean on the form. 
Wording for changing the semester or configuration of when you want to take your SL (after it 
has already been approved): 
“If after your sabbatical leave application has been approved and you need to change the 
configuration to full year or a different semester (i.e. change the dates of your sabbatical), be 
sure to consult your, chair, dean, the Sabbatical Leave Committee, and Human Resources.” 

• Changes to the SL reports are due by Friday, February 28th. Committee members are to confirm 
the changes have been made. 

• The reports will be forwarded to Academic Senate for their March 6th regular meeting. 
 

VII. Adjournment – The meeting adjourned at 3:05pm. 
 



9/22/2020 Sabbatical Leave Application (2021-2022)

https://docs.google.com/forms/d/1Y8XL9UpDgezMRpgOK9rzI16czfjGoo_7KtoxXcKetpo/edit#response=ACYDBNjLa523Xkl8NYyIIbU-Qs8F3UOLR8qA… 1/5

Email address *

kcleveland@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Karl Cleveland

Media Arts and Technologies

MM

/

DD

/

YYYY

Fall, 2006

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 21 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600816902336000&usg=AFQjCNGVvunp9jLlAwaNPKcxYgAIphIKng
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https://docs.google.com/forms/d/1Y8XL9UpDgezMRpgOK9rzI16czfjGoo_7KtoxXcKetpo/edit#response=ACYDBNjLa523Xkl8NYyIIbU-Qs8F3UOLR8qA… 2/5

Fall

Spring

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

During sabbatical leave, I intend to study full stack web application development using advanced JavaScript and the MERN technology stack. I further intend to study computer 
programming in the context of the visual arts through explorations of generative and algorithmic art-making. Lastly, I plan to explore traditional printmaking with a goal of finding 
ways to integrate digital and analog printmaking processes in creative ways.  
 
Media arts touches upon so many differing technologies and interdisciplinary skillsets that it requires constant professional development in order to keep pace with industry. A suite 
of evolving web technologies and frameworks have brought new capabilities to desktop and mobile browsers, but also increasing sophistication. In order to keep pace with student 
and industry needs and expectations, I must keep my web development skills on the cutting edge. This proposal allows me to do that. In addition, as a faculty member in media arts 
and technologies, I need to engage in and develop my own artistic and professional practices. I need to ‘make stuff’ as I often teach from direct experience creating media products 
and user experiences. This proposal allows me to cultivate and learn new artistic practices in both digital and traditional media. 

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

Explore and increase my knowledge of advanced JavaScript and JavaScript frameworks, including full stack web application developing using Node.js and the technologies in the 
MERN Stack (MongoDB, ExpressJS, ReactJS, NodeJS). 

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:
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I plan to accomplish this objective through a variety of means, including: 
 
1) Reading. I intend to read and utilize chapters from JavaScript and/or JavaScript frameworks textbooks and reference manuals. Such books may include: Pro MERN Stack: Full 
Stack Web App Development with Mongo, Express, React, and Node by Vasan Subramanian (Apress), Web Development with Node and Express: Leveraging the JavaScript Stack by 
Ethan Brown (O’Reilly), and/or Learning React: Modern Patterns for Developing React Apps by Alex Banks (O’Relly).  
 
2) Online training. I intend to engage in online training courses or tutorials. Such training may include: Create a back-end app with JavaScript (8 weeks) from Codecademy, LinkedIn 
Learning courses such as Learning Full-Stack JavaScript Development: MongoDB, Node, and React, Learn Node by Wes Bos (LearnNode.com), React For Beginners by Wes Bos 
(ReactForBeginners.com), and/or Fullstack Advanced React and GraphQL by Wes Bos (AdvancedReact.com).  
 
3) Creating my own coding samples and demo applications. I plan to create my own coding examples using JavaScript and JavaScript frameworks to document my learning, put it in 
practice, and so that I can provide practical use cases and coding solutions as reference material (for myself or future students). 
 
I anticipate that as a result of these activities I will be better able to support student’s web development efforts on an advanced-level, including supporting students who are building 
full stack web applications. I will be able to provide ready-made coding examples to support student learning goals and project needs. Moreover, I will be better prepared to teach and 
provide leadership in the web design and development curriculum, including the potential to develop new courses or integrate more advanced-techniques and programming into 
current courses. 

Cumulatively, I expect to spend between 160 to 260 hours on these activities. Documentation will include an accounting of the hours spent on each activity and appropriate 
accompanying evidence, such as certificates of completion (when available), screenshots of progress, and/or posting my application demos and coding samples online.

Explore and increase my knowledge of generative art, creative coding, and computational media practices.

I plan to accomplish this objective through a variety of means, including: 
 
1) Reading. I intend to read and utilize chapters from generative art and creative coding books and reference manuals. Such books may include: The Nature of Code: Simulating 
Natural Systems with Processing by Daniel Shiffman, Generative Art: A Practical Guide Using Processing by Matt Pearson (Manning Publications), Learning Processing: A Beginner's 
Guide to Programming Images, Animation, and Interaction by Daniel Shiffman (Morgan Kaufmann), Generative Design: Visualize, Program, and Create with JavaScript in p5.js by 
Benedikt Gross, and/or Form +Code in Design, Art, and Architecture by Casey Reas and Chandler McWilliams.  
 
2) Online training. I intend to engage in online training courses or tutorials. Such training may include: The Nature of Code from The Coding Train/YouTube (based on the NYU course, 
The Nature of Code, by Professor Daniel Shiffman) and/or Generative Art and Computational Creativity course by Professor Philippe Pasquier on Kadenze.  
 
3) Creating my own coding samples, applications, and/or generative art projects. I plan to create my own generative, code-based artworks for display online and/or for print. 
 
I anticipate that as a result of these activities I will better understand the historical and contemporary practice of computing in the arts. Explorations of generative art, algorithmic art, 
and the programming strategies and techniques behind computer simulations of natural systems will allow me to explore the artistic intersection of programming, computer graphics, 
and individual expression. I am interested in understanding how the mathematical principles behind our physical world can help us to create digital worlds as well as how to capture 
the unpredictable evolutionary and emergent properties of nature in software. These activities will allow me to develop my own artistic practices as well as enrich my computer 
programming skills. Ultimately, this exploration should make me better prepared to teach and provide curriculum oversight and leadership within the media arts and technologies 
discipline.  

Cumulatively, I expect to spend between 180 to 240 hours on these activities. Documentation will include an accounting of the hours spent on related activities and appropriate 
accompanying evidence, such as certificates of completion (when available), screenshots of progress, and posting my generative artworks, creative applications, and/or coding 
samples online.

Explore traditional printmaking techniques and processes such as woodcut, etching, lithography, screen printing, and/or other related contemporary printing techniques.

*
b) How I plan to accomplish my objective and anticipated outcome:

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:



9/22/2020 Sabbatical Leave Application (2021-2022)

https://docs.google.com/forms/d/1Y8XL9UpDgezMRpgOK9rzI16czfjGoo_7KtoxXcKetpo/edit#response=ACYDBNjLa523Xkl8NYyIIbU-Qs8F3UOLR8qA… 4/5

I plan to accomplish this objective by: 
 
1) In person training. I plan to take a course such as the Art 210: Printmaking I course at MiraCosta College. 
 
2) Reading. I intend to read and utilize chapters from Printmaking: A Complete Guide to Materials and Process by Bill Fick and/or Modern Printmaking: A Guide to Traditional and 
Digital Techniques by Sylvia Covey.  
 
3) Creating my own physical prints and artworks. 
 
I’ve always wanted to take a printmaking class and learn more about traditional printmaking techniques. I hope to ultimately engage in an artistic process that combines digital and 
analog techniques in creative ways. I anticipate that as a result of these activities I will be better able to compare, contrast (and potentially combine) digital and analog printmaking 
processes. Ultimately, this exploration should allow me to better assist and prepare digital imaging and design students in their commercial and/or artistic endeavors.  

Cumulatively, I expect to spend 180 to 240 hours on these activities. Documentation will include a transcript or certificate of completion (if applicable) for any courses or workshops 
taken, an accounting of an accounting of the hours spent on each activity and appropriate accompanying evidence, such as posting images of artworks or prints online.

600 hours

PART IV. - Explanation of Contribution to District

Through this sabbatical I expect to gain expertise in both client-side and server-side programming and web application development techniques, with a focus on JavaScript and full 
stack JavaScript frameworks. My graduate education focused on communication and art and my technical skills in web design and development are largely self-taught or have come 
through professional experience. Therefore, the opportunity to formally study these topics will contribute greatly to my professional skills and make me a more capable web developer 
and teacher. Beyond web development, media arts requires an interdisciplinary artistic and technical skill set. I need to engage in and develop my own artistic and professional 
practices. I need to ‘make stuff’ as I often teach from direct experience creating media products and user experiences. This sabbatical will allow me to cultivate and learn new artistic 
practices in both digital and traditional media.

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:
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I. Students. I believe students stand to benefit the most from my sabbatical. The capabilities of Career and Technical Education students rely heavily on the expertise of the faculty 
designing and teaching their curriculum. In order to prepare themselves for professional jobs within the industry, students need to develop projects of real depth and breadth, both in 
creative design and technical implementation. As a result of my sabbatical, I will be more qualified to support student’s client-side and server-side web development efforts on an 
advanced-level, including supporting students who are building web applications. Moreover, I will be better able to support student learning goals and project needs in relation to 
computing in the arts. For example, one of the SLOs from MAT 190 includes the ability to “Conceptualize, design, and produce user interfaces, applications, and/or experiences that 
integrate media, animation, and interactivity.” Satisfying this SLO requires faculty with robust artistic and technical skills, including how to apply computer programming techniques to 
artistic contexts. 
 
II. Department. The PSLO for the Web Development and Design Certificate of Achievement reads: “Plan, design, and develop professional-level graphical user interfaces, web pages, 
and websites that utilize appropriate tools and techniques and demonstrate effective communication solutions.” Of particular note in this PSLO is the need for students to 
demonstrate “professional-level” skills so that they are prepared to enter and thrive within the industry. But, the standards of the web design and development industry continually 
evolve and increase in sophistication. In order to remain on the cutting-edge, faculty must foster their own skills to ensure that students are getting relevant, useful, and up-to-date 
information. This sabbatical will help me be better prepared to teach and provide leadership in the web design and development curriculum specifically, but also across media arts 
disciplines more broadly, including the potential to develop new courses within the department or integrate more advanced-techniques and programming into current courses. 
 
III. College and Community. The reputation and effectiveness of the College benefits from faculty who are experts in their fields of study and who are actively engaging with evolving 
technical and artistic practices. As a faculty member with advanced technical and creative experience in web design and development, computational media arts, and digital imaging 
and printmaking processes, I can assist the College in supporting media arts students with wide ranging interests. The community as a whole benefits from having a place to go to 
learn advanced, professional skills and from students who are well-prepared to transfer to four-year universities or take on industry jobs.  

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms


9/22/2020 Sabbatical Leave Application (2021-2022)

https://docs.google.com/forms/d/1Y8XL9UpDgezMRpgOK9rzI16czfjGoo_7KtoxXcKetpo/edit#response=ACYDBNheEdHCZAjCvDQ3i6pn8lPhhEfEd9P… 1/4

Email address *

sdavis@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Sean Davis

Sociology

MM

/

DD

/

YYYY

Fall 2015

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 20 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600816808827000&usg=AFQjCNGLFY9mIntlwE8_rHPpnrshx3WroQ
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Fall

Spring

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

This sabbatical will be used to write an Open Educational Resource (OER) textbook for SOC130 - Introduction to Gender Studies. This course is offered twice a year (once in Fall and 
again in Spring). Currently, there is a lack of quality OER textbooks for this type of course. Offering an OER textbook for our students will have many benefits, including reducing costs 
for students, having congruency with the course content and instruction, and students will engage in activities, assignments, and projects that are relevant and directly tied to the 
main text used in the course. Additionally, I will develop a Canvas course shell that fully integrates the OER textbook and instructor-developed supplemental materials (videos, 
activities, podcasts, assignments, etc.). To support these efforts, I will take courses in Gender and Sexualities Studies,  a class on developing accessible course materials, and a class 
on teaching and course design - all of which will contribute to the development of the textbook and Canvas course shell, respectively. Additional aspects of the self-directed study and 
professional learning include reviewing books, documentaries, journal articles, and other academic materials on Gender and Sexualities Studies. Finally, I will research and study 
strategies for writing and developing engaging open-source textbooks.

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

Write an Open Educational Resource (OER) textbook for my SOC130 - Introduction to Gender Studies Course

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:
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I will take courses in Gender and Sexuality Studies to maintain currency in the discipline. The two courses I will take include Gender and Sexuality: Applications in Society (offered by 
the University of British Columbia) and Queering Identities: LGBTQ+ Sexuality and Gender Identity (offered by the University of Colorado System). Additionally, I will seek out other 
resources (books, journal articles, podcasts, documentaries, etc.) to add to the textbook writing process and content. Finally, I will dedicate four hours a day five days per week to 
writing, editing, and developing the textbook.

I will develop a spreadsheet that will track my courses, other resources, and time spent on the aforementioned activities and the textbook writing process. Course completion 
evidence will be provided. The Gender and Sexuality Course will take approximately 18 hours. The Queering Identities Course will take approximately 20 hours. Other research of 
materials pertinent to the textbook will take approximately 80 hours. Writing, editing, and developing the textbook will take approximately 320 hours.

Fully integrate textbook and instructor-created supplemental materials into Canvas shell for SOC130 - Introduction to Gender Studies

I will request a course shell from our Online Education Office for the purpose of fully integrating my OER textbook and instructor-developed supplemental materials (embedded 
videos, podcasts, and relevant text), activities, assignments, and projects. Additionally, I will take two courses - @One Creating Accessible Course Content and @One Teaching and 
Design - to ensure that the course is fully accessible and designed for the contemporary student experience. 

The time spent developing the course will be included in the spreadsheet for the sabbatical project. Evidence of course completion will be provided. The development of the Canvas 
course will take approximately 64 hours. The Accessibility Course will take approximately 40 hours. The Teaching and Design Course will take approximately 120 hours. 

*
b) How I plan to accomplish my objective and anticipated outcome:

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:
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662 hours

PART IV. - Explanation of Contribution to District

This project contributes to my professional development by allowing me to take time to learn from others in my discipline for the purpose of staying current in my field. I will also 
improve my online instruction and course design by learning more about developing accessible course materials. The courses in online teaching and learning will help me understand 
and implement the latest research and theory on course design and online instruction. Writing an OER textbook will enhance my teaching by providing a stronger sense of congruency 
between my course materials and instruction. Developing the Canvas course that fully integrates my textbook will allow me to teach a  course that is adaptive and responsive to 
student’s needs and changes in the discipline by having the flexibility to revise and update both the textbook and Canvas course as needed. 

Students 
Students will benefit from the cost savings that an OER textbook provides. They will also benefit from taking a course with the author of their textbook. Further, students will have the 
opportunity to take a class with a Canvas course that is completely aligned with their textbook. Students will have improved support from their instructor since all materials for the 
course will be developed by said instructor.  
 
Department 
The department will benefit from me having the time to learn more about the OER textbook writing process. I will report back to my department about the experience and offer any 
guidance I can about how to develop such materials. Additionally, the department will benefit from my gained knowledge and experience in developing accessible course materials 
and improved skills and knowledge in course design. I will offer workshops for both departmental full-time and associate faculty on accessibility basics and course design. After 
completing the sabbatical, I will be better equipped to develop, revise, and/or assess SLOs and PSLOs for the course (Introduction to Gender Studies) and the associated Associate 
Degree for Transfer (Social Justice Studies - Gender Studies). I co-authored the course (SOC130) and authored the degree (Social Justice Studies - Gender Studies) so I am excited to 
be able to contribute to strengthening both through this sabbatical project.  
 
College 
The college will benefit from having one more OER course offering. I will offer FLEX workshops on my experiences with both writing an OER textbook and integrating the textbook and 
instructor-developed supplemental materials into Canvas. Moreover, I will offer FLEX workshops on accessibility basics and course design.  
 
Community 
The community will benefit from having an instructor who is the author of the textbook for their course. The LGBTQIA+ community and those of gender minority populations will 
benefit from a stronger course offering at zero-material cost.  
 
The promotion of diversity, equity, and inclusion are inherent in this project. The project’s main objective is to develop an OER textbook that will ease the burden of course-related 
material costs for students. The content of the textbook and course is focused on providing justice to gender minorities through educating students and the community on the 
history, contemporary social issues, struggles, and contributions of individuals and groups of various gender identities. 

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

wgunn@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

William Gunn

Theatre and FIlm

MM

/

DD

/

YYYY

Fall 2014

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 21 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600816875139000&usg=AFQjCNFv093MIkMY8jG0lUmJ7pyf7uzEBA
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Fall

Spring

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

The purposes of my proposed sabbatical leave include: (1) discipline-specific academic training through coursework, (2) cultural competency training through language instruction, 
and (3) an equity-focused project to develop a zero-cost textbook for FILM 101 (Introduction to Film) courses. The first part of my proposed leave will be to take a graduate-level Film 
Theory course at Chapman University. I plan to enroll in FS 545 (Film Theory and Criticism) as a non-degree seeking student in Fall 2021. Chapman is one of the top 10 film programs 
in the U.S., so this will be a great opportunity to maintain currency as a discipline expert. For the second part of my sabbatical, I plan to enroll in a 4-unit Spanish class at MiraCosta 
College. This will begin the process of achieving a long-standing, personal goal to speak Spanish fluently. For the final part of my sabbatical leave, I intend to develop materials for a 
zero-cost Introduction to Film textbook. With rising costs of film studies textbooks and the ever-increasing number of students taking film courses at MiraCosta, this project has the 
potential to impact student success and equity in FILM 101 classes. 

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

By the end of my sabbatical leave, I will renew currency in the field of film studies by completing coursework in film theory. 

I plan to accomplish this objective by attending lectures, reading assigned texts, viewing required films, and completing required assignments.

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:

*
b) How I plan to accomplish my objective and anticipated outcome:
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FS 545 (Film Theory and Criticism) at Chapman university is a 3-unit course, which will require 144 hours to complete.

By the end of my sabbatical leave, I will increase my Spanish language skills by completing coursework in the Spanish language. 

I plan to accomplish this objective by attending lectures, reading assigned texts, viewing and completing required assignments.

