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Agenda for May 10, 2018
1) Multiple Measures/Funding Allocation Certification Form to Board in May  
2) The purpose and charge of the EEOAC:
“The district has established an Equal Employment Opportunity Advisory Committee to act as an advisory body to the equal employment opportunity officer and the district as a whole to promote understanding and support of equal employment opportunity policies and procedures. The Equal Employment Opportunity Advisory Committee assists in the development and implementation of the EEO Plan in compliance with state and federal regulations and guidelines, monitors equal employment opportunity progress, and provides suggestions for plan revisions as appropriate.”

a) Assist in the promoting an understanding and support of equal opportunity and nondiscrimination policies and procedures

b) Coordinate with other groups to sponsor events, training and other activities that promote EEO, nondiscrimination, retention and diversity

c) The committee shall receive training on:

1. Applicable Title V Regulations

2. State and Federal Nondiscrimination laws

3. Educational benefits of workforce diversity

4. Identification and elimination of bias in hiring decisions

5. The role of the committee in carrying out the EEO Plan

d) Minimum of four meetings per fiscal year to:
1. Review equal employment opportunity and diversity efforts, programs, policies and progress.

2. Make recommendations to the Board of Trustees, the Superintendent/President and the EEO Officer

e) Responsibilities include:

1. Review and advise on recruitment efforts; job announcements, interview protocols, retention efforts, and other aspects of the process

2. Advise on implementing the district’s obligation to hire faculty and administrators with a demonstrated sensitivity to and understanding of the diverse backgrounds of community college students

3. Promote communication with community groups and organizations for people with disabilities

4. Promote hiring of faculty who themselves have graduated from community college

5. Develop communications among departments to foster understanding of the EEO Plan

6. To advise the President/Superintendent regarding special training or staff development needs

7. Review the EEO plan and monitor its progress, recommend changes needed

8. Review and approve the annual written report to the Superintendent/President, Board of Trustees and the CA Community Colleges Chancellor’s Office

3) Community Representative

4) Next meeting – determine date
