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Minutes of September 27, 2019 meeting
Members Present: 
Abdulmateen, Doig, McField, Shonley, Sidela
Members Absent: 
Chavarria, Johnson, Mortaloni, Zamora 
1) Shonley – Presented EEO Plan updates that will go to the Board of Trustees for approval in May. Data updates are through Fall 2018. Fall 2019 data is not yet available.
2) Shonley – Presented Multiple Measures report due to the Chancellor’s Office on June 1, 2020. The report will go to the Board of Trustees for approval in May. 
3) Open discussion – The group discussed the area of multiple measures that the District does not meet: offering incentive for hard to hire positions. In order to take action, the District would need to define what positions are hard to fill. Would also need to consider if this would apply strictly to faculty hires. McField proposed that the Professional Development Committee add language that strongly recommends participants include a DEI related course as part of their flex obligation. McField suggested Bruce Hoskins, Committee Chair speak to the EEOAC as a guest. The group also discussed informal efforts to support DEI on campus, such as mentoring former students who are interested in becoming faculty members. The committee is interested in having informal activities reported to the District (perhaps by survey), and in turn, reported as part of the Multiple Measures Report to the Chancellor’s Office. McField proposed adding rate of change data to the EEO Plan, which better reflects improved diversity numbers in our employee ranks.
4) Next Meeting – May 15, 2020 (Zoom)