SPAN 101 (Elementary Spanish) at MiraCosta College is a 4-unit course, which will require 192 hours to complete.

By the end of my sabbatical leave, I will develop materials for a zero-cost textbook in film studies that can be used for survey courses in film.

First, it will be necessary to research existing textbooks that are commonly used in Introduction to Film courses, and then I will start compiling free materials (websites, publicly 
available films, library resources) that can substitute for key textbook topics.

I plan to spend 336 hours researching, writing, and organizing materials for the zero-cost textbook. 

576

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =
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PART IV. - Explanation of Contribution to District

Between the two courses and the project I plan to undertake, I will remain current in my field of expertise (film studies), gain language and cultural competency skills, and gain 
experience creating classroom materials that will have tangible equity benefits for MiraCosta students. 

The zero-cost textbook project has the potential to have a wide impact, not only at film students at MiraCosta College, but also for other film studies programs that are looking for 
zero-cost textbook solutions. Currently there are no suitable zero-cost options available for Introduction to Film Courses, so the equity benefits could be quite substantial. In addition, 
the coursework in film theory and zero-cost textbook project will help me to find new ways to ensure student success with the FILM 101 SLOs: (1) Identify elements of cinematic 
language and apply knowledge of production processes to analyze a specific moment in a given film. (2) Critically examine theoretical and ideological issues in the comparative 
evaluation of films. 

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

bhoskins@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Bruce Hoskins

Sociology

MM

/

DD

/

YYYY

Fall 2004

2021-2020

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 07 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600386678805000&usg=AFQjCNEhfKZubZD_6WyIx-9nJXro_ucelQ
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Fall

Spring

Fall 2022

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

I will update my Introduction to Sociology course and create instructional resources.

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

Update the text and videos

I will consult with numerous faculty members that already use the text to find spaces that I need to update and/or rewrite.  I will review additional videos that I have curated over the 
years and see where I can use them for my textbook.  I will remake/update/replace poor quality videos.  I will transcribe any new videos.  I will update my website with the new edition 
of my book.

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:

*
b) How I plan to accomplish my objective and anticipated outcome:
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Consult with faculty - 4 hours per chapter (13 chapters) = 26 hours 
Review videos - 5 hours per chapter (13 chapters) = 65 hours 
Remake/redo/replace videos - 5 hours per chapter (13 chapters) = 65 hours 
Transcribe new videos - 2 hours per chapter (13 chapters) = 26 hours

Create instructional resources

First, I will take the time to learn new programs (e.g. Canva, Snag it, IBook Author, etc.) to help with creating instructional materials.  Next, I will create multimedia slides for each 
chapter.  I will increase the number of multiple choice questions that I already have. I will then create curriculum for each chapter. 

Learn new programs (e.g. Canva, Snag it, IBook Author etc.) - 40 hours 
Slides - 5 hours per chapter (13 chapters) = 65 hours 
Multiple choice/essay questions - 5 hours per chapter (13 chapters) = 65 hours 
Create Curriculum - 10 hours per chapter (13 chapters) = 130 hours 
Create podcasts - 10 hours per chapter (13 chapters) = 130 hours

Create shareable canvas shell

I will first consult with fellow faculty members.  I will then create a shareable Canvas shell and advertise it to other teachers. 

Consult - 5 hours 
Create - 30 hours 
Advertise - 5 hours

Update current website

First I am going to have to relearn Wordpress.  I will then reimagine the overall flow of my website and update it.

Update website - 80 hours total

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:
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732

PART IV. - Explanation of Contribution to District

This project will directly contribute to my ability to teach my students.  I have been using this textbook over the last 4 years and have successfully closed the equity gap for Black 
students in my classes, while shrinking the gap for Latinx students. The textbook is designed to help students learn by being contemporary, interactive and focused on social justice 
issues.  

My students are the immediate beneficiaries because the book is free and of very high quality.  Students have told me that they feel like the textbook adds significantly to their 
learning the material. 
 
My department benefits directly because I allow any instructor to use my textbook. Currently there are 4 instructors in my department who teach at least 4 other intro classes at 
MiraCosta which allows for over 200 students per semester to save on textbook costs.  I also have at least 10 other professors that I know of that use my textbook cross the nation 
and am looking to increase that number dramatically because I believe that no student should have to worry about the cost of their textbooks as they pursue a higher education. 
 

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

lmiller@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Lynne E. Miller

Social Sciences - Anthropology

MM

/

DD

/

YYYY

Fall 2000

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 18 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600816767020000&usg=AFQjCNGBfLmkQwc8Cq1B3aNSbThVkjRlbA
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Fall

Spring

not unbanking, returning to service Spring 2022

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

The purpose of the proposed sabbatical is to conduct scholarly research in anthropology, and to produce results that will directly benefit student learning and opportunities.  I have 
two objectives.  First, I plan to visit various museums and sites of anthropological importance, and to document them for classroom presentations.  Second, I hope to interview site 
directors, to discuss current issues in site conservation and public education, and to establish contacts that might produce internships for MiraCosta students.  Possible sites to visit 
include museums associated with the Native American Nations of the Great Plains, the Northeast Woodlands, and the Pacific Northwest Coast.  Archaeological sites of interest 
include several associated with the Hopewell culture of North America and the Maya of Mesoamerica.  All of these topics relate directly to the courses I teach and thus my 
experiences will enrich my classroom presentations and perhaps encourage students to visit these sites for themselves.  This is a “variable” sabbatical in that it will represent only 
60% of my load, while I maintain the responsibilities of department chair, 40% of my load.  In terms of documentation, I would keep of log of preparations, travels, and results; I 
estimate approximately 350 hours total.

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

To investigate, visit, and document multiple sites relevant to my areas of teaching in anthropology, especially Archaeology and Native American Cultures.

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:
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I plan to visit multiple sites to explore their offerings firsthand and to learn more about each culture.  Sites may include but are not limited to: 
Archaeological sites, relating to Anthropology 103, Introduction to Archaeology: 

 The Hopewell Culture National Historical Park, Chillicothe, Ohio 
 The Effigy Mounds National Monument, Harpers Ferry, Iowa 
 Teotihuacan, Mexico 
 Chichen Itza, Mexico 
 Palenque, Mexico 

Museums – both standard and living history – relating to Anthropology 104, Native American Cultures: 
 The Woodland Cultural Center, Brantford, Canada 
 The Seneca-Iroquois National Museum, Salamanca, New York 
 The Six Nations Indian Museum, Onchiota, New York 
 Museum of the Plains Indian, Browning, Montana 
 Plains Indians Museum, Cody, Wyoming 
 Ozette Indian Village and Archaeological Site, Neah Bay, Washington 
 Lelooska Museum, Ariel, Washington 

In each case, I would have to do substantial preliminary research on the site, make travel arrangements, visit the sites in depth and detail, and document what I learn visually and in 
writing.  The outcomes would be my field notes, a considerable bank of photos, and my personal experiences to share with my students.  Please note:  I did a similar sabbatical in 
2015 and the yields were enormous.  Being able to share these firsthand experiences with students was exciting for me and increased their engagement with the material.  I have high 
hopes that, based upon my positive experiences, students will visit these sites for themselves, which is a terrific manifestation of lifelong learning. 

I hope to visit two to four regions during the sabbatical term (e.g., the Northeast Woodlands, the Pacific Northwest Coast, the Great Plains, and Mexico).  Assuming two weeks of 
research for each location, one to three weeks in each region, and two weeks at home typing up field notes and editing photos for classroom presentations, this objective would 
require about 100 hours per region.  I expect to log my hours in a spreadsheet, to be included with my sabbatical report; hours may total some 300 hours for this objective.

To develop contacts with and interview the lead archaeologists and/or curators of various sites and museums.  Ultimately, I hope to develop contacts that may translate into 
internship opportunities for MiraCosta students.

In advance of travel to each region, and thanks to the wonders of the internet, I plan to identify and contact the people in charge of the sites I expect to visit.  Then, I will arrange for 
consultation with as many as I can manage.  In this way, I hope not only to acquire deeper appreciation for each site, and to learn about issues relevant to anthropology today, but also 
to establish contacts that may serve MiraCosta students in the form of internships.  Note:  I devoted a considerable amount of my 2015 sabbatical to developing local internships, 
which have been explored by a few MiraCosta students.  I really hope to broaden the field this time, with summer internships and field school opportunities in out-of-state locations.

This objective will add to the amount of time spent preparing for each site visit, the number of days at each region, and the time organizing materials upon returning home.  Again, 
hours would be documented in a spreadsheet, to be included with the sabbatical report, with some 50 hours expected.  

*
b) How I plan to accomplish my objective and anticipated outcome:

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:



9/22/2020 Sabbatical Leave Application (2021-2022)
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350 hours = 60% of my load; 40% of my load will be my continuing responsibilities as department chair

PART IV. - Explanation of Contribution to District

Being a professional means having personal experience and expertise in the field.  This sabbatical project would give me an opportunity to improve considerably my facility with 
various American archaeological sites and Native American communities.  I would learn firsthand from experts about how these sites were excavated, about challenges facing 
directors in terms of artifact and site preservation, about the prehistoric and historical development of Native American cultures, and about the challenges of presenting traditional 
heritage in culturally sensitive ways.  All of the sites under consideration relate directly to topics that I teach, and the benefit to students of learning from a teacher with firsthand 
experience are immeasurable.

The most obvious MiraCosta beneficiaries would be my students.  Nothing pumps energy into a classroom more than having an instructor who speaks from personal experience.  
Visits to North American sites would directly benefit my courses in Archaeology (ANTH 103, about 35 students per year) and Native American Cultures (ANTH 104, about 40 students 
each year), though material may also find its way into Cultural Anthropology (ANTH 102, about 80 students per year).  Specifically, this project would serve ANTH 103 CSLO #1 (to 
evaluate theory and methods in archaeology), CSLO #2 (to evaluate major advances in Paleolithic culture), CSLO #3 (to analyze potential causes and consequences of the transition 
to agriculture), and #4 (to analyze potential causes and consequences of the development of “civilization”).  For ANTH 104, this project would relate to CSLO #1 (to analyze causes 
and consequences of cultural variation among Native Americans), CSLO #2 (to evaluate the impact of cross-cultural interaction upon Native Americans), and CSLO #3 (to analyze the 
role of Native Americans in a modern global society).  Furthermore, and as suggested above, the contacts I make with curators and site supervisors may translate into additional 
opportunities for MiraCosta students in the form of internships and summer field schools.  As always, I would be happy to offer presentations on these materials to the college (e.g., 
as Flex workshops) and to the community (e.g., for the LIFE program), thus extending the benefits of this project.

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

pperry@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Pamela Perry

Library

MM

/

DD

/

YYYY

SUMMER 2004

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 21 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600816839617000&usg=AFQjCNGK3OPFn20emOO1Xpz7qqvZBn0O9g
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Fall

Spring

N/A

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

The purpose of my sabbatical project is two-part: to investigate the information literacy needs of undergraduate students in STEM and Health Sciences disciplines; and to develop an 
Information Literacy course targeted to students in these Academic and Career Pathways. When students begin college in STEM and health-related disciplines, they often arrive 
without meaningful experiences in finding, evaluating, and using scientific literature. Instructors often assume that because students are tech-savvy, they are also skilled in 
distinguishing scientific literature from popular articles, assessing source credibility, and locating academic information in the college’s library databases.  Teaching STEM and Health 
Sciences students to properly navigate the current information landscape is foundational to their academic and professional success. The objectives of my sabbatical project will be 
achieved by: conducting a comprehensive review of academic literature on the information literacy needs of undergraduate STEM and Health Science majors; reviewing current 
curricula and instructional efforts targeted to students in these disciplines at the undergraduate level; and developing of a credit course focused on the research and information 
literacy needs of these students.

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

To identify best practices for developing the information literacy skills of student in STEM and the health sciences.

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:



9/22/2020 Sabbatical Leave Application (2021-2022)
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I will conduct a comprehensive review of academic literature on information seeking behaviors of STEM and Health Sciences students.

I will produce a bibliography of articles and reports consulted in my research. I will also compile responses from the survey of MiraCosta faculty and follow-up with instructors 
wishing to share additional information. I estimate time spent on this objective to be approximately 200 hours to complete the research, create the bibliography, and compile survey 
responses.

To review existing information literacy-related credit courses targeted to undergraduate STEM and Health Sciences students. 

I plan to create a summary report of the applicable information literacy-related curricula I reviewed in the sciences and health sciences worldwide. This may involve interviews with 
librarians and discipline experts. 

I estimate I will require 200 hours to review curricula , interview discipline experts, and write a summary report.

To develop a credit course in the Library Science curriculum targeted to STEM and Health Sciences students.

I intend to work with discipline faculty and the articulation officer to develop an appropriate course for lower-level undergraduate students.

I will propose a new course through Curricunet by the end of Spring 2022 semester. I estimate that this activity will require 200 hours to complete.

*
b) How I plan to accomplish my objective and anticipated outcome:

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:



9/22/2020 Sabbatical Leave Application (2021-2022)
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600

PART IV. - Explanation of Contribution to District

This sabbatical project will provide me the opportunity for further professional development as an academic librarian. I have experience in creating curricula for library science, but 
have long desired to develop an information literacy course targeted to a particular discipline or area of study. The project will also contribute to my understanding of the specific 
information needs in the science and health fields of study.

Information Literacy is listed as a set of skills within the college’s core competency of Intellectual and Practical Skills.  Core competencies should be practiced extensively across the 
curriculum in the context of progressively more challenging problems, projects, and standards for performance. The integration of information literacy curriculum within specific 
discipline areas can help students develop information skills that will help them in their academic and professional lives.  
 
The underrepresentation of women in the sciences has long been an area of self-examination within science education.  However, students of color as well as other 
disproportionately impacted populations are also underrepresented in STEM and are less likely to persist in the sciences.The integration of information literacy curriculum within 
STEM and Health science prepares all students to be successful when engaging with scientific information.  

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

dramos@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be submitted to the SLC Administrative Assistant separately. 
Download and print the Signature page here. 
https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp=sharing

Dean Ramos

Art

MM

/

DD

/

YYYY

Fall 2006

2021-2022

One semester

One-year at 50% compensation (do not include unbanking)

Variable (approval of Superintendent/President required prior to submission of application).

Sabbatical Leave Application (2021-2022)
NOTE: If submitting two plans, you are required to submit two separate applications titled Plan A and Plan B. If submitting a second application because you are unsure the first one 
will work out, please title your preferred application, Plan A and the second application, Plan B. 

Name *

Department *

Date Submitted: *

09 14 2020

Full-time Hire Date (semester and year): *

Academic School year of sabbatical leave requested (for example: 2019-2020): *

Select the period of sabbatical leave requested: *

https://www.google.com/url?q=https://drive.google.com/file/d/1jntUnjiYo3ohXCkxS6JBpgM3hJmArMbm/view?usp%3Dsharing&sa=D&ust=1600386728821000&usg=AFQjCNFrVT7vrpkrhDsSePknHSMZY0TH3g
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Fall

Spring

Step 1: Notify your Department Chairperson (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous
evaluations and other issues.

Step 2: Notify your Dean (or equivalent) of your intent to request

Step 3: Notify your Vice President (or equivalent) of your intent to request a sabbatical leave, giving him/her the opportunity to consider staffing, budgets, previous evaluations,
SLO assessment calendar, and other issues.

Step 4: Submit a hard copy of Sabbatical Leave Application Signature Page with original signatures to SLC Administrative Secretary prior to deadline. SLC will review
applications and make recommendations for revisions.

PART II - Abstract of Sabbatical Leave Application

Advanced Academic Studies (Select Advanced Academic Studies only if all 12 semester/18 quarter units are upper division/graduate credit. Otherwise, choose Self-directed
studies.):

Self-directed studies

I propose to use contemporary materials and techniques to create 3-5 large scale outdoor figure sculptures. I will record and later edit videos and photos demonstrating creative 
processes. These recordings will be applicable to Art 217 and 219, Figure Sculpture 1 and 2, and they will be used for both on-ground and distance education.

PART III - Identification of Objectives, Description of Proposed Activities & Documentation

Research and perform initial material mixing and application tests to ensure overall project success.

Indicate semester of preference *

Date of proposed return to full-time service (if unbanking):

Prior to submitting your application, perform the following steps. Check off each one to acknowledge that you have: *

Check the type of sabbatical leave: *

Abstract: In the box below, clearly state the purpose(s) of the proposed sabbatical leave (try to keep the abstract 200 words or less). *

OBJECTIVE #1: *
a) My objective:
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I have been interested in learning contemporary processes for producing durable outdoor sculptures with the intent of teaching these processes to students enrolled in Art 217 and 
219, Figure Sculpture 1 and 2. 
I plan to create 3-5 using materials that would enable them to be light, strong, and a larger in scale than I have worked with before.  
Some of the materials that I am currently considering using are: 
 
1. Glass Fiber Reinforced Concrete (GFRC) - This is very strong, thin and lightweight concrete mix, somewhat like stucco but much more durable. It is often used to make concrete 
countertops. 
2. Buddy Rhodes Vertical Mix - A strong lightweight cement-based sculpture mix that can be carved and stamped with textures. 
3. Polyester or Epoxy Resin and fiberglass - Often used in the auto and surfboard industries. I have used fiberglass to produce molds in the past. Although I wouldn’t want to expose 
students to toxic resins and itchy fiberglass, producing an instructional video would still be to demonstrate methods of construction. As fiberglass is very durable, versatile, and 
lightweight and students should be aware of its applications and potential. 
 
Because I have little experience working with these material’s I will run a variety of mix and application tests before I begin constructing sculptures. I will do this to ensure overall 
success. (I may also consider and test other materials that are not listed) 

I will provide the sabbatical committee with videos, video stills, and/or photos documenting this activity. I estimate spending 40 hours on this activity.

Create 3-5 large scale outdoor figure sculptures using contemporary materials and record and manage digital photos and videos of the creative processes.

Having completed objective one. I will begin constructing the sculptures. As with any creative endeavor, precise outcomes can be difficult to predict. The creative process itself 
should be allowed to guide decisions and the final outcome often differs from the original vision. Regardless, I expect that I will make between 3-5 sculptures that are a minimum of 4 
foot long in their widest dimension. I will photograph and take videos of the creative process through these stages: 
 1. Initial sketches and maquettes (this will be completed before the sabbatical begins) 
2. Building and forming underlying structures 
3. Mixing, applying, and shaping the surface material/s 
4. Surface finishing 
5. Possibly making a mold and casting one sculpture – this would be a good process to record but it could be cost prohibitive 
 
Management of files and recording devices will be an ongoing process. Cameras will need to be setup and adjusted, audio recording devices will need to be considered, files will need 
to be constantly moved and stored on hard drives.  

