
 

The district has established an Equal Employment Opportunity Advisory Committee to act as an 
advisory body to the equal employment opportunity officer and the district as a whole to promote 
understanding and support of equal employment opportunity policies and procedures. The Equal 
Employment Opportunity Advisory Committee assists in the development and implementation of the 
EEO Plan in compliance with state and federal regulations and guidelines, monitors equal 
employment opportunity progress, and provides suggestions for plan revisions as appropriate. 

 

 
 
Members Present: 

 
Leticia Chavarria, Lesley Doig, María Figueroa, Kristina Londy, 
Nick Mortaloni, Charlie Ng, Al Nyman, Bea Palmer, Maria Urdaneta 
 

Members Absent: Melissa Johnson 
 

1. Review March 29, 2021 Meeting Minutes  
Membership to review minutes. 
 

2. Review Draft EEO Plan    EEO Plan 2021-draft 3 4.17.21 
Committee reviewed the draft EEO Plan and made suggestions in draft plan.  It 
was recommended that the following be added to the document: 
 

 BP 3400:  Diversity, Equity, Inclusion 

 BP/AP 3420:  Equal Employment Opportunity  

 BP 7100:  Commitment to Diversity in Hiring  

 District's commitment statement  
 
Items to be addressed at a future meeting: 

 EEOAC Membership—look to NSDC, NAACP, Latino Leadership, NOW.  
Consider adding/opening up student participation to students not in ASG 
(formerly incarcerated students). 

 Assessment of data 

 Aligning Climate Survey with EEO Plan 

 Outreach – beyond publications 

 EEOAC recommendation – chair of hiring committee be part of final 
interviews 

 Classified Senate training 

 Mentorship program to integrate DEI 
 
If you have any changes or additions, please let Charlie know by April 28, 2021. 
 

3. Review 2020/2021 Multiple Method Allocation Certification Report  
Committee reviewed multiple method allocation certification report.  If anyone has 
any changes or additions, please let Charlie know by April 26, 2021. 
 
 

Minutes – April 19, 2021 
10 a.m.-11 a.m. - Zoom 

https://docs.google.com/document/d/1eXG-Lo_Ed6G16susy2BrofOBsvrn6a3OH4Qqbzsi7E0/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1BpaXwZ6islRk-oXzfRcDkqw6CGRSfVD3-H1UU4TLbhE/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1srVrUVDqGkChAh_qsotk5jDI0BlGmw0ZIK3R0zuXvWE/edit?pli=1
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Items to be addressed at a future meeting: 

 Incentives for hard-to-hire areas/disciplines 

 Increase community outreach—colleges  
 

4. Open Discussion 
 

5. Next Meeting 
May 10, 2021 at 10 a.m. 

 