I will provide the sabbatical committee with videos, video stills, and/or photos documenting this activity. I estimate that I will spend 450 hours working on this objective.

Edit video footage and photographs taken during objectives 1 and 2 to make them usable for instruction.

I will use Adobe Photoshop to edit photographs and DaVinci Resolve to edit video footage. I will need to familiarize myself with Resolve as I haven’t used it before. I propose to use 
Resolve because it offers a good deal of editorial control and this will be important as I plan to film using multiple cameras at varying locations. 
Once edited I will use the video footage and photos to supplement lessons both on-ground and online. 

*
b) How I plan to accomplish my objective and anticipated outcome:

*
c) Documentation and estimation of time spent on my activity:

OBJECTIVE #2 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #3 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:
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I will provide the sabbatical committee with videos, video stills, and/or photos documenting this activity. I estimate that I will spend 100 hours working on this activity.

PART IV. - Explanation of Contribution to District

I will be actively learning new skills and techniques. 
I will familiarize myself with contemporary art materials and use them to construct durable large outdoor sculptures. 
I will learn advanced video editing software and apply the software to editing footage that demonstrates sculpture technique and methods.  
I will develop instructional materials. 

The art department fulltime faculty job descriptions state that faculty must be active contemporary artists. In addition to working to be an effective instructor and a contributing 
member of the art department, I continue to produce artworks and my skills and experiences positively influence my classroom instruction. 
 
The first SLO for both Art 217 and 219 states ‘students will demonstrate a knowledge and mastery of figure sculpting’. As an art instructor I must continue to learn new skills and 
hone those that I have, to help students achieve the highest level of proficiency possible. 
 
Outdoor sculpture often has greater visibility than works displayed indoors. This provides opportunities for diverse viewpoints to be expressed publicly. Discussions and lessons on 
how such sculptures are made and how they influence societies are an important part of an art education. This is especially relevant to figurative sculptures which often confronts 
social issues. 
 
The skills and knowledge that I gain documenting my sabbatical will help me better prepare students to effectively document their own artwork. The importance of good 
documentation is discussed in many studio art courses and is covered in greater depth in Art 295, Visual Art & Professional Practice, which stresses portfolio development. As the 
department is considering rotating the instruction of Art 295 between full-time art faculty, having extensive knowledge of documentation methods is vital. 
 
I have given presentations about my past art projects in colleagues classes, at career pathway events and I will present documentation of this sabbatical on future occasions.  
 
I intend for artworks made during this sabbatical to be exhibited in San Diego county and I will make certain my affiliation as a MiraCosta art instructor is noted in exhibition 
statements and publications.  

THIS IS THE END OF THE SABBATICAL LEAVE APPLICATION

This content is neither created nor endorsed by Google.

c) Documentation and estimation of time spent on my activity:

OBJECTIVE #4 (if applicable):
a) My objective:

b) How I plan to accomplish my objective and anticipated outcome:

c) Documentation and estimation of time spent on my activity:

Total Estimate of Hours for all objectives (minimum of 576 hours) =

*
A. Explanation of how my activities will contribute to my professional development:

*
B. Explanation of the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.



9/15/2020 Sabbatical Leave Report (Fall 2020)
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Email address *

sbailey@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Suzie Bailey

Biology

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 11 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206163950000&usg=AFQjCNElJTgudKIDIebGttb-UvVl7F2qAQ
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

This sabbatical leave project will focus on redesigning the laboratory curriculum of BIO204-Foundations of Biology: Biochemistry, Cell and Molecular Biology and Genetics within a 
Course-based Undergraduate Research Experience (CURE) framework. This course is one-half of a two part series taken as lower division preparation for the biology major, and the 
vast majority of BIO204 students plan to transfer to a four year institution to obtain a biology degree. The project will involve researching best practices for CUREs, developing a 
tractable semester long research project for undergraduate students with this level of experience to engage with, writing a student lab manual and testing and troubleshooting the lab 
exercises. The redesigned curriculum will support student success by improving student engagement with the course content, along with increasing persistence and transfer 
success.

PART III - Completion of Objectives, Description of Activities.

To identify best practices and potential pitfalls in redesigning lab curriculum under a course-based undergraduate research experience (CURE) framework at the community college 
level.

To accomplish this objective, I explored CURE-focused primary research and review articles, books, conference reports and summit proceedings, as well as online resources 
published by CUREnet, a national network of faculty sharing experiences in implementing CURE, and the Community College Undergraduate Research Initiative (CCURI).  I was 
interested in familiarizing myself with the research on best practices for course-based research, but also wanted to explore case studies specifically focused on the implementation 
of CURE in the context of lower division introductory courses and in community college settings with diverse populations.  I had hoped to connect with faculty in the San Diego area 
who have implemented CURE projects in these contexts, and reached out to several I was aware of by phone and through email, but this was after the shutdowns and campus 
closures and I was not successful in making contact with these specific faculty.  However, I found a plethora of published case studies focused on implementation of these types of 
CURE projects, so I was still able to gain that critical insight provided by the experiences of others.  I have documented particularly relevant research and case studies in Appendix A: 
Annotated Bibliography of Selected CURE Resources.  Hours spent on this objective are included in Appendix E: Weekly Log of Hours Worked.

120

To evaluate recently developed collaborative and open access CURE projects for suitability in BIO204 and/or develop a novel CURE incorporating an authentic research question and 
tractable models and methods around which to design a semester long laboratory experience.

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)
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I utilized online resources and publications to explore six recently developed CURE projects and evaluate them for suitability for inclusion in the BIO204 curriculum: 
 
• Tiny Earth. Jo Handelsman Wisconsin Discovery Institute 
• Characterizing the prokaryotic ATPase-ome. Alice Robson, University of Bristol  
• BASIL (Biochemistry Authentic Scientific Inquiry Laboratory). Arthur Sikora, Nova Southeastern University 
• DNA Barcoding for CUREs and DNA Metabarcoding for CUREs. Dolan DNA Learning Center Cold Spring Harbor 
• Tigriopus CURE. Fisher, et al University of Northern Colorado 
• Design to Data CURE (D2D CURE). Ashley Vater and Justin Siegel UC Davis.   
 
I determined that five were not well suited for inclusion in the course at this time.  Tiny Earth and Tigriopus CURE are better suited for microbiology and organismal biology, 
respectively, rather than an introductory biochemistry, cell biology, molecular biology and genetics focused course like BIO204. Both Characterizing the prokaryotic ATPase-ome and 
BASIL (Biochemistry Authentic Scientific Inquiry Laboratory) are designed for upper division courses, although they could potentially be adapted for an introductory course if 
necessary.  DNA Barcoding for CUREs/DNA Metabarcoding for CUREs is well aligned with a portion of the 204 curriculum, focusing as it does on DNA sequence analysis, and is a 
potential candidate for inclusion as a module for part of the lab curriculum in future.  The Design to Data CURE (D2D CURE), however, turned out to be a great fit for the course.  It 
offers an extremely interesting and topical research question that allows students to engage thoroughly with the scientific investigation process, is well aligned with the course 
outline of record and learning objectives, and incorporates many laboratory techniques and experimental design elements that have been part of the BIO204 curriculum for some 
time. I reached out to Dr. Ashley Vater, the main contact and one of the Principal Investigators on the grant for this project, and obtained more detailed project information than was 
publicly available so that I could more thoroughly evaluate suitability of the project for BO204, equipment and other resource needs, time commitment for the project, etc.  I also 
reviewed the research publications from the Siegel lab relevant to the D2D project.  Based on this evaluation, I determined that the D2D CURE was an ideal CURE project to implement, 
and I was delighted to learn that BIO204 could be included in the new cohort of community college partners to be onboarded into the project in the 2020/2021 academic year.  I 
consequently met with collaborators over Zoom to hash out project details and attempt to coordinate resource shipments, though these ultimately were delayed until Fall semester 
due to the SARS-Cov-2 pandemic. Late in Spring I had additional Zoom sessions with UC Davis and current community college partners on the project to discuss how the D2D 
participants had adapted following the campus closures, and brainstorm ideas for adapting the project workflow for online labs given the potential for a continued need for remote 
instruction. I have provided a description of the D2D research project and a crosswalk aligning the main project components with the lab outline from the BIO204 course outline of 
record in Appendix B: Design to Data CURE (D2D CURE) Research Project Description and Crosswalk. Hours spent on this objective are included in Appendix E: Weekly Log of Hours 
Worked. 
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To create new student lab handouts and lab preparation setup instructions for support staff for the redesigned BIO204 laboratory curriculum.  

Since I elected to join the D2D collaboration, I didn’t need to start from complete scratch writing the lab manuals.  My research partners at UC Davis provided a manual that consisted 
of a description of the D2D project workflow and experimental protocols for each component of the project.  With these as a starting point, I divided the 18 experimental components 
of the workflow so that they align with the once per week lab schedule for BIO204 and wrote eight lab handouts specifically covering the D2D project content.  For each, I outlined 
experimental goals and learning objectives, and wrote a comprehensive introduction and background to the procedure.  I also incorporated a section with post lab questions and 
expected analysis for each lab.  I also wrote two new labs to support better integration of the CURE curriculum into the BIO204 course, the first focusing on the process of scientific 
investigation, experimental design, and data analysis, and the second designed to provide a scaffolded introduction to the type of protein structure analysis used in the project using 
modeling software that’s more beginner friendly (Modeling Protein Structure Using Jmol).  Two labs that have previously been part of the BIO204 curriculum (C. elegans Chemotaxis 
and Using DNA Barcoding to Detect Fish Fraud) were revised and updated for inclusion in the new lab series, since the D2D project components only require 12 weeks (these hours 
are not included in the weekly log).  I also wrote lab setup sheets to accompany each new lab.  Appendix C: BIO204 Laboratory Investigation Handouts and Lab Setup Instructions 
provides a list of all of the labs and setup sheets, with a link to the documents in a Google drive folder. Hours spent on this objective are included in Appendix E: Weekly Log of Hours 
Worked.
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Objective 4 
To perform and troubleshoot as many of the newly designed labs as is possible given current circumstances.   
Objective 5 
To develop video content to support the new laboratory curriculum and revise existing as well as create new lecture videos for the flipped format course.   

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)
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Objective 4 
I had hoped to perform all of the D2D lab procedures to test the protocols and troubleshoot any problems, revising the lab procedures accordingly.  Unfortunately, due to campus 
closures and the inability to have required reagents, equipment and supplies shipped, I was only able to perform the lab procedures that involved using online software resources to 
investigate protein structure and model structure changes due to mutation (Introduction to Foldit), and design reagents used to introduce mutations (Mutant Design and Oligo 
Ordering).  To deepen my understanding of the Foldit protein structure prediction software, and better prepare myself to instruct students on how to use the software, I also 
completed the Foldit tutorial, a set of 31 protein folding puzzles. Hours spent on this objective are included in Appendix E: Weekly Log of Hours Worked. 
 
Objective 5 
I designed and created new lecture and lab videos, and revised and updated existing lecture videos to support the flipped format of BIO204.  I anticipated creating 10-15 new open 
access laboratory videos, revising 10 existing full-length video lectures, and creating 5-10 new video lectures.  I made 10 new lab videos, revised 11 existing lecture videos, and 
created 5 new lecture videos.  This objective ended up requiring quite a bit more time than I had initially projected.  For many of the lecture videos, I couldn’t find appropriate graphics 
to include that were open source so I ended up having to create my own.  No one will ever accuse me of having artistic talent, so this was an extremely time-consuming process.  In 
addition, since the new videos are scripted, rather than extemporaneous, the process of writing out the lecture,  was more time consuming than I anticipated.  All videos have been 
uploaded to my sbbiovideos YouTube channel and are listed with clickable links in Appendix D: New and Revised BIO204 Lecture and Lab Videos. Hours spent on this objective are 
included in Appendix E: Weekly Log of Hours Worked. 

Objective 4: 45; Objective 5: 237

PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

As I reviewed the literature on best practices in implementing course-based research experiences, and read published case studies describing the experiences of others who’ve done 
so, I gained a deeper understanding of the major shift in pedagogy and mentoring strategies required to successfully implement these experiences.  I wasn’t so naïve to think that it 
would be as simple as swapping one set of lab exercises for another that is more inquiry based and open ended, but I certainly didn’t appreciate the extent to which implementing a 
CURE necessitates a redesign of my teaching practice to become an effective research mentor to (potentially) nearly a hundred students at a time. The case studies were particularly 
instructive in providing numerous examples of a common pedagogical theme that emerged, finding the delicate balance between offering students the freedom to explore, and 
providing sufficient support and encouragement, what Dr. Gita Bangera refers to as the “hands on/hands off” approach. Being mindful of that balance is particularly important when 
working with underrepresented and first-generation college students who may have less experience with research, and it’s important to consider each individual’s abilities and pre-
plan to anticipate their needs.  Through my research I’ve also acquired a greater awareness of education reform efforts and initiatives to transform undergraduate STEM education, 
along with available resources, both financial and otherwise, to support those efforts.  I greatly appreciate having had the time to devote to this research and reflection on my own 
practice and feel like I’m much better prepared to offer a robust, authentic research experience for my students, and provide effective mentoring and support to help them succeed. 
 

Engaging in authentic research experiences has been shown to increase student success and persistence in STEM majors. Community college students typically are not exposed to 
research apprenticeships at the same rates as students at four-year institutions, and as a result find themselves trailing behind their counterparts in terms of their research 
experience. Given that minoritized students are more likely to attend community colleges, this gap in providing valuable research experiences is particularly salient for these students, 
who are already critically underrepresented in the STEM fields. Lack of research experience not only negatively affects students’ enthusiasm and engagement with their coursework, it 
hampers their ability to build a robust CV to support applications for summer research experiences, employment or graduate school. I expect that implementing the D2D CURE project 
will enhance the success of all students in BIO204, and particularly students of color, as well as their persistence in the field, increase their transfer success and ultimately 
completion of their degree. What’s clear from my research is that these student gains are enhanced by longer exposure to research experiences, and the greatest benefits are found 
with students who participate in research for more than a year.  This highlights the need to expand research opportunities across our department’s curricular offerings, in non-majors 
courses and across both semesters of the majors’ series, BIO 202 and BIO204.  Other members of the department are certainly interested in pursuing this and after completing this 
project, I’m better prepared to help spearhead these efforts and share what I’ve learned to assist other faculty in the department in incorporating research into their courses.   
 
Redesigning the laboratory curriculum to enable students to engage in real research directly supports course and program SLOs that focus on the ability of students to “apply the 
process of science and appropriate quantitative skills to the analysis of biochemical, molecular, cellular and genetics problems”. It also supports attainment of multiple institutional 
core competencies including acquiring knowledge of the physical and natural world, developing critical thinking, analytical and communication skills, improving information literacy, 
and working collaboratively to set and attain project goals. This project is well-aligned with the goals of MiraCosta’s initiative to Redesign the Student Experience, which, among many 
initiatives, seeks to improve student success by expanding opportunities for students to engage in meaningful curricular and co-curricular activities to enhance their learning. 
Engaging in a real research project embedded within laboratory curriculum accomplishes exactly this sort of contextualized and authentic learning experience. 
 

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.
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PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *

634

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press
either the enter key or space bar after each link.

Documents reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600206163962000&usg=AFQjCNEpFw1Codtes5eMr3UmhfGdopHERw
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

abeltran-aguilar@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Angela Beltran-Aguilar

Mathematics

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 05 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206098725000&usg=AFQjCNG8085-9TqcBKt2GavL47h8TpJvIg
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

I have taught several online math classes but have never had any formal training in online pedagogy.  In addition to teaching online, I have served as the chair of the Mathematics 
Online Task Force. Two of my goals as an online instructor and task force chair is to increase the success rates in my online courses and to provide my online students with access to 
pedagogically appropriate learning tools and technology.   
For my sabbatical project,  I plan to take graduate level courses about online teaching and learning and, if I have enough time, obtain certificates through @ONE (Online Network of 
Educators) and/or other accredited institutions.   
 
Note: this proposal was modified on 4/22/20 due to COVID-19. I will be taking 128 hours of Families First Coronavirus Relief Act (FFCRA) leave and will reduce my sabbatical hours 
accordingly.  

PART III - Completion of Objectives, Description of Activities.

Take classes to become better prepared as an online instructor.

I completed 6 courses and earned an Advanced Certificate in Online Teaching Principles from the Online Network of Educators.  The names of the classes are: Humanizing Online 
Teaching and Learning, Digital Citizenship, Dynamic Online Teaching, Equity and Culturally Responsive Teaching and Learning, Introduction to Online Teaching and Learning, and 
Introduction to Teaching with Canvas.  I will provide documentation verifying that I obtained graduate credit for these courses from Fresno Pacific University and the certificate from 
the Online Network of Educators. 
I took 5 classes from the University of La Verne and earned an Integrating Technology into the Classroom certificate.  The names of the classes are: The Flipped Classroom, Blended 
Learning, Understanding and Teaching the Rewired Brain, Unlocking the Mysteries of Code, and Tech Tools for the Classroom.  I will provide documentation verifying that I obtained 
graduate credit for these courses from University of La Verne. 
Official transcripts can be found at MiraCosta Human Resources or provided separately upon request.

451

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):
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PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

During my sabbatical, I took 11 classes about blended and online teaching and learning. I earned an Advanced Certificate in Online Teaching Principles and an Integrating Technology 
into the Classroom certificate.  The knowledge and experience I acquired while taking those classes has greatly contributed to my growth as an online instructor.  Before taking those 
classes, I had never had any formal training to teach online.  The classes I took from the Online Network of Educators allowed me to evolve as an online instructor.  The classes I took 
from the University of La Verne covered a diverse set of topics which can be applied in online and face-to-face classes. 
 
When I started my sabbatical, I had no idea that because of the COVID-19 pandemic all instruction at MiraCosta would soon be moving to an online modality.  I am now much better 
prepared to be an dynamic equity-minded online instructor with a strong supportive presence in all her courses. I am also an informed digital citizen who understands how to safely 
and effectively maintain a professional digital presence and how to support my students in using the internet and its many resources in a way that is responsible, safe, and conducive 
to learning.   
 
After taking the Intro to Online Teaching and Learning and Intro to Teaching with Canvas courses, I had the knowledge and confidence to redesign my Fall 2020 Canvas courses to 
provide my students with a learning environment that supports the principles outlined in the California Community Colleges Online Education Initiative (OEI) course design rubric.  
 
My sabbatical project has allowed me to continue to grow as an online instructor even after my sabbatical ended.  I joined the MiraCosta Online Educators committee and was also 
recently offered the opportunity to serve as a mentor for faculty transitioning to remote online instruction. 

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.
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My students have directly benefited from my sabbatical project because my technical, design, and pedagogical skills for online teaching have allowed me to redesign my classes to 
be more learner-centered and equity-minded.  In my Humanizing Online Learning class, I learned that when students feel that the instructor is present and  genuinely cares, they will 
rise to the challenges of an engaging learning environment.  I have always cared about my students, but now I found more effective ways of showing that I care about and for my 
students.  My courses are now designed to be better aligned with the OEI course rubric.  
Some of the changes I have made in my classes include:  
-Adding required community-building assignments.
-Sending students with poor participation a personalized and caring “dear struggling student” message with an opportunity to make up missed assignments during the second week
of the semester. 
-Increasing instructor presence by including welcome and tour videos at the beginning of the course and informal but professional instructor videos throughout the semester.
-Sending video announcements, providing text, audio, and video feedback.
-Offering online office hours at varied times to accommodate the diverse needs of my students.
-Including clear instructions, rubrics (if appropriate), and links to relevant resources within the assignments in Canvas.
-Making the course more accessible by following the guidelines in section D of the OEI rubric.
-Providing meaning opportunities for ongoing formative and summative assessments so that students can learn and demonstrate their knowledge in different ways and receive
helpful feedback. 

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

The SLO for all math courses is “for a given set of problems the student will demonstrate quantitative reasoning by developing a problem-solving strategy, performing appropriate 
analysis and computation, and critically assessing the meaning of the conclusion or outcome.” One of my goals when redesigning my assessments was to include opportunities for 
students to explain their problem-solving strategies in different ways such as a diagram, a series of written steps, or a video explanation.  When it came to critically assessing the 
meaning of a result, I designed assessments in which students could have an opportunity to reflect on their chosen methods to solve a problem and also provide feedback to their 
peers. 

The math department is the second largest department at MiraCosta so every spring semester we get together to decide which senate and departmental committees each full time 
math faculty will serve on during the upcoming year.  I had previously served as the Math Online Task Force (OTF) chair and upon returning from my sabbatical I joined the MiraCosta 
Online Educators committee.  I continue to serve as a member of the OTF and hope to serve as a liaison between my fellow math online instructors and MOE. 

While I was on sabbatical leave, the COVID-19 pandemic forced all instructors and students to suddenly switch from face-to-face instruction to remote instruction.  Many faculty had 
no experience teaching online.  Since I am passionate about using technology to support great online teaching pedagogy, I found myself sharing what I had learned with a few of my 
faculty colleagues at MiraCosta and other community colleges when they transitioned to remote teaching.  By doing that, I realized how rewarding it is to share my knowledge with my 
colleagues.  They appreciated my help and hoped that I would be willing to continue to support them and others in the fall semester. So when Jim Julius sent out an email looking for 
faculty mentors to support colleagues transitioning to remote teaching, I applied and was accepted.  I am looking forward to assisting any MiraCosta colleagues who need guidance, 
support, or ideas while teaching remotely. This will ultimately benefit our students and community.  I am grateful to the Sabbatical Leave Committee and to MiraCosta College for 
giving me this amazing opportunity to grow as a math online instructor.  

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *
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Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press
either the enter key or space bar after each link.

Documentation reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms
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https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

Jbenschop@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Joanne Benschop

Instruction

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

07 17 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600205595819000&usg=AFQjCNGJAkeprkEX769-elqsfeV6dD8vJw
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

 Along with Theresa Bolanos, I have been a participant in the last year on the California State University San Marcos (CSUSM) Regional Educator Pathways Advisory Committee. This 
committee’s intent has been to develop a seamless transfer program from MiraCosta College to CSUSM in the field of teaching.   The goal is a pathway that allows students to be 
prepared to teach at the end of 4 years, two years after community college transfer. As participants in this advisory board it became clear to us that our campus does not have a 
focused academic program on teaching at the elementary level and beyond, nor does it have a visible presence for students interested in teaching.   I would like to investigate 
academic pathways and support services that are necessary components of a successful program and make a recommendation for establishing an effective teacher preparation 
pipeline program at MiraCosta College.      

PART III - Completion of Objectives, Description of Activities.

Determine the best way to incorporate elementary and secondary level teacher preparation into Guided Pathways and identify best practices for the development and implementation 
of a sustainable Teacher Preparation Pipeline program at MiraCosta College.

In order to accomplish the objective of providing a guided pathway to teaching preparation programs and to identify best practices of such programs, I researched transfer pathways 
that prepare students for careers in education.    Credential and graduate program requirements were intentionally included in my research because a relevant guided pathway for 
education careers contains both lower-division and upper-division coursework.  Mira Costa can create a true pathway that offers a curricular road map that is aligned with 
requirements for bachelor’s degrees.  This pathway can also consist of courses that are required for education credential programs.  The creation of this pathway can provide two 
associate degrees for our students that are career specific and unit efficient.  
 
Research on elementary and secondary level teacher preparation was conducted through the lens of how such programs can fit into a guided pathway model. The California 
Community College Chancellor’s Office is encouraging campuses to develop Teacher Preparation Pathway (TPP) programs, and  many community colleges within our system have 
developed such effective pathways, primarily through collaboration with neighboring or “local” California State University (CSU) campuses. During the course  of the sabbatical, I met 
with educational professionals  involved in these pathways from all segments of higher education. This includes California Community College Counseling faculty, the California 
Community College Chancellor’s office, and the Lead CCC faculty member for the Elementary Education Faculty Development Research Group (FDRG)  for C-ID and the Associate 
Degree in Elementary Education. I also met and spoke with administrators, admission personnel and faculty from Azusa Pacific University because this university is one of only three 
private universities that offer both multiple subject and single subject programs approved by the California Teacher Credential Commission.   The private university pathway  was 
reviewed because these programs can often offer benefits to our community college students such as accelerated completion, flexible admission dates, and fully online or hybrid 
modality of instruction, that are missing from public university programs. 
 
While on sabbatical, I was able to attend Teacher preparation workshops, teaching conferences, credential program orientation sessions and shadow community college Counselors, 
whose sole advising duties pertain to teacher preparation programs.    These activities enabled me to learn more about the need for teachers in California, investigate what the state 
is doing about the teaching shortage, examine existing effective pathways and consider potential programs that will best serve MiraCosta students interested in professional careers 
in education. The result of this exploration includes the  development of the following documents that are attached to this report: 
   
• Best Practices for a Guided Pathways Teacher Preparation Pipeline  
• Proposal- Associate of Arts in Elementary Education for Transfer 
• Proposal- Associate of Arts in Liberal Arts, Elementary Subject Matter Education  
• Narrative for Degree  submission requirements to the California Community College Chancellor’s Office  
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OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)
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PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):
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Increased knowledge and understanding of  teaching program and credential requirements 

Prior to this sabbatical I had been involved with the REPAC  (Regional Educators Advisory Committee) overseen by Pat Stall, Department Chair of Education, California State 
University, San Marcos.  The grant funded committee meets on a regular basis  and the purpose is to:   

 Develop a network of educator preparation connections  
 Elevate the education profession 
 Increase diversity in the education profession 

These meetings  spurred my interest in the future trends in education, the careers associated with education and the benefit to MiraCosta  students of aligned academic pathways 
with our local university. I have been able to  completely focus on learning more about what we can do at MiraCosta College to insure that our students are aware of these 
professional opportunities and what we can do to intentionally offer curriculum and services that will prepare ultimately  prepare them for secure employment that offers multiple 
career options, job security and the opportunity to engage in work that is challenging and beneficial to all of society.  

As a result of the activities and connections established,  I was able to gain a clear understanding of the complex structure of teacher preparation programs at the lower-division, 
upper-division, and graduate level.  I learned that it is essential that the Articulation Officer understand that the curriculum components at each level are structured to build upon and 
link to one another.   When we develop courses and create programs with this in mind,  Counseling faculty can then confidently advise our students that courses completed at 
MiraCosta, incorporated into our degrees and certificates, will assist the students in meeting both their short term and long term educational objectives and ultimate career goal.   
Overall, my knowledge about bachelor’s  degree requirements, admission standards, testing requirements and credential programs has been greatly increased.   I am confident that I 
can and will be a valuable resource to Counselors and faculty for questions on curriculum alignment, elementary subject matter content, single subject curriculum, admission to 
bachelor and post baccaluareate programs, California teacher credentialing, added credential authorizations, testing requirements and career options.      

Professional Networking and Collaboration 

In order to fully understand the complexity of the process and the components of successful guided pathways, I predominantly focused on the community colleges that had very 
robust teacher preparation programs and focused on the components of these programs that made them successful.  One outstanding community college,  that serves as a role 
model and trend setter for many teacher preparation programs is Santiago Canyon College in Orange, California.  From my observations of this program and interactions with this 
program’s Faculty Coordinator,  (Janis Perry) and other leaders in  TPP programs (Steve Bautista, Santa Ana College, Katelyn King, Saddleback College),  I have learned that the 
strength of such programs comes from the belief of faculty in the value of a teaching career, the willingness of a campus to consider innovative strategies to attract and retain 
students, and ongoing support of committed administrators. The primary faculty and administrative leadership skills required to develop and implement such programs are 
persistence and collaboration. Both skills are necessary because successful programs are collaborative ventures that include local high schools, neighboring community colleges, the 
local California State University and local private universities that offer credential programs.  The collaboration includes not only curriculum alignment,  but also meaningful  outreach 
activities we can initiate to cultivate interest and involvement at each level.  Persistence comes in because in our system we must keep the ball rolling even when we have change of 
faculty or administrative leadership and especially when we have changes in state or credentialing requirements.   

 As part of this project, I met, conferred, and collaborated with Kimberly Yanez, Liberal Studies faculty and Nicoleta Bateman, Department Chair of Liberal Studies at California State 
University San Marcos (CSUSM).   These dedicated professionals have spearheaded the exciting changes that are taking place at CSUSM in the Liberal Studies department. These 
changes will provide their students with an elementary subject matter preparation program within the Liberal Studies major, which waives the students from completing the California 
State Examination for Teachers (CSET) and  also offers the option of completing the teaching credential and bachelors’ degree in a four-year period.  We have formed a solid 
professional partnership to align our curriculum so that MiraCosta students can be provided the same opportunities as the CSUSM native students.   This collaboration has reinforced 
to me the value of working face to face with our CSU colleagues.   I have learned that when we make and take the time to meet in person, at least at the beginning of a crucial 
endeavor, we can create opportunities to learn about the discipline concerns from discipline experts,  and we become aware of hurdles that must be overcome within the campus 
bureaucracies. We end up identifying with each other and we come away knowing that professionals our goals are the same, that is to create and provide instruction and activities 
that will  promote academic and personal success for our students.  

Technology Emphasis 

Technology skill development was an important  emphasis of my sabbatical both from the professional perspective as well as the personal perspective.  

Professional Perspective-  One of the sub objectives related to the overall sabbatical goal was to explore the strengths and weaknesses of fully online teacher preparation programs. 
The reason this was included is because many of the students interested in the teaching profession are returning students, and often career changers. They are likely to be in full time 
jobs and their schedules do not allow for daytime courses or coming to campus on a regular weekly basis.  They are often seeking online opportunities. The research continually 
states that our teachers are not prepared for the classrooms of today, and one reason cited is the lack of training in technology skills.   A great benefit of online instruction, besides 
flexibility for students,  is that  these programs inherently  provide students with attaining a level of comfort and adeptness with technology that is currently lacking in many of our 
teachers.   

MiraCosta, like many other community colleges, is trying to develop degrees that can be offered fully online.  I wanted to investigate if we offered such a program in education 
preparation at the lower-division level, would there be transitional programs available online at the baccalaureate and credential level and what is the perceived and actual quality of  
courses in these programs. The experience of completing online courses  has reinforced to me, a permanent member of the Courses and Programs Committee how critical it is to 
scrutinize our curriculum offerings to ensure that they are requiring technology competencies.  This is an important component of what we can do to help our students succeed in the 
teaching profession and all professions.    

Personal Perspective 
Another reason why I chose to focus on technology skill development during the sabbatical was because I also needed to enhance my technological skill set.  The job of the 
Articulation Officer now includes greater organization skills relating to data  submission and data analysis.    During my sabbatical, the Corona virus exploded.   We saw the effects of 
teaching professionals and school districts not previously requiring staff and faculty to be technologically competent, and as a result, an unsuccessful transition  occurred in some 
cases that will have negative repercussions on students from kindergarten to college level. This only reinforced the need for personally updating my technological skills, and this was 
an excellent time to accomplish this. 

I enrolled in  and completed  an online Excel course. This course provided me with skills I need to improve my efficiency as an Articulation Officer, and it also provided more insight 
into the technology courses available to our future teaching students. If teacher preparation programs do not incorporate this type of curriculum (and they are not required to do so), 
students can take courses outside of the program to become proficient.  Like many other faculty across the country,  I focused on Zoom and its applications for teaching and 
meetings.  I enrolled in  a general education History course at another community college. This experience taught me that it is very important to monitor the quality of online 
offerings. If these courses are taught in a substandard manner, it can be disastrous for academic centered, career bound students when the quality is inferior. 

*
a. Explain how the study or project contributed to the professional development of the applicant.
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MiraCosta Students 

The potential degrees/ areas of emphasis that have been created will help students  to specifically meet the requirements of our local transfer institution, California State University 
San Marcos. This pathway can be navigated  in a manner that provides cost and unit efficiency as they prepare for teaching careers.  These pathways can be somewhat complex 
because of requirements and timelines beyond the lower-division transfer level and students will benefit from Counselor guidance. Upon implementation we will be able to make our 
students aware of and prepared for long term careers that offer good salaries, security, and opportunities for advancement.  

Guided Pathways in teacher preparation can benefit our students because there is a demand for this profession, there is a focus on recruiting a diverse body of students, and there is 
a commitment  from the state of California to provide financial assistance to students that seek out this opportunity. 

Demand: 

• Since 2014-15, CA districts have experienced a shortage of teachers, particularly in the areas of special education, math, and science. The expansion of CTE and Bilingual
Programs has also increased need.     (Sutcher, Carver-Thomas, & Darling-Hammond, 2018) 

• Despite increases in recent years, current enrollments in teacher preparation programs, are still much fewer than the 77,705 students who enrolled in teacher preparation
programs in 2001-02. (Ed source, April 2019). 

• The worst teacher shortages are in special education, where two out of three teachers hired in 2016-17 had substandard credentials — intern credentials, permits and waivers.(Ed
Source, February (Ed Source, February 2020) https://edsource.org/2020/gov-newsoms-big-bets-community-schools-competitive-grants-and-new-teacher-incentives/623699 

• California is projected to need more than 33,000 new mathematics and science teachers in the next 10 years. https://www2.calstate.edu/impact-of-the-csu/teacher-
education/Pages/math-science-teacher-initiative.aspx 

•  Governor Newsom  has made recruiting and training teachers the biggest education priority of his proposed 2020-21 budget, allocating more than $915 million for staff 
development and recruitment  (Ed Source, February12, 2020) https://edsource.org/2020/state-releases-specifics-of-gov-newsoms-proposed-budget-here-is-how-teacher-preparation-
funds-would-be-spent/623669 

A Teacher Preparation Pathway will focus on collaboration between MiraCosta and California State University, San Marcos, our students preferred CSU campus.  As noted above there 
is a demand for this career choice and the CSU has been the primary system in California higher education to prepare students for teaching. 

• 65% of CSU graduates enter the University as transfer students
• 55% of CSU credential students begin their college careers at a CA Community College.
• Community college students can complete almost all their General Education (GE) requirements and introductory coursework for the major.

Diversity: 

A benefit to the collaboration with our CSU partner is that CSUSM has been active in recruiting  a diverse population of students though their Regional Educators Advisory Committee 
(REPAC).  One of the most important goals related to students on our campus and at CSUSM is the focus on increasing diversity in the education profession.  There are compelling 
reasons to do so, and this is demonstrated by the following statistics: 

• In CA, 77% of the K-12 students are students of color, yet 63% of the teaching force is White.
• 54% of the K-12 students are Latinx, but only 18% of the K-12 teachers.
• Latinx are significantly underrepresented in faculty and leadership positions in CA public higher education.
(Campaign for College Opportunity, 2018) 
• Men of Color are almost non-existent in the teaching workforce
• Less than 10% of CA K-12 teachers are men of color
• Educational gaps are positively affected when students are exposed to teachers of color. (Gershenson, S., Holt, S., & Papageorge, 2015, https://doi.org/10.17848/wp15-231;
https://research.upjohn.org/up_workingpapers/231/) 

Financial Assistance 

The Governor’s office is considering many options to encourage students to consider education and specifically teaching careers.  These options include expansion of loan 
forgiveness programs, state scholarship programs, and possible changes to state credentialing requirements. Currently students in teaching credential programs beyond the 
bachelor’s degree, still have access to financial aid grants from the state for credential programs, this is not true for students in non-credential graduate programs.  

 MiraCosta Counseling Department 

Guiding students toward teaching pathways is very complex.  Multiple subject, single subject, special education and added authorizations are all separate and distinct pathways, with 
different components that affect career opportunities and salary levels.  Offering a structured program at MiraCosta that leads into the CSUSM Liberal Studies approved teacher 
preparation programs will assist Counseling faculty as they advise students, because the path will be more clearly defined.   It is important when advising students to have the end 
goal in mind and to be aware of courses students can complete that will serve as graduate level and credential pre-requisites.   

 Developing and implementing a stronger connection with CSUSM and specifically the Liberal Studies and the Education departments will insure much more consistency and certainty 
in advising our students.  In the recent past we have had problems with obtaining accurate information from CSUSM about program changes.    When changes are made to a transfer 
program, counselors need to be  made aware immediately, because even seemingly minor changes can make a difference in the student’s education plan. A positive effect of better 
communication between the campuses will be that when and if any changes in programs occur, communication channels that were previously non-existent, now do exist, they are 
positive, and as a result of this sabbatical, they will be ongoing.  

MiraCosta College 

The state of California has a teaching shortage.  To help address the teaching shortage at the community college level, Teacher Preparation Pathway  (TPP) programs are being 
encouraged by our state Chancellor’s Office.  Eli Oritz Oakley is supporting TPP programs by exploring ways to provide consistent funding and allocation for programs statewide, 
including through Perkins funding.  The CCCCO is promoting the idea of campuses developing such programs by tapping into other initiatives to retain and recruit students. These 
include, Guided Pathways Framework, College Promise Programs, and the Student Focused Funding Formula. 

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.
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     The California State University (CSU) is taking several steps to address the teaching shortage. In 2015, the CSU launched Graduation Initiative 2025, an ambitious plan to increase 
graduation rates, eliminate equity gaps in degree completion and meet California’s workforce needs.   Another step is the CSU Math and Science Initiative which has responded to the 
state teaching shortage by committing increasing the number of qualified teachers in science, technology, engineering and math fields from a baseline of 750 to approximately 1,000 
(average annual production).  Teaching programs at the CSU campuses are participating in these initiatives by streamlining  their programs.  CSUSM has now been approved for an 
Integrated Teacher Education Program(ITEP) and for an Elementary Subject Matter (ESM) approval of their Liberal Arts program.   The ITEP program allows students to complete a 
bachelor’s degree and a credential program in four years, a significant  time reduction of time and money for students. The ESM approved program ensures that all curriculum is 
taught to the state teaching credentialing standards. Students completing this program are  allowed to bypass the Multiple Subject California State Examination for Teachers (CSET), 
which is an admission requirement for all credential programs. 

MiraCosta College has been a leader in many innovative transfer and CTE programs including bio-manufacturing, cyber security and business.  However, we have not had a significant 
presence on campus  in the area of preparing for teaching at the multiple subject or single subject level. This is a field that is in demand and can provide excellent employment 
opportunities for students. Our partner CSU is making changes to address both the teaching shortage and the CSU graduation initiative.  Implementing a TPP on our campus with 
comprehensive wrap around services will attract students to our campus and address the state-wide  teaching shortage. We would be creating an authentic pathway that aligns 
curriculum and  bridges the gap  between community college and university transfer.  This is an opportunity to support our students and to continue to remain an innovator in our 
system.   

Learning Outcomes 

 A Program Learning Outcome describes what the student will be able to accomplish at the end of the Program of Study. The MiraCosta Core Competencies describe broad learning 
outcomes students should have gained as they prepare for transfer or complete 60 units. In each of the proposed degrees, the coursework is made up primarily of general education 
courses across disciplines and  the content matter within these courses will ultimately be related to multiple subject teaching and testing standards.   The Program Outcome ties 
directly into the Core Competency: 

 MiraCosta Core Competency: Knowledge of Human Cultures and the Physical and Natural World  Attained through general education and major study in the sciences and 
mathematics, social and behavioral sciences, humanities, histories, languages, and the arts 

 Program Learning Outcome- Liberal Arts: Multiple Subject Teaching K-8  
At the end of this program the student will demonstrate proficiency in academic content areas required for subject matter competency for elementary teachers.  

Program Learning Outcome- Associate Degree in Elementary Education for Transfer 
At the end of this program, students will demonstrate competency in the content areas required for the Multiple Subject California Subject Examinations for Teachers (CSET).  

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *
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Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press
either the enter key or space bar after each link.

Documentation reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600205595837000&usg=AFQjCNFhNs0ViaDPvx6N4hGK34IrreDVoA
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

ebishop@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Eric Bishop

Theatre

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 11 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206375929000&usg=AFQjCNHBkOvgj12d4Nb1bw29hsf2NNxEgw
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

I would like to take this sabbatical to enhance my knowledge and add to my skills sets in the areas of pedagogy and practice of Stanislavski/Chekhov-based acting theory and 
movement techniques. I would also like to enhanced my organizational leadership skills. Specically, here are my goals: 
1. Enhance my pedagogical approach of Stanislavski/Chekhov acting theory and research the Stanislavski-based training tree to gain a better understanding of how it came to be the
dominant acting approach in the United States. 
2. Through the Kennedy Center American College Theater Festival leadership, regional exchanges and festival organizing, I will gain a better grasp of the current national trends,
approaches and issues of educational theatre and the professional industry. 
3. Research and explore means to increase inclusion and diversity in casting and play selection.
4. Enhance public speaking skills for the classroom, curtain speeches and organizational leadership. 
My goal is to return refreshed, rejuvenated and re-inspired with new material and fresh approaches for enhanced instruction and improved leadership speaking skills.

PART III - Completion of Objectives, Description of Activities.

Enhance my knowledge and pedagogy of Stanislavski/Chekhov acting theory by researching the Stanislavski-based training tree to gain a better understanding of how it came to be 
the dominant acting approach in the United States.

My initial plan was to undertake hands-on training as an actor and teacher as I did with my sabbatical in 2011. I planned to progress toward receiving my Michael Chekhov teacher 
certification through an organization such as the National Michael Chekhov Association or the Michael Chekhov Association's TEACHER TRAINING WORKSHOPS.  I also had planned 
to practice acting techniques and hone my acting craft in local studios at the Meisner/Chekhov Integrated Training Studio in San Diego.  

Sadly, both practical opportunities evaporated with the onset of the COVID-19 outbreak in March 2020.  My proposal originally dedicated a significant amount of time to in-studio 
practice and and honing of my craft.  I contacted the Sabbatical Committee Co-Chair, Pilar Hernandez, and requested permission to shift the activities to more of a research-based 
course of study.  I was granted permission and set out to to accomplish my goals through reading, film viewing and Zoom workshops. 

Through biographical books and films, I was able to do a deeper dive into the lives of Constantine Stanislavski, the father of modern acting, and his primary disciple, Michael Chekhov, 
still known as Russia’s greatest actor.  This research allowed me to fill in the gaps in various periods of their lives where I was previously murky. It gave me insights into their 
influences, relationships, given circumstances and motivations regarding their pedagogical choices.  These details will allow me to have a broader base of knowledge and insight 
when discussing the development of contemporary realism as developed by Stanislavski and Chekhov and how it made its way to America.  For example, detailed information about 
their US tour gave me a new perspectives about how Stanislavski viewed America in the 1920s.  

I will incorporate this new research, knowledge, techniques and pedagogical approaches into my teaching and expand the curriculum taught in theory like Introduction to Theatre, 
Acting I and especially Acting II classes.

163

Through the Kennedy Center American College Theater Festival leadership, regional exchanges and festival organizing, I will gain a better grasp of the current national trends, 
approaches and issues of educational theatre and the professional industry.

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)
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I was able to accomplish the majority of my objective and hours early on in my sabbatical when making preparations for the KCACTF Region 8 Festival that took place Feb 11-15, 
2020 at Cal State Fullerton.  The COVID-19 pandemic outbreak, however, canceled travel to Washington DC and the Kennedy Center this year.  The National Festival was canceled for 
the first time in the organization’s history.  While this change of plans did impact affect my approach, I was still able successfully achieve my objective. 

The spring of 2020 was an historic time that largely informed the current national trends and issues relating to educational theatre and the professional industry.  What I observed 
about national trends is divided into pre-pandemic and pandemic periods. 

To provide a better sense of the size and scope of the festival I oversaw, coordinated and organized, here are some quick facts: This festival took place pre-pandemic (Feb 11-15, 
2020); 1,500 participants attended; a budget of over $125,000 was managed; four hotels were booked solid; and approximately 50 theatre VIPs from the professional ranks and 
guests from the Kennedy Center were invited.   

As Region 8 Chair, I also negotiated contracts with the university and hotels; coordinated and booked flights, arranged airport pickups and drop offs, lodging, per diems and meals, 
award ceremonies, key note speakers and building a robust 5 day schedule of programming using a scheduling app called Guidebook.  I also lead, coordinate and convene meeting 
with a governing board of approximately 40 educators from every corner of Region 8. 

Pandemic Period:  

Once the country shut down due to the pandemic, many travel plans were canceled, theatre productions across the country were canceled or postponed and the national festival in 
Washington DC was canceled.  We still met via Zoom but it was for a much shorter period.  Locally, theaters were closing their doors and canceling productions and all stages went 
dark in mid-March.   

Prior to the pandemic, only 6% of Region 8’s Governing Board was made up of Black, Indigenous, People of Color (BIPoC).  I had heard the complaints in the past that as a board, we 
were not diverse enough.  That we were out-of-touch with the students.  This was true so I initiated Region 8’s first Zoom Town Hall to discuss these issues.  Faculty and students 
were present and had an opportunity to let their voices be heard.  I learned from this meeting three things: 
We need to try harder to find BIPoC educators to join the board. 
We need to do a better job of communicating the work we have equity-minded accomplished outside our meetings beyond full-time faculty members, but also to part time faculty 
members as well. We need to listen to the students. 

My experience gained through KCACTF will allow me the opportunity to invite these industry professionals to the college to provide insight into current trends and issues and inform 
my recommendations to students seeking advice on excellent transfer programs. 

307

Research and explore means to increase inclusion and diversity in casting, production and play selection.

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)
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In so many ways, this was the most meaningful aspect of my sabbatical research.  What originally started as a way to increase diversity and improve the Theatre Department’s 
inclusion, equity and representation policies within the production wing of our department evolved into a deeper understanding of the roots of racism, white privilege, institutional 
racism and the core tenants of anti-racism across a broader spectrum. 

I chose to do my research in two phases: Phase 1: educate myself about racism and the history of racism.  Phase 2: Examine “best practices” with casting, production and season 
selection within other educational institutions and the professional theatre world.   
Phase 1: I read books, watched documentaries, read articles, attended the National Conference on Race and Equity (NCORE) and interviewed 11 influential educational and 
professional theatre-makers.  I also talked to students from under-represented communities about their experiences and what they would like to see change.   
I started my research reading Ibraham X. Kendi’s How to be an Anti-Racist.  The prime takeaways from his book is this: “…there are two ways of being in the world: racist or antiracist 
— (this) may be difficult to conceive for those unwilling to relinquish the "self-definition of 'not racist.'" That's because Kendi explains that "not racist" isn't really a thing. Kendi argues 
that "not racist" is a term that "signifies neutrality...[b]ut there is no neutrality in the racism struggle. The opposite of 'racist' isn't 'not racist.' It is 'antiracist.' ... One either endorses the 
idea of a racial hierarchy as a racist or racial equality as an antiracist." 

That central premise motivated me to go beyond virtue signaling, well intentioned petition signing and social media posts.  It inspired me to move to action to actively oppose racism 
in order to dismantle it. I learned that racist ideas have traditionally come from institutional or governmental policies to keep the white ruling class in power. 

“A racist policy is any measure that produces or sustains racial inequity between racial groups. An antiracist policy is any measure that produces or sustains racial equity between 
racial groups. By policy, I mean written and unwritten laws, rules, procedures, processes, regulations, and guidelines that govern people. There is no such thing as a non-racist or race-
neutral policy.” 

Phase 2: Research practices and policies from other theatre programs. I found that these interviews were perhaps the most illuminating part of my sabbatical research. 
Thomas Whit-Ellis, Professor, CSU Fresno:  

Professor Ellis is responsible for building a vibrant black theatre program at CSU Fresno over the last 28 years.  As a result, multiple  African American actors have received KCACTF 
Irene Ryan Scholarship awards then any other college or university on the west coast.  Ellis has been a consultant to others universities where he advises how to build a program 
similar to what they have achieved at CSU Fresno.  He told me that 50% of the battle is simply a desire for change and progress.  Ellis stated that when he arrived at CSU Fresno, it 
was not a diverse program and had no numbers for the Black Theatre curriculum he wanted to write.  He pointed to the feeder high schools as part of the problem.  Most high school 
theatre programs are not welcoming of people of color.  He found that the students in most high school programs around Fresno to be predominantly white, middle class, clique-ish 
and the plays selected usually reflect the same population.  In general, representation of Black, Latinx and Asian cultures were basically non-existent.  When these students enroll in 
the university, they still don’t feel welcome in theatre departments.  A cycle of “what came first: the chicken and the egg” ensues.  The universities don’t do culturally diverse plays 
because they say they don’t have students of color.  The students of color don’t feel welcome because they don’t see plays that reflect who they are.  Thus, a vicious cycle is 
perpetuated.  The only way this can be broken is when the institution changes its policies and makes diverse play production offers available.  The institution must also commit to 
bringing in directors who are people of color to recruit BIPoC students and to direct these plays.  This is part and parcel to sharing power as is advocated by anti-racist principles.  
Regarding season selection: CSU Fresno has an unofficial guidelines that state they will produce an African American play every other year.   

Walton Wilson, Yale University 

I specifically sought out Walton Wilson, Chair of Yale’s School of Drama, because their casting best practices produced one of the most diverse graduate classes in their history.  
When asked about the selection process for their graduate acting class they select 16 students.  They have no quota, but look for the “most interesting people” as a guiding principle.  
In recent years, Yale has increased diversity of faculty to provide more representation and varying perspectives.   They also collaborate with the playwriting graduate students and 
produce their plays.  Seven of the nine students are people of color.  Regarding their casting policies, Professor Wilson said “every play is miscast” to give students an opportunity to 
grow.  They have been utilizing color conscious casting for some time now.  He also suggested that Jesse J. Perez, who now heads The Old Globe and University of San Diego Shiley 
Graduate Theatre Program, might be an excellent leader to look to for more inclusive practices in theatre training. 

Maria Figueroa-Chacon, Academic Senate President, MiraCosta College 

I interview then Academic Senate President, Maria Figueroa-Chacon, because of her equity-minded advocacy and theatre background.  I sought a perspective about the MiraCosta 
Theatre program from a faculty leadership view and from an under-represented community.  Maria graciously gave me her time and stated she was fine provided these comments on 
the record.  She believed that MiraCosta Theatre is perceived predominantly as a platform representing an old foundation for older audiences.  She also sees the program being used 
as a tool for marketing to a specific audience.  She finds these old traditional narratives confusing for a Hispanic Serving Institution and wonders how we can create a more authentic 
reflection of MiraCosta College’s community.  What can we do to reshape how we imagine the stories being told?  She suggests reframing curriculum, ethnographic theatre and 
interdepartmental collaborations.  She feels Letters would be in-support of collaborations with Theatre.  If we let them know with enough advanced notice, many faculty will 
incorporate these plays into their class assignments and promote auditions and performances.  Change comes through curriculum development and institutional validation.  As a 
department, we must recognize our white privilege and work to create more allyships. 

For a complete list of interviews, see the addendum in the google folder, Eric Bishop's Sabbatical Report 2020.  

The last and perhaps most influential living document is formally called, BIPOC Demands for White American Theatre, a self described as an “omnibus declaration of interlinked 
strategies, comprehensive but by no means exhaustive, and remains subject to amendment.”   It is most commonly referred to as We See You White American Theatre.  It is are 31 
demands made by approximately 300 theatre artists from around the country including Freedome Bradley-Ballantine.  It lists 29 pages of demands to right wrongs, undo years of 
institutional racism and white supremacy and hold up a vision of what an equitable professional and educational theatre world could look like.

111.5

My objective: Enhance my public speaking skills for the classroom, curtain speeches and within organizational leadership.

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)
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Early in my sabbatical, I was preparing to engage in three planned public speaking engagements via the Region 8 Kennedy Center American College Theater Festival:  
1. The opening ceremonies key note address
2. The Faculty and Kennedy Center Awards banquet
3. Closing ceremonies and student awards

Each space was different and featured varying sizes of audiences that required I adjust to each before speaking.  

I set out to start my research on public speaking by reading public speaking text by Stephen E. Lucas called The Art Of Public Speaking. This book is standard in most 
Communications courses that focus on public speaking but I figured a little theory and knowledge would go a long way. 

I practiced key technical elements in my hotel room or backstage including the energy I had when I entered the room, practiced and worked out my introduction in great finely worded 
detail and then transitioned to the body of my speeches.   I also rehearsed the conclusion of my speeches and prayed that the humorous delivery would carry the day.  Fortunately 
these techniques worked and made my experience much more stable, organized and secure. 

I had originally planned to do much more work on public speaking by working with toast masters and receiving private coaching from communication teachers, but the COVID-19 
Pandemic changed everything.  I was given permission to redistribute some hours from one objective to two others because the nature of what I planned to do was no longer 
available to me.  In the end, the 6 hours of training were very helpful to me and helped me succeed on some of the biggest stages.  I’ve spoken to some big crowds before, but never 
to 800 people at one time!  Triumph! 

6

PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

For Objective 1: 
I was able to do some hands-on work vis-a-vis the National Michael Chekhov Association.  Mentors Lisa Dalton and Will Kilroy taught workshops with students from around the world 
(from New York to Israel and Germany) to practice our craft in Zoom.  This practice gave me valuable pedagogical distance education insights into how to teach an acting course 
within a live Zoom session.  Finding enough space to move was a critical part when leading exercises, explorations and theatre games. Making sure that the internet connection is 
stable and having a backup plan in the event the host drops out is also essential for success.  

The work that I did with Lisa Dalton and Wil Kilroy allowed me to accomplish my goal and progress forward toward achieving official Teacher Certification through the National 
Michael Chekhov Association.  The certification process is lengthy and requires additional training, participation in live week-long intensives and teaching demonstrations that could 
not adequately be accomplished under these COVID-19 circumstances.  It is my hope that I can become a certified teacher within two years. 

For Objective 2: 
As Region 8 Chair, I sought to address all these problems by doing the following:  

Change the composition of the Governing Board.  I put out multiple nomination calls and received a fair amount of interest.  After multiple interviews, we brought onboard 12 new 
board members who are people of color and 2 more in the recent months.  The composition of the Region Board has changed dramatically from 6 % BIPoC to almost 30%.  We have 
upped our commitment to the students and created a Student Advisory Committee with 10-12 members with a yearly term to provide a variety of students from across the region with 
an opportunity to provide feedback to the board from the student perspective. 

Since that time, Region 8 has set the bar nationally regarding how to make change happen with diversity and sharing power.  Currently, a Latinx educator is now being vetted by the 
national leadership as Co-Vice Chair of the National Playwriting Program.  He has also accepted a nomination for Regional Vice Chair.  Change with racial equity is finally happening! 

What is remarkable is that I learned a lesson about the resiliency of the theatre.  Educators and theatre-makers took a little time to rethink how they were going to adjust and theatre 
found a way to exist again!  There were pre-recorded performances and Zoom live stream performances that became available.  Like the threats to theatre in the past (Oliver 
Cromwell, plague, film, talkies, television), theatre found a way to survive again.  

For Objective 3: 
From these interviews, reading and research, I raised my awareness of barriers, impediments and inequities to marginalized communities that will better help me to better empower 
students and others to overcome these obstacles. 

For Objective 4: 
As Regional Chair of the Kennedy Center American College Theater Festival, additional theory, practice and study allowed me to better formulate a more powerful message with better 
clarity and stronger gravitas that enabled me to stand before the entire region with confidence and composure.

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.
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For Objective 1: 
For play direction (Rehearsal and Performance, DRAM 201, 202, 203 and 204), one of the most valuable technique approaches that I can immediately apply is something called, 
SynthAnalysis.  I learned this unique approach to directing from Lisa Dalton via Zoom.  We held multiple zoom sessions with a few other directors to walk us through this complex 
process.  Prior to the session, I was asked by Dalton to be prepared to use Oscar Wild’s An Ideal Husband fas an example for practice application. This one-of-a-kind approach was 
derived directly from Michael Chekhov’s collaborative process found within his Theatre of the Future concept, Stanislavski’s system and rehearsal techniques used in the Vakhtangov 
Theatre in Russia.   

“SynthAnalysis is taught as an expansive approach to synthesizing Chekhov’s work and Stanislavsky analysis. It gets everyone up on their feet, identifying the nine-event dramatic 
structure that Chekhov outlines. It employs Harmonious Groupings, scores of Atmospheres to explore themes, ideas, character arcs and aims expressed as Psychological Gestures 
for the chosen production. As an aspect of Chekhov’s Theatre of the Future, NMCA asks each performer/director to create an image of what they want the audience to do differently 
tomorrow for having seen their show today.”  

What is most exciting about this technique is this: it is the ultimate collaborative approach that involves everyone involved in the production including actors, designers, technicians, 
stage managers, and dramaturgs.  The process allows each artist to put forth their own input and unique perspectives using word choices, imagery, and concepts that can be 
consolidated and incorporated into overarching themes that can form design concepts.  When the actors create a visual timeline and through-line of the play’s events (also known as 
the spine) that can be demonstrated to the entire creative team, it helps to visually solidify the plays ideas and themes through Chekhov’s nine events.  Demonstrating the forward 
sequence helps the actors to gain better clarity of the storytelling through action.  Taking the sequence of events backwards helps to reveal how one event led to the next.  It’s like 
doing a maze backwards from the end.  This illuminates the path and informs artistic choices. 

For objective 2: 
While organizing and coordinating the regional festival, I am able to gain insight into scores of theatre programs in California, Arizona, Hawaii, Nevada and Utah.  I learn about the 
program’s faculty, their level of activity, commitment, financial abundance or lack thereof, quality of training and curriculum offered.  This insight has been a boon to the theatre 
students at MiraCosta seeking to transfer.  I often know the faculty, facilities, locations and can make recommendations based on student’s individual transfer needs.   

One of the benefits of this position is that I have unique access to theatre educators and professionals from all parts of America representing all aspects of theatre.  This year, I was 
able to make connections with the following educators and professionals: 

Freedome Bradley-Ballantine: then Arts Engagement Coordinator at The Old Globe Theatre.  He was recently promoted to Associate Artistic Director.  
Kelvin Dinkins Jr.: Assistant Dean and Assistant Professor Adjunct in Theater Management for Yale School of Drama and the General Manager of Yale Repertory Theatre. 
Curt Columbus: Trinity Repertory Company’s fifth artistic director in January 2006. He is also the artistic director of the Brown/Trinity MFA programs in Acting and Directing. 
Gregg Henry: Artistic Director of KCACTF, Kennedy Center 
Kelsey Mesa: Manager of KCACTF and Theater Education 
Naomi Iizuka: Internationally renown playwright; UCSD Playwriting Faculty / Head of Graduate Playwriting 

For the complete list, see the addendum in the google folder, Eric Bishop's Sabbatical Report 2020.  

Working with these individuals, both regionally and nationally, has enhanced my knowledge, awareness and perspective on the educational and theatre world’s trends and issues.  
Further, I have worked closely with the other eight regional chairs and their board members and have expanded the scope of my awareness of programs that had not previously been 
on my radar. 

My experience gained through KCACTF will allow me the opportunity to invite these industry professionals to MiraCosta College to provide insight into current trends and issues and 
inform my recommendations to students seeking advice on excellent transfer programs. 

For Objective 3: 
The need for an Introduction to Black Theatre class 

After interviewing Professors Thomas Whit Ellis, Fredreka Irvine and Kathy Ervin, it became clear to me that a clear contribution to the district would be to write a GE course that can 
serve and benefit both the MiraCosta Theatre program and a new interdisciplinary curriculum program, Black Studies!   

An Introduction to Black Theatre class would educate students about Black history; iconic innovators such as Langston Hughes, Paul Robeson and Ira Aldrich; the African Company; 
Harlem Renaissance of the 1920s and ‘30s; the August Wilson century cycle compendium; the August Wilson and Robert Brustein famous debate; W.E.B. DuBois’ Black Theatre 
Characteristic; The National Black Theatre Summit: On Golden Pond; and Black Theatre vs. African-American Theatre.  It could also create a potential pipeline of BIPOC students who 
may be recruited to get more involved in all aspects of the theatre program which could enable the Theatre program to produce plays by more playwrights of color. This could be a 
spectacular win-win! 

I have developed the following plan proposal that I wish to share with my departmental colleagues to increase inclusion and diversity in casting, production and play selection: 
I. Develop a Theatre mission statement that is a commitment to anti-racist departmental policies with regard to casting, production and play selection.
A. Publish anti-racism policies in highly visible places including the website, call-boards and syllabi.
B. Read the anti-racism statement at the beginning of the first rehearsal of every production and at the first production meeting.
II. Hiring: Step out of our normal search paradigms and seek out faculty, staff, artists and designers who are people of color.
III. All faculty and staff must undergo anti-racist training.
IV. Add courses to the Theatre GE curriculum that will focus on BIPOC experiences such as “Introduction to Black Theatre” or “Introduction to Latinx Theatre.”  From these classes,
BIPOC students can be recruited for auditions, other theatre classes, club membership and other vital roles within production. 
V. Expand the canon of required reading across the curriculum to include works by playwrights of color.
VI. Acknowledge the indigenous people who have lived, currently live and will live on the sites where MiraCosta College has campuses exist as part of a curtain speech, pre-show
recording and other departmental presentations. 
VII. Hire makeup and hair designers who have proper training in styling and consultation of Black hair and makeup when working with Black actors.
VIII. Season Selection
A. Share power within season curation with a BIPOC faculty member.
B. Include at least one production in every season that is about BIPOC experiences featuring BIPOC characters with complexity.
1. These plays should be written by BIPOC playwrights who are writing dialogue for BIPOC characters.  When possible, avoid plays that include dialogue written for BIPOC characters
by a white playwright. 
2. BIPOC play selections should vary in context, period and style.   These plays should not always be focused on trauma, pain or injustices.
C. De-emphasize selecting of plays or musicals for the reason that it features “race neutral” casting.
D. When possible, BIPOC directors should direct plays about BIPOC topics.  If a white director is directing a play about a specific cultural experience, power must be shared.  The

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.



9/15/2020 Sabbatical Leave Report (Fall 2020)

https://docs.google.com/forms/d/1jkqh-3-BPOInEp34SO7KtDls7r_6lKEZthHbJxoKHR0/edit#response=ACYDBNh1erqnG-zBGHqNvR2jypDz48_gyHG… 7/7

department shall hire a BIPOC person who is a credible cultural consultant or co-director to offer insight, expertise and perspective.  Power and deference must be given by a white 
director to the cultural consultant or co-director in rehearsal spaces to honor the specificity of these cultural experiences.  BIPOC directors should also be hired to direct non-BIPOC 
plays as well. 
E. Exclude plays or musicals that include racist, stereotypical, harmful and any non-Native created imagery/characters/metaphors of and about Indigenous people.  Ban black face,
brown face, yellow face, or red face. 
F. Exclude plays or musicals that perpetuate sexism, homophobia or denigrate characters with disabilities.
G. Collaborate with other departments, organizations and faculty when producing plays about BIPOC topics.
H. Reframe focus on what kind of audience would we like to cultivate.  If there is a perception that the Theatre program is creating a platform representing an old foundation, a 
marketing tool for the college and serves primarily older, community based audiences, perhaps we should take a step back and rethink with intention who we are meant to serve.  I
believe we should be telling stories that can forge a stronger, more authentic connection to MiraCosta College’s student population.  We can also work to create more diverse 
audiences of all ages. 
IX. Casting inclusion
A. Strive for Color Conscious casting, not Color Blind casting.  We all see color and must acknowledge and celebrate it.  Race neutral or color blind casting often defers to white,
heteronormative cis-gender culture and racist institutional power structures that are currently in place. 
B. Include culturally appropriate casting with all students.
C. Cast BIPOC students with sensitivity to roles that may perpetuate stereotypes.

Instead, we should acknowledge and celebrate the cultural differences of these characters with appropriate BIPOC casting. 
“Truly conscious casting requires that theatres and playwrights make the effort to be on the same page. As (playwright Elenor) Burgess puts it, “The point is always to 
be thoughtful. Thoughtful about how to offer great roles to underrepresented actors, thoughtful about offering the audience a powerful experience, and thoughtful about casting 
actors in roles where they can enliven, rather than fight, the text.” 

For Objective 4: 
As a faculty member, enhancing my public speaking skills in the classroom improves my classroom generalship, for curtain speeches conveys professionalism and composure and 
within departmental leadership allows me to convey a calm, grounded presence with associate faculty, staff and students that conveys a clear, focused message and that strives to 
inspire toward best practices.

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *

588

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press 
either the enter key or space bar after each link.

Documentation reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600206375940000&usg=AFQjCNHDLYzVAybJ_-Bt9RRDo7s4JvkLww
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

tbolanos@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Theresa Bolanos

Chemistry

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 11 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206282480000&usg=AFQjCNEcF6UAngHwI-SYDuc84QagA5KGjQ
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

To date, our K-12 teacher education presence at MiraCosta College has been minimal, and limited primarily to the hard work of counselors.  There are no designated faculty to 
promote and encourage participation in the teaching profession; there are no K-12 education degrees, ADT or certificates, nor are there any guided pathway maps or support 
resources to aid our teacher education majors in transferring to a teacher education program.   As a Texas and California credentialed middle/high school chemistry teacher, I am 
passionate and invested in developing a program to encourage MiraCosta students,  especially those from under-represented groups, to consider the field of K-12 Teacher Education.   
Along with Joanne Benschop and Hilda Gomez-Zinn, I participated in teacher education discussions with CSUSM’s College of Education via the CSUSM Regional Educator Pathways 
Advisory Committee.  A new Multiple Subject (K-5) Teacher Education program at CSUSM was recently approved which places students in the workplace in four years (two years 
beyond transfer).  It is critical for MiraCosta teacher education students to transfer with the proper completed coursework and field experience, in order to take advantage of this 
shortened professional program.  A developed Teacher Education Program at MiraCosta College could inform students about this new program and other teacher education pathways 
to CSUSM. 
Joanne Benschop, my colleague who also participated in the CSUSM Advisory Committee, will be investigating other aspects related to a teacher preparation pipeline program at Mira 
Costa.  If such a program is developed, it will have multiple necessities connected to it:  curricular, teaching, support services, financial resources, faculty engagement and 
development.  We expect to share what we learn with each other and this may also inform my recommendations.  This sabbatical proposal will also allow for the review of CSUSM’s 
teacher education program requirements and evaluate changes needed at our campus to build a successful, inclusive program that leads to a sustained pathway to teacher education 
at CSUSM. 

PART III - Completion of Objectives, Description of Activities.

Examine and provide recommendations for a Teacher Education (K-12) Program at MiraCosta College.  

My studies involved learning more about the current state of K-12 education by taking an in-depth look at both students and teachers at the San Marcos Unified School District.  
Thorough teacher interviews, I was able to better under the challenges that teachers face in the classroom.  My studies also involved learning more about the CSUSM School of 
Education.  Speaking with Dr. Pat Stall, the Director, and many faculty (staff member and student), I was able to understand their goals (as directed by the State of CA) and have a 
fuller understanding of their many credential programs.  From this work, educational plans were developed for the two main Elementary School Pathways and pathways for the 
Middle/High School level were discussed.  I also learned about many funding opportunities that our students can access, when they transfer to CSUSM.  After synthesizing all of the 
research, key recommendations are made to the college to create a presence for teacher education online (ed plans, links to CSUSM) and ways to build strong pathways for our 
students interested in teaching K-12. 

Materials available to summarize my research:  
1. A Sabbatical Report - 115 pages
2. PowerPoint - from CSUSM to our MiraCosta College Students working towards teaching degree
3. 2 Powerpoints - from my Fall 2020 FLEX presentations to the college to share my finding and encourage involvement on campus as we build up this support for teaching students.

820 hours

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;
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PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

The project provided me growth as a profession by allowing me to better understand an area of education I am passionate about.  As I am not a native California, many differences 
exist in the Teacher Preparation Programs at CSUSM that I did not understand. Through this work, I have a deeper understanding of the requirements needed to apply and be 
successful in the Multiple and Single Subject Programs at CSUSM.  I now understand the job trends and salary scales of teachers.  I also am aware of the challenges that new 
teachers encounter in the workplace and can now put students in direct conversation with current K-12 teachers, because of this project.  This sabbatical will most definitely allow me 
to interact more confidently with students interested in teaching and be better prepared to answer their questions.  This sabbatical also allowed me to see many opportunities for the 
college to better support students who desire to teach in K-12; I hope to continue to work on these with a core group of faculty/staff. Some obvious gains from working on this project 
were the interactions with colleagues at MiraCosta College, CSUSM and San Marcos Unified School District. With every dialogue and Zoom meeting, I feel I have represented 
MiraCosta well and have built lasting relationships that we will continue to nurture, as we work to increase the transfer of students interested in teaching to CSUSM.  It felt great as a 
professional to work closely with other faculty; my opinion and suggestions were valued and supported.  A team has been created and I am glad to be a part of it at MiraCosta.  I will 
work hard to bridge our gaps and include faculty and staff who are also interested in this goal for teacher education students.  As a professional teacher, I have reaffirmed by 
commitment to combating disparity, and currently I feel significant work is needed to help make our teaching majors feel welcome and part of the MiraCosta family.  I will work with 
the college to improve our support of this marginalized population on our campus. 

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.
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*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core 
Competencies and/or equity, diversity and inclusion.

Short term goals of the project: 

To formulate a plan to make our teaching credential students feel more welcome and supported on campus.  

Work with the Office of Instruction and the Counseling Department to post developed Educational Plans for K-12 students focused on attending CSUSM.  With no presence 
whatsoever on our website or in the Educational pathways area, our future K-12 teachers are being marginalized.  We can improve this quickly.  Additionally, many under-represented 
students might be interested in teaching as a career (we need more people of color in teaching) and this could be viewed as a equity to success issue, if they are not given the 
opportunity to consider teaching as a career. 

Scott Fallstorm and I will continue to represent MiraCosta with the CSUSM NSF grant (CSUSM STEM faculty colleagues, School of Education STEM faculty) to increase the number of 
STEM students into Middle and High School Teaching.  We will both continue to encourage faculty in STEM to encourage students to consider STEM K-12 teaching as a viable career.  

Joanne Benschop, Hilda Gomez and I will continue to work with the School of Education and Liberal Studies colleagues at CSUSM to build and foster a pathway from MiraCosta 
College to CSUSM for Multiple Subject Programs.  

Long term goals of the project: 

Inclusion of a population with no identity at MiraCosta College will be achieved  This will occur if we create a formal core workgroup that works towards this goal.  We need Office of 
Instruction support on this goal.  

Build a strong sense of community between faculty and teaching credential students at MiraCosta, through many of the sabbatical recommendations to increase students’  
knowledge, passion and hands-on expose to teacher education.  These can occur both on campus and in our local community. 

Continue to work closely with colleague at CSUSM and Palomar to improve common curriculum and dialogue on best teaching practices in common course. Strengthen our 
relationships with our transfer institute and a sister community college. 

A possibility of working on a CTE grant is possible, building a program and  funding community work for this subset of students. 

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *

820

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press 
either the enter key or space bar after each link.

Documentation reviewed by taskforce.

 IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600206282490000&usg=AFQjCNGCkd4-SrPI2rQOfCVo_00oXkbJEQ
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

bbyrom@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Bradley Byrom

History

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 11 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206223001000&usg=AFQjCNGWuszv1krYjgYUwyjxBuTA-eJTqA
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

As an instructor in both United States history and California history, I am particularly interested in enhancing my knowledge of California Mission History and especially the history of 
the local mission, San Luis Rey. Doing so is advantageous to students, my department, and the larger MCC community as I not only cover this material in my classes on early United 
States and California History, but I regularly speak to members of the community regarding mission history. While my current knowledge of California Mission History is extensive, 
little has been researched or written about regarding our local mission. Over the past decade I have developed a unique relationship with the mission leadership (largely due to 
hundreds of hours of volunteer work as a docent) that provides me with the unique opportunity to access mission records and conduct original research, writing, and lesson plans on 
the subject matter.

PART III - Completion of Objectives, Description of Activities.

Enhance my general knowledge and understanding of mission history.

*

OBJECTIVE #1: *
a) Copy and paste objective from application.
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I conducted extensive readings into mission history. Much new information has been written about the missions since I completed coursework and readings  for a PhD field in the 
area of the United States West in 1998. As I considered the historiography of California Mission History I also learned that there were many older scholarly books and articles that 
continue to influence the historical understanding of California’s past, and so I added a number of these to my reading list. I will provide a bibliography of the readings as support 
material. 

While I had planned to attend a conference on mission history during my sabbatical, there was only one, substantial conference on California Mission History that took place and that 
Spring 2020 meeting fell through due to factors outside of my control. Even had I been able to attend a conference, the amount of hours spent on this endeavor would have been a 
very small part of the total sabbatical hours, and in no way a critical component of either sabbatical objective. Ultimately, the time I would have spent at a conference was better spent 
completing a historic, audio tour of the mission. 

I went about reading by using a topical approach that mirrored the organizational structure of the historical guidebook and an audio tour transcript that I added to the means by which 
I ultimately accomplished my objectives for this sabbatical. That is, I began reading works related to the California Indian population that the Spanish would so deeply impact at the 
missions. Following that, I read more about the Spanish colonial culture of the late 18th century, works that explained the reasons for the establishment of the missions, and then 
social history exploring the every-day reality of life at the missions. 

After conducting these readings, I consulted with mission personnel and began writing a historic guidebook for the mission. MSLR takes a secular, scholarly approach to history, so I 
felt comfortable working with them to produce historically accurate and culturally sensitive materials. However, as I began this process leadership at MSLR requested that I create a 
docent training guide and a script for an audio tour of the mission’s history that would be synced to individual, self-guided tours. Before beginning on the training, we agreed that I 
would create a detailed outline of a docent training guidebook. While this outline appears simple enough, it involved extensive discussions with long-time docents and experts in the 
field of mission history. The mission decided upon the audio tour for two main reasons.  

First, they were able to attain very inexpensive copies of another MSLR historic guidebook that was well done and easy to reproduce. Creating a new historic guidebook would be 
redundant, while creating the audio tour and a docent training document that detailed the history of the Mission better serves the needs of the mission and is of equal value to my 
students and for my professional development. While this shift did cost me some additional time, it was a minor shift that made good sense for the project. 

Second, the museum’s request came after they received a large grant that would allow MSLR to restructure the museum and produce a recorded audio tour using handheld devices. 
As a professional historian with expertise in the field, I was asked to collaborate with the mission director on these projects.  

This tour would serve a nearly identical purpose to the guidebook I proposed as a product of my sabbatical, so I switched focus from the guidebook to the audio transcript, while also 
continuing to work on a handbook for the mission’s docents.  
I wrote nearly all of the historical aspects of the audio tour, beginning just as the winter break began. As I did so, I had several meetings and numerous email exchanges with the 
mission’s leadership over the structure and style of the audio tour. Ultimately, I completed the tour transcript in late February, 2020, and the docent training guidebook in May. Prior to 
the covid outbreak, I worked individually with approximately a dozen docents to help train them to deliver docent-guided tours. I shared readings with them, offered answers to their 
historic questions, and did tour “walk throughs” with them at the mission. During the middle month of my sabbatical year, I spent more hours than I had initially intended working in a 
collaborative fashion with experts in museum studies and religious art history. I found this to be a very positive development.    

Unfortunately, budget cutbacks and the mission’s closure at the onset of the Covid crisis resulted in the mission eliminating the museum director position. Ms. Sahhar is no longer 
employed in this position and the docent training has been put aside for the time being. Nevertheless, the audio tour was completed and my understanding is that it will be available 
to MSLR guests once the museum reopens. 

I also took a two week tour of missions across California during the fall semester. During that trip I visited 12 of the 21missions, including Missions San Diego, San Luis Rey, Ventura 
and San Gabriel in the south; Missions La Purisima, San Antonio, San Miguel, Santa Ines, San Luis Obispo in the central coast region, and Missions Dolores, Santa Cruz and San Juan 
Bautista in the northern region. I also visited a handful of secondary sites, including Pala Mission (once an assistencia to MSLR), the ruins of mission era Rancho Los Flores on Camp 
Pendleton, and the Santa Ysabel chapel near Ramona. I used these experiences to familiarize myself with the similiarities between each mission, and to look for unique 
characteristics that I had never before recognized. I planned a second trip for the week after spring break to visit additional missions (and revisit the archives at Mission Santa 
Barbara), but the Covid virus forced me to cancel those plans. I instead spent the time on virtual tours of various missions and some of the more obscure remains of mission history 
that were located on the internet. 

With regards to my personal studies (which account for the bulk of my time spent on the sabbatical), I have provided samples of my annotated bibliography and a full list of the 
readings I completed.  

To benefit students, I produced three, detailed lesson plans and a written assignment based upon what I’ve learned from my sabbatical project.  

345

Enhance my knowledge of the local mission San Luis Rey

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)
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In this case, the work I performed is of the very same nature as that of Objective 1, with the major exception of this objective focusing on a single mission (Mission San Luis Rey) 
rather than the entire mission system.  
Most importantly, the work I did in relation to this objective allowed me to produce meaningful lesson plans that include elements of MSLR history, a guided, audio tour of the MSLR 
museum, and training for MSLR docents. It allowed me to compile various readings for use in developing additional lessons in the future and to change up my assignments to provide 
students with fresh material. 

I conducted informal interviews (more like discussions between scholars) with three historians focused largely on questions related to MSLR that were beneficial, but were somewhat 
more limited in value. I had hoped to conduct more interviews, but due to the Corona virus I was unable to interview more than three scholars.  
The primary function of the interviews was to fill holes in my understanding MSLR after I completed extensive readings into the existing literature on California missions and Mission 
San Luis Rey (MSLR) in particular. Since historians rarely rely on interviews with one another as a basis for reaching firm conclusions regarding historical issues, I focused my 
questions on tips for locating the most useful primary and secondary sources. I planned to do conduct most of the interviews near the end of my sabbatical, after I completed my own 
research and read the published works of the scholars I intended to interview. This would ensure both that I would ask questions not already answered in their published writings, and 
that I would know exactly which questions to ask. The exceptions to this were interviews I conducted with three mission scholars who gave public lectures in the San Diego region 
well before the pandemic began: Steven Hackel, Jack Williams, and Lisbeth Haas.  

For two reasons interviews became a less significant portion of my sabbatical than I had originally intended. First, the interviews were deeply impacted by the Corona virus. As 
planned, I attempted to contact various historians between mid-March and mid-April with the original intent of either interviewing them by phone or as I travelled to a number of 
missions from mid-April through early May.  and second the interviews I conducted prior to the onset of the pandemic virus proved less useful than I had hoped. Those I interviewed 
answered questions that I posed to them in discussions that took place following public lectures they gave, but were not especially knowledgeable about Mission San Luis Rey 
(MSLR). Because little has been published about this mission, I had hoped the interviews would point me towards manuscripts, published materials, archival resources, or other 
materials that would shed more light on the history of Mission San Luis Rey.  

On whole the three I did interview were able to add relatively little to my own knowledge of the history of MSLR. They confirmed rumors I heard that part of the dearth of published 
works regarding MSLR has to do with the destruction of archival documents related to MSLR (including letters and other written documents produced by friars and soldiers stationed 
at MSLR during the mission era). Many appear to have been lost in the infamous San Francisco earthquake and fire of 1906 and another, late-nineteenth fire at an archive in Mexico 
City.  While I did attempt to contact most of the historians who I had intended to interview, only two responded and in each case they asked to delay the interviews while they dealt 
with the impact of the Corona virus on the classes they were teaching and their personal lives. Given the limited value of these interviews and more pressing matters that the potential 
interviewees faced, I found it best not to continue to push for interviews. 

Readings I completed for both Objectives 1 & 2 are attached, with samples of the annotated bibliography. It is difficult to separate the two as many of the readings that shed light on 
the entire mission system include information specifically relevant to MSLR. 

231

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;
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PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

Two of the three classes that I routinely teach at MCC involve a substantial section on California Mission History. The history of the missions provides an excellent case study 
involving the social dynamics of cultural exchange. As anticipated, my understanding of the cultural exchange that took place between the Spanish and native California cultures 
provided me with additional insight insight into the multicultural aspects of the missions and the sometimes unintended consequences of government policies aimed at cultural 
assimilation. 

I found it somewhat surprising to find that much of the evidence I encountered points towards cultural exchange between natives and the Spanish. In my previous studies, the major 
theme involved Spanish attempts to obliterate native cultural ways. The newer literature that I read, along with many of the primary sources I encountered, point towards a surprising 
degree of what Historian Richard White describes as a frontier “middle ground.” This concept is somewhat applicable to the missions in that the vastly outnumbered Spanish found it 
impossible to force their cultural ways upon the natives without rebellion. At Mission San Diego, for instance, the friars stationed long-term at this first of the missions assumed they 
would be able to take a rigid approach with the Kumeyaay and force them to adopt nearly all ways of life. They did despite their vulnerability (there were just a handful of Spanish 
soldiers and they were often away from the mission), and the result was two devastating uprisings with half a decades time. One rebellion costs a friar (Father Jayme) his life.  

The Franciscan leaders of missions established later in the mission era—especially San Luis Rey—seem to have learned from the mistakes of others. Father Antonio Peyri of MSLR 
had been a friar at Mission San Luis Obispo when revolts at missions immediately to his south extended across multiple missions and provide very difficult to suppress. Trials of 
some of the rebels revealed that they rose up in part because of the suppression of their cultural ways and efforts to cut neophytes (those who joined the missions) from family 
members who refused to join. This is not to suggest that Father Peyri and others like him showed genuine empathy for the native peoples, but he did seem to conclude that he must 
allow neophytes more cultural autonomy if he wanted to avoid uprisings. He did so by allowing neophytes to remain in their traditional villages, dress in traditional clothing, live in 
traditional homes, and more. For Peyri, the results seemed obvious: MSLR became by far the most populous of the missions, and produced the most grain, cattle and sheep.  

The challenging conditions faced by the outnumbered Spanish are what form the basis for a middle ground, and while the Spanish certainly did not embrace cultural exchange at all 
missions, they seem to have done so at MSLR and perhaps elsewhere. Beyond this important finding, I think it also illustrates that the missions may well have been more different 
from one another than many assume. 
In addition to learning this, I learned a great deal about the primary and secondary sources available for mission studies and the workings of a small historical museum (what's known 
as public history). 

Currently I am the only full time member of the history faculty conducting research into local history and California history. This sabbatical enhanced my knowledge of a stage of 
California history in which issues of equity, diversity and inclusion were first tested and emerged as matters of fundamental importance to to our local community. I now have a better 
understanding of sources available, and can recommend these to my colleagues. Since most of my history colleagues teach Early United States history 110 (which include segments 
on California history), I can better provide them with strategies for integrating the Spanish colonial era of California history into their teaching. 

Because the subject matter is a subject I teach in the classroom, I can now use the lesson plans and assignment I developed to create a clearer and more direct focus on the Student 
Learning Outcomes for this class. advise my history colleague on, and speak about regularly to adult community groups (at least 3 times per month), the information I gather would 
provide the college, community, department, and students with greater expertise in a critical event in California history. Further, since I am frequently called upon to provide students 
(from fourth grade through college) with insights into the mission history, the impact on students extends well beyond the boudaries of MCC. 

Finally, there is quite a lot in my project that directly benefits the community. In particular, the materials I produced for Mission San Luis Rey (the audio script and docent training) will 
help to enlighten many in our community by providing them with a better understanding of the MSLR.

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

576

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.

Sum total of hours completed for approved activities: *

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600206223019000&usg=AFQjCNFxvMr2H8jRHXt7-Eh0nA7Zm8DWJQ
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Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press 
either the enter key or space bar after each link.

Documents reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms


9/15/2020 Sabbatical Leave Report (Fall 2020)

https://docs.google.com/forms/d/1jkqh-3-BPOInEp34SO7KtDls7r_6lKEZthHbJxoKHR0/edit#response=ACYDBNhB4mQrOhS0bSRTBLYr4cRx02LaplB… 1/4

Email address *

seso@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Stephen Eso

Psychology

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

08 19 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600205706428000&usg=AFQjCNFG45nDN1MXkvTgiu2ep3bCjVcfzg
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

I propose to research and write a rough draft of a concise textbook for students in Elementary Statistics for the Behavioral Sciences (PSYC/SOC 104) that would be free and open-
source for MiraCosta students. My reasons for undertaking this project are twofold: First, contemporary statistics textbooks no longer serve the needs of our students. Traditional, 
commercial textbook authors try to include as much information as possible to appeal to the idiosyncratic desires of all possible faculty adopters, resulting in textbooks that have 
become unwieldy, confusing, and overwhelming for our students. The amount of information that is necessary for students to study, understand, and become proficient in statistics is 
well-defined and surprisingly concise when well-presented. Second, in my examination of the open-source statistics textbooks available to our students, there do not appear to be any 
clear, concise, and informative textbooks. Therefore, I propose to write a rough draft of a concise textbook for students in statistics that would be free and open-source for MiraCosta 
students.

PART III - Completion of Objectives, Description of Activities.

Search, collect, and read applicable statistical sources suitable for topics in an introductory statistics course.

I searched, compiled, and read statistical information relating to an introductory psychology/sociology course in statistics, based on the areas included in the official course outline of 
record. I prepared a bibliography of the materials reviewed.

Time for this objective was related to locating appropriate materials and reviewing them. The documentation for this objective is a log of hours and a comprehensive bibliography of 
the read materials. I spent 150 hours on this activity.

Summarize and organize the applicable statistical information mentioned in Objective #1 into a comprehensive manuscript outline.

I summarized the statistical information into an organized outline of topics that are pertinent to an introductory statistics course. As a general guideline, and to facilitate the 
manuscript's helpfulness to students in Statistics (PSYC/SOC 104), I organized the outline around several of the general topics listed in the official course outline of record, such as: 
descriptive statistics, hypothesis testing, Chi-Square, T-tests, Correlation, Regression, Analysis of Variance, and advanced statistics.

The documentation for this objective is the outline of the manuscript and the log of hours. I spent 150 hours on this activity.

Produce a rough draft of a concise textbook that addresses the topics necessary to succeed in an introductory statistics course.

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)
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I used the outline mentioned in Objective #2 to produce a rough draft that strives to be both informative as well as entertaining in voice.

Although it was unrealistic to expect to complete an entire publication-quality manuscript during a single sabbatical semester, I produced a fairly polished draft manuscript that is 
ready to share with students. The documentation for this objective is a log of hours and the draft of the manuscript. I spent 280 hours on this activity.

PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

Through this project I gained new expertise in several areas of statistics as well as improved my ability to clearly convey that statistical information, so that I may continue to develop 
in my role of a full-time faculty member teaching Statistics (PSYC 104). As well as gaining additional knowledge, through the completed activities I became a better teacher by 
developing new ways of linking complex statistical information to aspects of everyday life so that it can be more easily understood by introductory statistics students.

1. Students - Students have benefited by the incorporation of additional statistical knowledge into the Statistics (PSYC/SOC 104) course. Further, students will benefit in class 
because through preparing the manuscript I developed new ways of linking complex statistical information with aspects of everyday life, suitable for the textbook examples. I have 
made the manuscript available to students in the course free of charge, to facilitate their understanding of the topics and concepts. Options for delivery will include an electronic PDF
version that is freely available for download from within Canvas. By incorporating the completed manuscript into my curriculum, I have an opportunity to obtain feedback from the 
students and further refine the chapters and manuscript as I continue to add to it, thus providing continuous quality improvement to students. Further, I will be using the expertise 
gained through researching and writing the manuscript to revamp the course outline of record for Statistics (PSYC 104), as necessary, resulting in a more interesting, engaging, but 
still rigorous curriculum, written with the MiraCosta student in mind. I believe this will potentially enhance student retention and success, as well as directly helping students succeed 
in achieving the SLOs for this course: 1) The student will be be able to determine the appropriate statistical test for a given data set and hypothesis; 2) The student will be able to 
analyze research data (e.g. SPSS, Excel); 3) The student will be able to interpret and communicate their research findings. Further, students will directly benefit in core competencies 
related to Intellectual and Practical Skills, including: Inquiry, analysis and independent thinking, Critical and creative thinking, Quantitative literacy and problem solving, Information 
literacy, Written and oral communication skills, and Integration of knowledge. Finally, having a high-quality, concise, and approachable free and open-source textbook available for 
students benefits lower socioeconomic status students most, resulting in greater equity and possibly greater diversity in enrolment and completion. 
2. Department - The Psychology Department will benefit from this project because as one of the lead faculty members teaching Statistics (PSYC 104), I have increased my expertise 
in the area. This course is a very popular and highly enrolled course and is prep-for-major for Psychology students, thus, increasing my expertise serves the long-term excellence 
goals of the Department. Further, this project has provided me with greater expertise to mentor and assist other full-time and part-time instructors who are currently teaching the 
course and who might teach it in the future. Currently, the department offers twenty sections of the course per semester, with fourteen of those sections taught by part-time 
instructors, meaning there is always high turnover and a constant need for high-quality mentoring. Further, improving the textbook materials, curriculum, and mentoring related to this
course potentially improves departmental performance on the PSLO - Develop a study on a psychological topic, which includes a literature review, forming a hypothesis, creating a 
research design appropriate to the hypothesis, consideration of ethical issues, choosing appropriate statistics for data analysis, and summarizing research findings, using APA style. 
3. College - The college has benefited from this project because Statistics (PSYC 104) is a general education course for students throughout the college. The knowledge base and 
applicability of the course to students' lives improves the college's reputation and standing among students, and serves to further programmatic and institutional learning outcomes.
4. Community - The community has benefited from this project by virtue of having better educated, more analytically and numerically competent students who go out and become
community members who are more knowledgeable and aware citizens and residents.

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.
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PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *

580

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press 
either the enter key or space bar after each link.

Documents reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600205706439000&usg=AFQjCNEo0xWyY8VTC5omcR8-NlOQF_hXdw
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

phrogers@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Trisha Hanada-Rogers

Dance

MM

/

DD

/

YYYY

2017/2018

2018/2019

2019/2020

Fall

Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Fall 2020)
(to be completed upon return from sabbatical leave and returning to full service in Fall 2020; you must complete as described below)  

Name *

Department *

Date Submitted: *

09 08 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *

https://www.google.com/url?q=https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp%3Dsharing&sa=D&ust=1600206018625000&usg=AFQjCNFhXGnsd4tGlpGUJGtcocWchjxMRQ
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

The purpose of my Sabbatical leave is to research current techniques and teaching methodologies used in dance and incorporate them into my classes at MiraCosta College. 
Contemporary and traditional dance styles utilize a fusion of dance genres, including ballet, jazz, modern, commercial, ballroom, Latin and world dance forms. My research will include 
participation in dance classes and workshops, visitations to college campuses, and attendance at dance performances, competitions and conferences, including events sanctioned 
by the National Dance Council of America (NDCA), California Dance Educators’ Association (CDEA) and USA Dance. 

My sabbatical will also include research to become familiar with new resources in the field of dance education for use in my online dance courses. This will involve reading books and 
publications, studying dance websites, and watching dance videos and tutorials online. In addition, I plan to update my dance courses and syllabi as needed, and to share this 
information with my colleagues.

PART III - Completion of Objectives, Description of Activities.

My objective: Update and improve my teaching, choreography and performance skills in dance by attending classes, workshops, conferences and competitions

I accomplished Objective #1 by studying with distinguished professionals and attending dance workshops, classes and competitions. This helped improve and revitalize my dancing 
and teaching skills by inspiring new ideas for choreography and innovative approaches for class presentations.  

I attended dance classes, competitions and events until mid-March, including the first World DanceSport Federation (WDSF) World Smooth Dance Championships, held in Atlanta, GA 
in conjunction with USA Dance. I participated in the first amateur World Smooth Opening Ceremonies, dance events and workshops, and observed performances by dancers in a 
variety of styles, levels and age groups. I also attended events by the National Dance Council of America (NDCA) including the California Open Dancesport and California Chic Classic. 

Due to the Covid-19 pandemic, all scheduled dance events, competitions, classes and workshops were canceled in April, May and June. My emphasis shifted from attending on-
ground events to taking online classes and focusing on research and writing.  

Fortunately, Mastery Dance Camp Las Vegas, which featured outstanding world dance champions, was moved to an online format, so I was still able to attend. I also found virtual 
dance classes online in a variety of dance genres and styles, including ballet, modern, jazz, Latin and ballroom. Online dance classes, combining lecture and movement 
demonstration, quickly went viral, creating a whole new environment for dance education.  

I kept a log of hours with a link to documentation. This includes informal notes and a detailed list of classes and workshops. 

357 

My Objective: Research new teaching techniques and resources available in dance 

*

OBJECTIVE #1: *
a) Copy and paste objective from application.

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)
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I accomplished Objective #2 by observing classes, attending conferences and meetings with other dance instructors, researching information online, reading books, and watching 
dance videos, interviews, documentaries and dance performances. These included the following: 

• Meetings with dance instructors in NDEO (National Dance Education Organization) and CDEA (California Dance Education Organization)
• Visitations to university and college dance classes
• Interviews with dance faculty, including Molly Lynch, UCI Dance department chair
• Viewing over 50 dance videos, documentaries, and performances (see annotated bibliography)
• Reading over 25 books on dance. (see annotated bibliography)

I attended the virtual Dance/USA Conference which focused on overcoming the challenges of physical distancing in teaching dance. Sessions included: 

• Physical and Mental Health During COVID-19 and Making Work Environments Safe
• Dance Performances: Planning and Preparing for the 2020-2021 Season
• Sharing and Making Dance Online in COVID-19 and Beyond
• Addressing Inequity in Dance Now and for the Future
• Addressing Climate Change, Business Adaptation & Community Togetherness

I am updating lectures and developing new materials to use in my general education courses – DNCE100/100H Dance Appreciation, DNCE 105/ 105H Dance Cultures of the World, 
and DNCE 101/ 101H Dance History. I also wrote a proposal on my research to present at the National Conference of the NDEO. 

I kept a log of hours with a link to documentation. This includes informal notes and annotated bibliographies of the dance videos, films, documentaries and performances that I 
viewed and the dance books that I read.

300

PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):
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*
a. Explain how the study or project contributed to the professional development of the applicant.

Dance workshops, group classes, and private lessons enabled me to update and strengthen my dance techniques and choreography. I welcomed this opportunity to expand and refine 
my skills as a dancer, teacher and choreographer.  

Due to the COVID 19 pandemic, all scheduled dance events, competitions, classes and workshops were canceled in April, May and June, including the Cuba International Ballroom 
Competition and Dance Summit in Havana, Cuba with Afro Cuban workshops by teachers from Cuba’s national dance companies.  

Although I could not travel, I was still able to complete my sabbatical objectives. I focused more hours on Objective #2 and found a wealth of information and resources online. I have 
a dance studio in my home so I was able to take dance classes virtually and practice what I had learned. This enabled me to experience online dance classes from a student 
perspective rather than as a teacher, giving me a better understanding of the strengths and weaknesses of this online delivery method. It also helped me to empathize with the 
challenges that many online students may face. 

I was also able to attend meetings on Zoom with dance instructors from other colleges and universities, to network and share ideas, concerns and strategies to keep dance viable and 
mainstream during this challenging time. 

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core 
Competencies and/or equity, diversity and inclusion.

It is important to be familiar with the materials and resources available for teaching dance classes effectively. My sabbatical gave me the time to research dance websites, read over 
25 dance books, and watch over 50 dance videos, documentaries, and performances. 

Dance requires dancers to be proficient in multiple dance genres, including ballet, ballroom, Latin, jazz, modern, commercial and world dance forms. My research covered a variety of 
dance styles. This reinforced the importance of diversity and the growing trend of fusing multicultural influences within traditional dance forms. As a judge for the 30th annual Belly 
Dance of the Universe Competition (BDUC), I observed categories that blended traditional Middle Eastern dance with contemporary dance forms, such as modern, hip hop and jazz. 
National television shows, such as “So You Think You Can Dance” and “World of Dance,” clearly demonstrate the magnitude and extent of the demand for this diversity and creativity. 

It is vital that our students study dance within a cultural and historical context, thereby developing an appreciation for the aesthetics of different forms of dance. The SLO for most 
Dance courses is “to demonstrate an aesthetic appreciation of dance as an art form.” But what values define an aesthetic appreciation for dance? It cannot be only from a Western 
Eurocentric perspective. The challenge when teaching dance is to ensure that students learn to respect and appreciate other cultures and artistic values in our dance classes, general 
education courses and electives.  

Familiarity with other dance programs helps me advise students who want to transfer to four-year universities. I attended online Zoom meetings and webinars with teachers in the 
academic, professional and business worlds of dance, including NDEO (National Dance Educators’ Organization), CDEA (California Dance Educators’ Association) and Dance/USA. I 
also interviewed dance faculty at UC Irvine, increasing communication between our departments.  

Most of the meetings and webinars I attended were focused on overcoming the challenges of COVID-19 and finding ways to keep dance resilient, vital and strong. I will be directing 
the dance concert online instead of on-ground this Fall, therefore, addressing issues of safety, equity and accessibility in a virtual environment is necessary. Especially within this time 
of crisis, it is important to be flexible and open to new ideas, to overcome challenges by finding creative solutions, and to help our students to feel connected and supported as they 
continue to pursue their educational goals. 

PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

Sum total of hours completed for approved activities: *

657

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press 
either the enter key or space bar after each link.

Documentation reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Forms
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https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
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Email address *

gmeinhold@miracosta.edu

PART I - Signature Page
A hard copy with signatures to be completed upon return from sabbatical leave and submitted to the SLC Administrative Assistant separately.
Download and print the Signature page here.
https://drive.google.com/file/d/1prXfgN2882dp4eX2eMwcfxCloi9zO8zN/view?usp=sharing

Gail Meinhold

KHAN
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/
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Spring

Full-year

Advanced Academic Studies, or

Self-directed studies

Sabbatical Leave Repo� (Spring 2020)
(to be completed upon return from sabbatical leave; you must complete as described below)  

Name *

Department *

Date Submitted: *

07 01 2020

Academic school year in which leave was taken: *

Semester in which leave was taken. *
(Do not include any unbanking as part of a sabbatical leave)

Check the type of sabbatical leave: *
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PART II - Restatement of Sabbatical Leave Application.
Copy and paste original Sabbatical Leave abstract that was submitted with your application here:

As a faculty member in the Kinesiology, Health and Nutrition Department I am particularly interested in keeping abreast of new and developing practices in my field, and in 
contributing to the body of knowledge in the health and nutrition domain. I am also committed in making sure that my Department stays on the forefront of health and nutrition 
education for our students. According to health experts’ various forms of complementary and integrative medicine are quickly gaining popularity.  

During my sabbatical leave I plan to: 

- Conduct scholarly research on the topic of complementary and integrative medicine. This will include, but not limited to reading current publications, journals and textbooks and
interviewing individuals practicing and/or teaching integrative medicine/nutrition. 

- Take course(s) in complementary and integrative medicine and/or integrative nutrition.

- Explore curriculum from other community colleges that offer complementary and integrative medicine courses.

- Design and create content for a new course focusing on complementary and integrative medicine. This course will be open to all students who are interested in learning about the
topic. I intend to create the new course so that it could be offered as part of programs such as the Yoga Teacher Training and Fitness Nutrition Specialist. 

PART III - Completion of Objectives, Description of Activities.

My Objective: To research current publications, journals and textbooks, participate in conferences, webinars and coursework that informs about complementary and integrative 
medicine as well as interview individuals practicing and/or teaching integrative medicine/nutrition, thus keeping abreast of new and developing practices in my field to enhance 
learning outcomes for students. At the conclusion of my research, conferences/webinars/courses, and interviews I will synthesize the information which will be used to develop a 
new course focusing on complementary and integrative medicine.

*

OBJECTIVE #1: *
a) Copy and paste objective from application.
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Prior to starting my sabbatical, I completed a two-year journey of graduate level Integrative Health courses at UCSD and earned an Integrative Nutrition certificate that UCSD offers to 
health professionals. These hours were not counted in my sabbatical but the information I learned was critical to completing my objective by providing me with ideas for a 
complementary and integrative medicine course at MiraCosta as well as introducing me to key individuals in this field that I wanted to interview.  
 
During the first part of my sabbatical I gathered enough information to finalize a course name (Integrative Health and Wellness) and the course designator/number (HEAL205). I spent 
hours interviewing individuals practicing and/or teaching integrative medicine/nutrition. I spoke to and received feedback from MiraCosta’s Health, Nutrition and Yoga faculty. I also 
spoke to Joanne Benschop (MiraCosta articulation officer) and received feedback on local and transfer options for the course. I also used various search engines to explore 
curriculum from other community colleges that offer complementary and integrative medicine courses. A large number of community colleges including Ventura College, CA, Elgin 
Community College, IL, Red Rocks Community College, CO, Front Range Community College, CO, Quisigamond Community College, MA, Anoka-Ramsey Community College, MN and 
Hill College, TX offer extensive courses, certificates and associate degrees in Integrative Medicine which allowed me to reach out to course instructors and speak to them regarding 
course content and design. Health Education and Holistic Studies faculty members (David Carey, Nancy Fredrickson, and Lynn Shuler) at Ventura College were extremely helpful and 
all were generous enough to provide insight to teaching courses in integrative medicine and provide me with their course outlines and SLOs for HED V71: Survey of Alternative and 
Integrative Medicine and HED V73: Holistic Health and Healing.  
 
Time was also spent reading current publications, journals and textbooks in complementary and integrative medicine. To develop a new course focusing on complementary and 
integrative medicine I needed to find one single low-cost textbook that would be used in HEAL205. This turned out to be more work than I expected. I asked instructors at the 
mentioned community colleges, I did Google searches using relevant keywords, and I contacted book vendors. I was dismayed by the price of textbooks; the average cost being $95 
for current editions. Needing to keep the cost down, I did find and read a book “Healing Ways: An Integrative Health Sourcebook” for around $8. I had MiraCosta Yoga, Health and 
Nutrition instructors evaluate this book. Even though not complete, we all agreed to keep the textbook cost down and missing content in “Healing Ways: An Integrative Health 
Sourcebook” could be added to the course content through videos, slides, research articles, etc. All of which I worked on later in my sabbatical. I spent approximately 70 hours 
creating articles for students to use as an accessible reading resource and putting together course videos in Canvas Studio for students to view. 
 
Early on in my sabbatical I participated in a number of complementary and integrative medicine courses and conferences. One such conference that was helpful in building HEAL205 
was a 4-day conference sponsored by Scripps “Natural Supplements: An Evidence-Based Update.” Even though the title was “Natural Supplements” the course provided on overview of 
Integrative Medicine in North America and on the business of Integrative Medicine. All critical information that was used in developing HEAL205. With COVID-19 and the “stay-at-
home” orders that took place in mid-March, I am glad I had the opportunity to participate in as many hands-on courses and conferences early in my sabbatical that I did. In the middle 
and later weeks of my sabbatical I spent more time on complementary and integrative medicine webinars and compiling course content to be used in HEAL205. 
 
After gathering information from current publications, journals and textbooks, participating in conferences, coursework, and webinars as well as speaking with individuals practicing 
and/or teaching integrative medicine, I was able to develop a new course “Integrative Health and Wellness / HEAL205” in CurricUNET. In the development I consulted with MiraCosta 
Yoga, Health and Nutrition instructors and Joanne Benschop. The challenge of such as course was making sure the description, outline and performance objectives meet the 
requirements for the Yoga Teacher Training program (since this course will be added to the 300-hour Yoga Instructor Certificate of Achievement) as well as provide content to get 
Local GE Plan (Area E and B), CSU-GE (B2 and E) and UC IGETC (5B) approval. In addition to the course being added to the Yoga Instructor Certificate, Nutrition instructors requested 
the course be added to the Fitness Nutrition Specialist Certificate of Proficiency. Changes on these two certificate programs were made in CurricUNET. This course as well as 
program changes were launched in July and are currently in the Tech Review stage. I anticipate HEAL205 and the two certificate modifications being approved by CPCC in Fall 2020 
and HEAL205 offered in Fall 2021. The course outline for HEAL205 can be viewed in the linked folder (under Part V).  

594 hours. My timesheet can be viewed in the linked folder (under Part V).

*
b) State the means by which you accomplished objective #1 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

*
c)Indicate the total number of hours dedicated in the accomplishment of objective #1:

OBJECTIVE #2 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #2 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #2 (if applicable):

OBJECTIVE #3 (if applicable):
a) Copy and paste objective from application (if applicable)
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PART IV. - Contribution to District
In this section the individual who has concluded his/her sabbatical leave will restate and elaborate upon how the sabbatical activities contribute to the District by addressing the following: 

Creating a new course and learning more about complementary and integrative medicine directly contributes to my professional development as a health and nutrition instructor. I 
was able to research current publications, journals and textbooks, complete coursework, participate in conferences and webinars, interview individuals practicing and/or teaching 
integrative medicine/nutrition throughout the US, and have discussions with my colleagues at MiraCosta. These activities allowed me to learn more about complementary and 
integrative medicine and keep me up-to-date with current nutrition and health research and trends.  

As someone who is a registered dietitian-nutritionist (RDN) I am required to complete professional development. Some of these hours were used to maintain my RDN credential but 
the highlight from all of these activities was my professional development as an instructor at MiraCosta.  

Students 
I anticipate that HEAL205, that was developed during my sabbatical, will benefit students in a variety of ways. Specifically, students that take this course will gain intellectual and 
hand-on skills in integrative health and wellness that they can use personally or take with them to the workplace and/or to their transfer university. Since this course has been added 
to the Fitness Nutrition Specialist certificate, it will assist these students in mastering the PSLO “Students will be able to counsel healthy clients on basic nutritional guidelines and on 
weight loss.” HEAL205 was also added to the Yoga Instructor (300-hour) certificate and it will assist yoga students in accomplishing the PSLO “Students will be able to demonstrate 
intelligent and safe sequences and themes for a wide population.” 

Department 
In developing HEAL205 for the KHAN department I have (and will continued to) shared what I learned by providing materials to faculty members. I will also be the resource in the 
expanding field of complementary and integrative medicine and at our next KHAN department meeting I will be presenting on this topic. 

College / Community 
The college will have the benefit of having an instructor who is current in the best practices and standards in healthcare including integrative health and wellness. Developing 
HEAL205 also aligns with the college mission of serving the community by providing superior education opportunities and cutting-edge practices in the fields of health and nutrition 
to a diverse population of learners with a focus on their success both while at MiraCosta and as practitioners in the community. The community is expected to benefit from our 
students entering the workforce and/or positions of community leadership, with better knowledge of integrative health and wellness. Students will also be prepared for twenty-first 
century challenges and intellectual and practical skills including inquiry, analysis, independent thinking, critical thinking and integration of knowledge, which are key components of 
MiraCosta College’s core competencies.  

b) State the means by which you accomplished objective #3 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c)Indicate the total number of hours dedicated in the accomplishment of objective #3 (if applicable):

OBJECTIVE #4 (if applicable):
a) Copy and paste objective from application (if applicable)

b) State the means by which you accomplished objective #4 and provide a description of any materials that you produced/courses completed in the fulfillment of the objective;

c) Indicate the total number of hours dedicated in the accomplishment of objective #4 (if applicable):

*
a. Explain how the study or project contributed to the professional development of the applicant.

*
b. Explain the anticipated short- and/or long-term benefits of your project on the following groups: students, department, college, and/or community. Include specific information on SLOs, PSLOs, Core
Competencies and/or equity, diversity and inclusion.
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PART V. Documentation.
If you performed Advanced Academic Studies, your transcripts are to be attached to this section of the hardcopy of your report.If you performed self-directed studies, attach a weekly log in table form (e.g. 
generated in Excel or Word program – see sample table HERE https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp=sharing ) for each objective. A column of hours should be 
dedicated to each objective with a total of calculated hours at the end of each column. The sum of these columns must total 576 hours or more. You may also add a separate column that indicates any hours 
devoted to additional activities that were not originally provided in your application. These should not be included in your final sum of approved hours completed.
* Additional Sabbatical Leave Activities may not be counted toward the 576 hours that were originally approved.

594

Documentation reviewed by taskforce.

THIS IS THE END OF THE SABBATICAL LEAVE REPORT

This form was created inside of MiraCosta College.

Sum total of hours completed for approved activities: *

Link to Google folder with documentation files: *
Please enter the shareable link to your table of hours or, if applicable, to a shareable folder with other documentation such as transcripts, appendices, etc... Make sure the shareable link is set to "view". Press
either the enter key or space bar after each link.

Forms

https://www.google.com/url?q=https://drive.google.com/file/d/0B65aNZyaBt-lRGowWWtqRkNhVm8/view?usp%3Dsharing&sa=D&ust=1600206477290000&usg=AFQjCNF3nV05pRrJF-_gvJrvDAklJDhvRw
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms



